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f]fl.’kﬂ?’”{!!lw' Englisk Text of thiv Depavimans Notiffcation number EDN-A- Kafl)-2 1407 - Locse
datect, i7" June, 2000 as requived in clawse (3) of article 3145 of the constitution of friclies),

GOVERNMENT OF HIMACHAL FRADESH
DEPARTMENT OF HIGHER EDUCATION

Shimia-1 71002, 17" June, 2009

NOTIFICATION
No. EDN-A-Ka {1)—21!137- -In exercise of the powers conferred by sub-section (2 i
section 26 of the Eternal University (Establish and Regulation]) Act, 2008 [Act No. 3 of 2(

the Governor, Himachal Pmd.csh. is pleased to make the following First Stasutes of the Fternal
University, Baru Sahib, Himachal Pradesh, namely

THE FIRST STATUTE OF THE ETERNAL UNIVERSITY, HIMACHAL PRADESH,
BARU SAHIB, DISTT. SIRMOUR,

1. Short title and commencement,— (1) These Statutes may be called the Ficst
Statules of the Etemal University, Himachal Pradesh, Bar: Sahib, 2009,
(2)  They shall come into force feom the date of their publication in the Official Gazetre,

2. Definitions.— (1) In these Stantes unless there is any thing repugnant to the subjeet
or context—- .

(i) “Act” means the Etorual University {Eistablishment and Regulation) At

2008

(5} “Authority” means any of the Authority of the University;

(i “cmp!q]ﬁ’_"s?n_-nm all the emplovees whether teaching or nan-teeching of
the University;

(v} “Officer or Officers™ means Officers of the University; and
(v)  “section” means a section of the Act;

(2) Al words and expressions used hercin but not defined shall have the same meanisigs
respectively as assigned (o them in the Act. o

3. Other Officers of the University.— In addition 1o the officers specified in'sec
11, there shall be the following other persons declared officers of the University, namely:—

(i) the Dean of Academics Affuirs; ¥
(i) the Dean of Faculty (s);
(iti)  fhe Dean of Studies;
. {iv)  the Dean of Students Welfare;
(v) the Dean of Postgraduate Studies;
{vi)  the Dean of Co- -operative Studies & Placement;
(vii)  the Dean of Distance Leaming/Education;
{viff)  the Controller of Examination; %
(ix)  the Librarian.



4.

Terms and conditions of service of the Chancellor and his powers and

functions.—{1} [n addition to the powers conferred upon him, under sub-section (4) of segtion 12
the Chancellor _s]Jiﬂ! exercise the ollowing powers, uamely.—

(&

®)

(e

(d)

O]

Trov

The Ghancellor shall be the chairperson ufﬂlc Governing Body.
The Chancellor shall have the right to cause &n inspection o be mxdr_‘ by such
person or persons as he may direct, of the Universi , or any i
by the Umvmlty, or of its Fadultyschoolieoll Lidi the buildi

record and ip theseof and also of the examinations, t:nd\mg
xnd other work' conducted or done by it, or to cause an |nqquy to be maide in a like
m'mnwmmpectufmy matter coted with the ad: and finances of
the University, or the i intained by it; )

Ln casr: ot mz_nr:ntmn or mquu-y relating lo any of the affairs of the Univesity or &
d b)' it, the Chancellor may commuaicate to tfhe
\c’ml:—( ‘hancellor ihe result of such mspucuon or inguiry together with his views
thereon and advise with regard to the action to be taken thercon as the Chancellor
may pleased to offer and on receipt of the report made by the chancellor, the Vice-
Chancellor shall communicate forth with to the board of Management, the result of
the inspection or inquiry and the views of the Chancellor and the advice rendered oy
him upon the action to be takeén thereon and the board of Management shall
communicate through the Vice-chancellor 1o the Chancellor such action, if any as it
prapases to take or has heen thken by it upon the resulis of such inspection or

inquiry.

Where the Board of Manages Bl:‘ ! of the Faculty/sch
as the case may be, docs nut *9195 action o me sausfacﬂon oi the Chancelior, mc
Ch llor may afier any ion made

by the Board of Management, as the case may be, issue xuch direction as he mey
deem fit and the University or the Facultvischoolicollege shall comply with such
directions,

Without prejudice to the fi 1 isions, the Ch llor may, by orderin .
f

wriling, anml proceedings of the bmvsrslty or ot ita any authority or the decisior,
any officer of the University, which is not in conformity with the provisions of fhié
Act or the subsequent Statutes made by the Univclsity.-

vided that before making such erder, the Chancellor shall call upon the University, or

its academie unit as thecase may be, its anthority or the officer, to show cause why such an onder
should not be made and if any cause is shown w!l.hm the period specified by him in this behalf,
shull consider the same.

2

When the Chancallor is awayfrom the Head»q‘uarte'r or if he is unable to .pez{urm his
duties due to il] health or for any other reasons the Vice-Chancellor, and if the Office
of the Vice-Chancellor is also vacant such person; as the Chancefllor may appoint,
shall perform the dutics of the Ck llor, and the Viee-Ct dlor or as the case may
be the person appointed by the Chancéllor shall, at the earliest npporhmtv report the
uction luken by him for confirmation Lo the Chaneellor: g

Provided that if the action teken is mot approved, the decision thercon of the
Chancellor shall be final.
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5. Terms and conditions of service amd

powers and functions of the Viee
Chancellor.— (1) The Vice-Chancellor sha

I be a whole time salaried officer of the University.

2 The, Viee-chancellor shaj| be entitled to rent free resdence and f

ull maintenance
thereol.

(3} The Vice-chancellor may resign from his office by serving a notice of one month in
writing under his hand addressed 1o the Chancellor:

Provided that where the circumstances so warrant, the Chancellor may waive off the
period of notice and ceept the sesipnation forthwith,
(4)  If the office of the Vice-Chancellor becomes vacant due to, resignation or otherwise,
the Chancellor may Appoint any person of his choice who shall perform the duties of the Vice.
Chancellor, until the i

dutics, as the case may be and the Person so appointed shall have all the

Provided that such interim Armangement shall not exceed 3 period of one year from the
dateonwhichsuc.hananammm 15 tade,

(1} In addition to the Power conferred upon him under seclion 13 of the Act the Vice-
Chancellor shall exercise and perform the following powers and functions, namely:-

12)  The Viee-Chancellor shall be entitled o be present a1, and 1o address any meeting of
any authority or anybody of the University, E

) The Viee-Chancelios shall exercise control aver the affairs of the University and
shall give =ffct to the decisions of 3l the authorities of the University iz letter and spirit and shall
cnsure that they are not contradictory in nature and practice.

(4} The Viee-Chancellor shial| hive all the powers n
of discipling in the Universi and he may del
‘may deem fit,

ccessary for the proper maintenance
Bate any such powers to such PETS0N 01 persons as he

(5) The Vice Chancellor shali make apporntmients of the Deans, Principals, Professors,
Associate Professors, Readers, Lecrurers, Librarian other teachers and such academic staff of
Facolriiclnyy o

colleges and Instity tablished by the University, as may be necessary, on the

selection committees constituted for the purpose by the Chancellor, The
Vice-chancellor shall be the chair person of such comimittes,

Provided that the Vice-Chancel;
vxceeding one year, of such
University.

Or may make short-term Appointments,

for a petiod not
PES00S as may he considered necessary for the

functioning of the

(6 The Vice-Chancellor shall grant leave of ahsence to any officer of the University
and make Atrngements for the discharge of the functions of such an officer during the
period of his absence. -

bsence to any employee of the Ur

(7} The Vice-Chancellns shall
in the #pecified manner and if i may delegate such powers to any other offi
officers of the University,




(8)  The Vice-chancellor shall have the authority to take disciplinary action against any
I of the uni as specified by the subsequent stanite:

Provided that if the decision taken by the authority or body on the report of the Vice-
Chimeellor affects adversely any person in the service of the University, the person may appeal to
the Chancellor within thirty days from the date on which decision was communicated 1o him and
the decision of the Chancellor an such appeal shall be final. :

(%) The Vice-Chancellor shall have the power to convene or cause to be convened
meefings of the various authoritiesbodies of the Uni ity, cxcept the G ing hody.

(10} If in the opinion of the Vice-Chancellor it is necessary to take immediate action on
any matter for which powers are conferred on any other authority by or under the Act, he may take
such action as he deems necessary and shall, af the earliest opporturity thereafier, report his action
ter such officer or authority as would have in the ordinary course dealt with the matter:

Provided that if in the opinion of the concerned officer or authority such action should not
have heen taken by the Vice-Chancellor, then such case shall be referred fo the Chancellor, whose
decision thereon shall be final,

(11) The Vice-chancellor shall as a vital link with the UGC, AICTE, NCTE, Couneil for

Universities/Pt Council, NAAC/NBA, other National and International
agencies and other regulatory bodies. To have laison with Directorates of Higher Education,
Himachal Pradesh for providing healthy and cordial relations with the Government Departmenits
with which the University has to deal with,

i

(12) The Vice-chancellor shall take steps and bring sbout NAAC/NBA accreditation for

ions/Dep , [0 provide guid and logistic support for getting the highest possible
grade for the Institations. To help the D and Instituti pet i amounts of
financial grants from various funding agencies including UGC, AICTE, State and Central
Governments

3 (13} To keep abreast with the latest Educational policies of both the State Government as
well as Central Government and also to apprise the Department/Institutions about the same, guiding
them in their proper implernentation.

(1) The Vice-Chancellor shall, at the close of each academic year, in the manner
specified in the subseg) Starutes or Ordi assess and evaluate the teaching and research
work done by the members of the Facully, if necessary through a committes: of experts appointed
by him. On such assessment or the evaluation, if the Vice-Chancellor is of the opinion that the
wark and conduct of any member of the Faculty is not satisfactory, he may, in the manner as laid
down in the subsequent Statutes or Ordinances, initiate or cause' to be initiated action aguinst such a
member. i ¥

(15} The Vice-Chancellor shall exercise such other powers as may be specified by
subseduent Stalutes made by the university under the Act. ot

(16}  The Vice-Chancellor shall sze that the provisions of the Act, statutes, ordinances and
the regulations are duly observed and he shall take all necessary steps 1o ensure such observance.

i 3
4. Appoi lerms and litions of service of the Registrar and his powers
#nd functines—{1} The Registrar shall be appointed by the Ch mendatinns
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of a Sclection Committee constituted for the purpose on the terms and conditions of service as
specified by the Subsequent Statures.

(2} 'When the office of the Registrar is vacant or when the Registrar is by reason of
illness or absence for any other cause unable to perform the duties of the office, the dutics of the
office shall be performed by such person as the Vice-Chancellor may appoint subject to the
approval of the Chancellor. -

(3)  The Registrar shall be a whole time salaried officer of the University and work
under the control of the Vice-Chancellor.

(4} The Registrar shall be the ex-officio Member Secretary of the Governing Body, the
Board of Management and the Academic Council, tnt shall not have the right o vote.

(5) It shall be the duty of the Registrar, -

{a)  toreceive for admission into the Uni

(b)  to keep a permanent record of all syllabi, curricula and information
connected therewith;

{€)  to assist the Controller of Examination for the conduct of examinations as
may he provided by the Subsequent statutes,

(d)  to maintain a register of all degrees, diplomas and academic distinctions
conferred by the University,

(e) o have the custody of the record, the common seal and other propertics of
the University as the Chancellor shall commit to his charge:;

{0 to supply to the Chancel' copies of the agenda of meetings of the
authorities of the University as soon as they are issued and the minutes of the
meetings of the authorities ordinarily within a menth of the holding of the
meetings;

(8} to represent the University in suils or proceedings by or against the
University, sign power of attorney, venfy pleadings and depute his
representative for the purpose;

() to enter into L , sign d end
on behalf of the University; and

recurds

{i) te perform such other functions as may from time to time be assigned to him
by the Vice-chanceflor and the Chancellor.

7. Appointment. terms and conditions of service of the Chief Finance and
Agcounts Officer and his powers and functions.— (1) The Chiel Finance and Accounts Officer
shall be appointed by the Chancellor on the reco dation of the Selection Committee
constituted for the purpose and chaired by the Vice-chancellor om terms and conditions of the
service as specified by the Subsequent Statutes, .

et shall be a wi

ellor.

& time salaried officer of the

N

University and shall work under the control of the Viee-Cl




perform the duties of his office, the dufies of fhe office shall be performed by such person i the
Vice-Chancellor miy appoint for the purpose. This appomntment miay he pood for one year or il
his permanent repl, is appointed by the Chancellor. ¥

{4} The Chief Finance and Accounts Officer shall,——

(#) . exercise general supervision over the funds of the University and shall advise
it as regard its financial policy;

(b)  be responsibic for the Pproper maintenance of the accounts of the University,
and

(e} perform such other financial functions as may be assigned o him by the
Wice-chancellor as may be specified in the Subsequent Statutes or the
Ordinances of the University.

(5) Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts
Officer shall —

{a)  hold and manage the propeity and investments including trust and endowed
property for furthering any of the objects of the University;

(b} ensure that the limits fixed by the Finance Committee for Tecurming and non-
recurring expenditure for the ial year are not exceeded and that all
moneys are expended on the purposes for which they are granted or allotted;

{c}  be ible for the paration of anmaal ts and the budget of the
University for the next financial year and for presentation of the same to the
Roard of Management, thiough the Viee-Chancellor and also for ens <ag
that the financial sanctions are obtained in time;

{d)  keep a constant vigilance on the state of the cash and bank balances and on
the state of in vestinents;

e} walch and progress the collection of revenue and advise on the methods of
collection employed; ol

(£ keep all money belonging to the University in a Scheduled Bank approved
by the Chancellor;

(8] emswe that the regi of the properties, buildi g5, land, furniture and

3 of the University are maintaj up-to-date and that the stock

checking of equi and other ble material in all offices, teaching

departments, f; leysch fleges and itut i 1 by the

. University is conducted at regular intervals, or as miy be Tequired from time
1o time; R

thy  call for from any office ar d or faculty
under the University any information or returns i
o necessary to discharge his financial responsibilitics; and




SEER

0]

lo prepare and issue agenda and maintain minutes of the meetings of the
Finance Committee, and conduct the comespondence on behall of the
Finance Committee:

{6} The receipt of the Chief Finance and Aceounts Officer or of the person or persons
duly authorized in this behalf by the Chancellor for any money payable to the University shall be
sufficient discharge for the same.

8 Appdnmm terms and conditions of service of the Dean of Studies and his
powers and functions.—

(n

2)

(&)

)

()

“There shall be appointed a Dean of tamlr'; m cach Fscnltyrh..hml of Studm\
by the Ch lior, on the d of the sel
chaired by the Vice-chancellor.

Subject to the approval of the Chancellor, every Dean shall be appointed
from amongst the persons, who are or who have been the teachers of any
University, not helow the rank of Reader {Associate Professor), or equivalent
expenience in research and  industry by the Vice-Chancellor on the

dations of the Selection C ituted for the purpose and
chaired by him.

When the office of the Dean of studies is vacant or where the Dean is by his,

absence or any other cause unable to perform the dutics of his office, the

duties of his office shall be performed by any person designated by the Vice-
Siasssalior 1nd 1 by the Chancell

The Desn of faculty shall be responsible for the conduct and maintenance of
the standards of teaching and research in the Faculty/School of Studies.

The terms and conditions of service and dutics . .d the powers of the Dean of
studies shall be as may be provided for by the Subsequent Stawtes and
omlinances.

0. Appointment, terms and conditions of service of the Controller of

Fxaminations and his powers and

(1) The Controller of ms shall be a

whole time salaried officer of the university and appointéd by the Chancellor, on the
recommendations of the selection committee chaired by the Vice-Chancellor.

(2) The terms and conditions of service of the Controller of Examinations shall be as of
the Registrar and such other officers of the University.

{3) The Controlier of Examinations shall exercise and perform the following powers
and functions, with the approval of the Vice-Chancellor, Hefshe shall work under
the direct control of the Vice-Chancellor— =

(i)

f1th
|

to armange for and supervise the work of examinations of the University in
accordance with the mamner specified by Regulations and Rules of the
Ulniversity;

to perform such other duties as may be specified in the Subsequent Statuzes,



(i)

{v)

v

(vi)

(i)

{viii)

(ix)

x)

(xi)

the Ordinances the Regulations and Rules or as may be required from time to

time, the Vice-Chancellor or the Chancellor;

fo conduet all Universi i and make preparatory
thiere for Examinations, Setting up of the exa centers, of

of Supervisory and invigilation and other mﬁ enguring mﬂa, cfﬁmm,
fair and transparent conduct of examinations, the printing and supply of
Adswer Books and reccipt back of the used ‘Answer Books' from the
Centers; :

to set the question papers for ail Universi inations by the i !
papefmm ensuring that EQOnanPapmsetmmacmrd.nmemth
the app d scheme of inations and as per the ibed syllabi for &

pariicular course / paper. The confidentiality of the entire process of paper
setting at all stages must be maintained in total;

to get the question papers printed from some reputed but confidential
Presses. The name and address and phione mimbers efc. of the Press must be
kept as secret. The printed Question Papers mmst be received back from
Press well before the start of the examination so that thesc reach the
examination centers well in time. The entire transportation process must also
be kept confidential to prevent any kind of leakage of Question Papers;

to fix the commencement dates of various cxaminations, mpmparelhedale
sheet and schedule for all examinations to be beld during the next one year
and publishing the same well in time for the information of all concerned;

to get the Answer books for all Uni ity i evaiuated so that
the award lists in all such cases are supplied fo examination branches /
computer section for tabulation, scrutiny and declaration of -various
exammations results, To enswe that all examination results are declared and
'mh]lsbed wrrln.n Lhe schedule fixed for the purpose md the public w1dely

of results, rechecking and
of Answer Books, wherever permissible;

to get the Detailed Marks Cords (DMCs), Degeet and other relevant
testimonials prepared for all those sludents passing out fmm Ihc University

and the same be supplied to students / facull B
within the period specified for the purpose;
to make arrangements for verifications of credentials of students, who had

passed out of the University and make application either for Jobs or
admissions in India or abroad and would like their credentials to be verified

by the University;

to prepare and maintain accounts for secrecy funds, get the same checked /
counter r.\,gned from the spoca.ﬁed authority and keep permanent records for
all such ]

to take steps for continuous examinations reforms so as to keep updating the
sting Statutes, Regulations and Rules relating to examinations, to propose
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(xii) to dnw out the lists of examiners, s setlers, evaluators, centre
b centre Insp of flying squads, observers,
Chief coordinators, Coardinators of various Examinations, both traditional
. and Entrance testz Examinations and get the same approved with appropriate
| revisions, if any, by the competent bodies of the Umiversity;

(i) o sign Detailed Marks Cards, Degrees and all other certificates and

. testimonials, wherever it is required to do so. The confidential seals, stamps

including the ones camrying signatures be got prepared and kept in safe

for use at the required time. It will be the responsibility of the

Controller of Examination to enswre that these confidential seals are not

misused or tampered or lost by anyone for any ulterior puipose. Issuance of

duplicate DMCs' and Degrees shall be issued on an application by the
candidate on payment of requisite fee;

(xiv) to keep lizison with Dean Faculty of Institution / Heads of Departments with
regard to student’s enrolments, conduct of examinations and on other issues
relating to students and teachers;

(xv) fo  work under the direct superintendence and direction of the Viee-
Chancellor

(xvi) to receive lhe Examination forms and issuance of admit card for university
e :
(xvii) to owntmlgn and :,ancnmng of various TAMDA-bills in respect of staff,
supervisory, invigilation and other staff appointed for the conduct
of inati ivaluation / R fustion of Amwu— Books and tabulation
! declaration / ication of Examination results; and

(xviii) to perform any other duty or function allotted tu him by the Vice-
Chancellor and the Chancellor.

4, The Viee-Chaneellor may authorise any other person to exercise any or all of the
powers of Controller of Examinations in his absence.

10. Appointment, terms and conditions of service of the Dean of Student Welfare

(DSW) and his powers and functions.— (1) The Dean of Student Welfare (DSW) shall be
ppointed by the Viee Chancellor, from amongst teachers of the University or who has been teacher
ofany other umvmry or any suitable praan who shall pot be below the rank of Professor, or
on the n of selecti i chaired by the Vice-

‘.h.mcellor He shall report to the Vice-chantellor,

The terms and conditions of service of the Dean of Student Welfare (DSW) shall be
such as may be specified by the Subsequent Statutes and Ordinances of the usiversity.

(3) The Dean of Student Welfare (DSW) shall perform the following functions, with the
apgroval of the Vice-chancellor,

1] to make arramgement for the student residence in various University Hostels



(i) ~ toplan, organize and supervise the coccurricalarand cultural activities of the

students in the University campus;

iy ook after the Physicel welfare and NCC and NSS activities of the students
in the University campas, »

(v} - to'deal with all matters pertaining to discipline ameng the University
students on the campus, and outside, excepting those relating to their
Academic work, which will be dealt with by the Heads of Departments
andfor the Dean of Studies and to recommend penalties as miy be deemed
necessary, afler due enquiry;

(v) o+ to devise ways and means for prometing the well being of the University
students - social, moral and emotional values inculeating among them, regard
for preat ideas, like loyalty to country, devotion to duty and pursuit of truth
and achieving excellence in studies and other co-curricular activities and

.| sports, ete;
(vi) to have the overall charge and supervision of the Office of the Dean of
Students Welfare; and
{vii) to perform amy other duty ar function allotted to him by the Vice-Chaneellor
from time to time.

(4) The Vice-Chancellor may authorise nllyroﬂlm' person 10 cxeTcise any or all of the
duties of the Dean of Student Welfare in his absence.

11. Appointment, terms and conditions of service of the Dean of Postgraduate
studigs and his functions.—(1) There shall be appointed a Dean of Post Graduate Studies by the
Vice Chancellor, from amongst leachers of the University or who has been teacher of any other

. university who shall not be below the rank of Professor or the eyuivalent research and industrial
qualification, on the daticns of the selecti itee chaired by the Vice-chancellor
and confirmed by the Chancellor.

(Z) The terms and conditions of service of the Dean of Post Graduate Studies shall be

such as may be specified by the Subsequent statutes and ordinanees of the university.

3 {3) The Dean of Post Graduate Studies shall exercise and perform the following powers
and ions, with the approval of the Vi Hlor and report directly to the Vice-Chancellor,

{1 to organise and co-crdinate and conduct of postgraduate teaching research
across facolty/sct Vicoll pes and dep ts of the university

{ii) Lo dinate all I demic activities at University level

through respective Deans of faculties and Deans of Smdies;

(ini) to" co-ordinate wherever necessary, the work of the teaching staft of the

3 i University Academic Departments but not to dircctly control, the work of the

i Deans of faculty, Deans of Studies and Heads of Departments in their
respective departments;

{iv) 1 et as an Academic guide, in developing and improving the teaching and
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vi)

newer ideas in the working of the
tems with a view o bring in latest

o suggest and propose innovetions 2
various educational processes and s
technologies and ideas; and

1o perform awy other duty or function o 'Jmcd to him by the Viee-Chancellor
and or the Chaneelior

(4) The Vice-Chancellor may authorise any other person in the University to exercise
any or all of the powers of Dean Post Graduate Studies in his absence,

12, The Librarian—

m

Subject to the approval of the Chancellor, the Librarian shall be appointed by
the Vice-Cl llor on the ion of the Selection Committes
chaired by the Vice-chancellor constituted by the Chancellor for the purpose
and he shall be a whole time salanied officer of the University.

(2) The Librarian shall work under the control and supervision of the Vice-

&)

llor and shall be respensible for the of all libraries of the

University and for the organi of their services,

The University Librarian shall have the following duties as appmved by the
Viee Chancellor, namely:+

() he shall have general overall supervision of the lmwmny L'bmry
and Library 1 and deg * libraries or coll

(b} he shall prepare the Library budget for the University Library
incleding Department collections;

fc} he shall have the responsibility of receiving and accessioning all
library matenals;

(d) he shall kave the responsibility of initisting the purch Juisiti
fior all librory materials;

(e) he shall have the responsibility of ing in time iption 1o
Jourmnals;

i e shall prepare a library newsletter at monthly intervals which will

carry a list of all library materials received since the last preceding
newsletter and other timely library news of interest to stedents and

(g} heshall initiate, participate and co-operate in prog: designed to
stimulate and encourage the use of the library by the stedents and
faculty;

(k) he shall arrange library hours with the approval of Vice-Chancellor
50 4 permit maximum library use by both students and faculty
mernbers; and




{i) he  shal) ATAnge for departinenis and other researeh centers,
choolicolleges ang Institutions eslablished ang maintained by
the University, small collections of volumes and journals that are in
almost constumt use by the faculty an postgraduate students g5
ial.

13. Other Anthorities of e Vniversity.— In addition 1o e authorities specifieg
the Section 17, there shall be the following other authorities of the University, namely:-—

@) the Planning Board,

i) the Finance Committee;

(i) the umiversity Development Committes: ang
(v} Alumpi Relation Commitice,

4. Term of office of the nominated Members of the Governing Body.— (1) The
term of the office of the nominated members of the Governing Body under clauses (c) and (d) of
section 18 sha] be two vears, ’

(@) If a nominated member Imderdauxe(lj Ceases to be g member, new member shal]
be nominated for the TEMaining period,

(3) A'nnmjnamed member may he Te-nominated ag 5 member of the Govemning Body
afier the completion of the term. .

M An duca‘sinmarrhsmeuﬁng shall be(lakm hyamajoﬁty vote of the members
Preseat. The Chairperson at Ihemgﬂing shall have 5 CASting vote and 5 second vote in the case of
equality,

s FPowers ang Functions of the Governing Body.- In addition to the Provisiong of
sub-section (3) of Section |8, the Governing Body shall have the following additiona) porwers,
mame]y:—

(i) 0 =pprove the subsequent Statutes 1y pe Framed wnder Section 27 ang
amendments there o 45 ber provisions of Section 27 ang the Firgt Ordinances .
10 be framed under section 28 by the Board of Managemen, and amendments
there to and the subsequent Ordinanges 1 be framed under section 29 and
amendments there to; -

(i} 1o establish, equip and Maintain a Uni\fr:rsity Iibrary-’].uhuratnrim;

(1) to provide for research angd the advancement and issemination uf‘kno\\'le.igc
insuchmmnrlmir@asﬂmaydqqn necessary; and

) 10 take all sueh MEASUIE and o do all g, AC1S, a5 may he necessary or
desirable to achieye the dhjects of e University,

16, Term of office of the Bominated Members of the Baard of Managemeny,_

{1} .The term of the office of the nominated members of the Board of
Manapement under clauses (b), {c} and (d) of Section 19 shall be threg years,

% Ifa Rominated member uyde el o be g member, peg

- member shall he Bomunated for the e




o

dy

28

8

B & A

(5)  The undecided matters shail be forwarded to the Chanceller for decision and
his decision shall be final.

17. Powers and functions of the Board of Management.— Unier fhe provisions of
the sub-section (3} of Section 19, the Board of Management shall exercise and perform following
powers and functions namely—

(1

0]

{iv)

W)

(vi)

(i}

‘The Board of Management shall, subject to control of the Chancellor, have
the power of management and administration of the revenue and property of
the University and the conduct of all administrative affairs of the University
ool otherwise provided for.

Subject to the provisions of the Act, the Subsequent Starutes and the
i the Board of M shall, in addition 1o the other powers
wvested in it, have the following powers, namely—

to approve teaching and other academic posts and to define the
functions and conditions of service of Professors, Readers, Lecturers
amvl other Teachers, and other academic staff employed by the
Universi ded by the Academic Council;

to manage and regulate the finances, accounts, invesmments, property
ai the University and all other affairs of e University and to appoint
sucl agents &3 may be considered fit;

te invest any money belonging to the University including any
unapplied income, in suck stocks, funds, shares or securities as it .
thinks fit or in the purchases of immovable property in India with like
power of varying such investment from time to time, provided that no
action under this clause shall be taken without consulting the Finance
committes;
to create admimstrative, ministerial and other necessary posts after
taking into account the lations of the Academic Council,
Finance Committee and to specify the number of appointments
thereto; '
to regulate and enforce discipline amonpst the employees in
with the | Statutes and Ordi 3

10 transfer or sceept transfers of eny immovable property on behalf of
ihe University;

to entertain, adfudicate upon, or redress th f
employees and the students of the Universi v who may, for a
reason, feel agericved




fviii) to select the common seal for the University and 1o provide for the
use of such seal;

. (ix) 1o delegate any of its powers to the Viee-Chancellor, the Repistrar,
i the Chief Finance and Accounts Officer, or fo any other officer,
ipl ar authority of the 1) ity, orto a i ppointed

by it as it may deem fit; <

(3) The Board of Management shall publish an annual report containing:—

(i) a review of the progress made in different spheres of activities of the
University;

(i) the amounts of receipts and disbursements and the purpose for-which they

were made;

(iii)  the number of officers » feachers und other employees and position and
remuneration of each, the number of students in the several sections and
d&ssmaudwwseufins:ruﬁjmpumedmeada:m

(iv)  an estimate of the expenses for the next following year.
18.  Constitution of the Academic Couneil—
{1} The Academic Council shall nm(:m of the following persons, namely —
{a) Ex-officio members:—
(i} the Vice-Chancellor (Chairperson);
(i} the Dean(s) of Faculties of the University;
{iii)  the Deiin of Studics;
(v} the Registrar(Member Secretary):
v} the Controller of Examinations;
(vi)  the Dean of Students Welfare;
(vii}  the Dean of Distant Education; .
{viil}  the Dean of Postgraduate Studies;
(ix}  the Dean Co-operative Studies and Placement;
(x)  the Librarian; and :
(i) the Dircetors of the insti blished by the university
(B)  Other members:—

. {i) two persons, not being employees of the University, co-opted
by the Academic Council for their special knowledpe;

(ii) the Registrar shall be the Member-Secretary of the Academic
Council ard shall not have Tight to vote;
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(iiik one -third of the members shall form the guorum;

(iv} the members of the Academic Council, other than Ex-officio
N members, shall hold office for & term of two years;

¥ all decisions at the meeting shall be taken by a majority vote of
the members present. The Chairperson at the meeting shall have
a easting vote in the case of equality; and

vi) the undecided matters shall be forwarded to the Chancellor and
decision of the Chancellor shall be final.

19. Powers and function of the Academic Council—(1) The Academic Council being

prinei pal ﬁﬂthmb Body of the University shall, superintend, direct and control, and he

of dards of i , education and examinations and other

nmma Mw’lﬂ! the obtaining of degrees and shall exercise such other powers and perform
such other duties as may be specified by the Subsequent statutes.

(2) Without prejudice to the lity of the fi powers, and subject o the
of the Aci, tie Subsequent Statutes and the Ordinances, the Academic Council shall in
m‘bm to all ather powers vested in it, have the ﬁulluwmg powers and duties, namely:—

{a) fto ms: peneral supervision over the academic policies of the University, and 1o
gﬂ& thmvm regardmg methocb; of instructions, combined teaching among
W o of research or: improvements in academic

standards; ¢

by to bring about Inter-Faculty co-ordination 1o establish or appoint committees for
tiking up projects on an Inter-Faculty basis;

{e) o consider matters of general academic intercsts either on it= own initiative or referred
fir it by a Faculty or Board of Management and to take appropriate action thereon;

(d) o fFame i in with the Subscquent Statutes and Ordinances
resu'dms the academic hmcnnnlug nr the University, dlsclplmc, TCx |dcnr_~|:,
award of pa and hips, fee c at etc;

{e) o recommend to the Board of Management the draft of new Ordinances or draft
amendments to the existing Ordinances relating to,-

{i)  the qualifications of teacher;

(i) student icipali in  University/Faculty/school/coll affairs  and
EBOVEmance,

(i) management of faculty/schoolicolleges and other institutions founded or
miintained by the University;

(iv) degrees, diplomas, certificates, and other academic distinctions to be
awarded by the University, qualifications for the same, the duration of the
courses of study and other essential [:ulurz.s of such courses and the type and
nature of examination for such certificates and other
academic distinctions;




(v)  the conduct of examinations, including the terms of office ard the mnnn:r of
appointment and the duties of ining bodies, i

{vi)  the admission of the students of the University and their enrolment, the
5 maintenance of discipline among the St\lliﬂ'.lls the conditions regarding the

resldancs of snudents;

{vi1) the conditions for award of fellowships, muLusfups, Stipend, medals and
prizes;

(viil) the ﬁws to be charged for courses of smdj. and for admission 1o the

ions, degrees and dipl of the University,

(ix)  remuneration to be paid to i il and tabul ete;

(x) creation, composition and functions of other bodies, commiltees, or boards
necessary or desirable for improving the academic life of the University;

(xi} special arrangements, if any, for the residence, discipline and teaching of
‘women students;

(xii) to d to the Cl llor introduction of a new subyj or opening
of a new depar i hiol{s)/ (s) of studies in a

particular Faculty/Faculties, However, the Academic Council shall evaluate
the performance of existing Faculty/Faculties before finally recommending
to the Board of Mana, in the matter:

Provided that if the Board of Management disagrees with the
Academic Council, it may adopt the drafil in an amended form or reject it by
a two-third majority of the members present and soting: and if the majority

" two-third bers is nol available, the matter shall be referred to the
Chancellor, whose decision shall be final

3) :
3 (i} numoer , g i and other ehgibility conditions - for
tnsdmrs and other academic staff subject to the qualifications specified by
UGC and other regulatory bodies; ;
(i) to specify the manner of appoi to temporary ies of acad
stafl;
(il  to provide for the appoi of visiting Prof Emeritus Profe

Fellows, Artists, and Writers and determine the terms and conditions of such
appointments;

{iv) o fix the remuneration payable to course writers, counselors, examiners and

k& invigilaters and travelling and other allowances payable, after consulting the
Finanes Committec; and
(\') to institute fell t .r 9 hol i d hi and

dernic Council shall

20. Meetings of the Academic Council— (1) The meeting of A
be held on such date and at such time &nd piace as may be fixed by the Vice-Chancellor.
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{2)  The copics of the agenda of the meeting shall be supplied to the members at
least fifteen days before the meeting,

(3) + The guorum of the meetings of the Academic Council shall be one- third of
+its total members.

(4} All questions to be considered in a meeting of the Academic Council shall be
.decided by a majority of votes of the members present. The Chairman of the
Academic Council shall be entitled 1o vote and in case of equality of votes
the Chairman shall a second or casting vote.

Powers and duties of the planning Board:

(1) The Planuning Board shall consist of the Vice- Chancellor and not mere than
Six o be i d by the CI llor.

(2)  All the members of the Planning Board, other than the Vice- Chancellor,
shall hold office for a term of three years

3 The lemg Beard shall design and formmlate appropriate plans for

and expansion of the Hnivers y. and it shall, in addition, bave
\‘Jxrlghtluadms:ﬁ:(“ 11 Bmmluf and the Acad
Council on any matter which it may deem necessary for the fulfillment of the
objects of the University.

(4) Thl’lumnngdmyconsmmsnch commitices asm.aybe necessary for
planning and the of the U .

83 The Planning Board shall meet at such intervals as il may deem
expedient, but it shall meet at least fwice i a year,

{6)  The Vice-chancellor shall be the chairmen of Planming Board.

(7) Decision 1o be taken by majority vole with chairman have second deciding
vote in an event of equality .

FPowers and duties of the Finance Committee —
{1}  The Finance Committec shall consist of the following, namely:—
{a) the Vice-Chancellor,

{b)  oneperson to ble appointed by the Board of Management from
amongst its members other than an employee of the University,

{€)  three persons to be nominated by the Chanw]]ur

(2} The Vice-Chancelior shall be the Chairperson of the Finance Committee.

{3)  The Chicf Finance and Accounts Offcer of the L'njvenit} hall m. the ex-

officio Secretary of the Finanee Committee and he shall




(4)  All members of the Finance Ce ittee, other than the fficio Mentber,
shall hold effice for a term of three years from the date on which he
. becomes a member of the Commitiee.

5) Three members of the Finance Committee shall form a quorum for a meeting

of the Committee.
(6)  The Finumnce L'Znhlmilteeshnllmudarle&slthdc:inaywlcmmincrhc
und inize the ils for expenditure: :

Provided that a period of not excecding 180 days shall elapse between two
consecutive mectings.

(7} All proposals relating to revision of grades, up gradation of the pay-scales
and those items which are not included in the budges, shall bé examined by
the Finance Committee before those are considered by the Board of
Management.

(8)  The Finance Committee shall fix the limits for the total recurring and non-
recurring expenditure for the year, based on income and resources of the
University, and no expgnditure shall be incurred by the University in excess
of the limits so fixed, without the approval of the Finance Committee.

(%) The annual accounts and the financisl estimates of the University prepared
by the Chief Finance and Accounts Officer shall be laid before the Finance
C itlee for i ion and an thereafter subminted, with or
without artendments to the Board of Manag within the overall ceiling
fixed by the Commitiee.

213.  The Facultics.—

(I} The University shall have such Faculties as may be specified by ihe
Subsequent Statuics.

(2)  Each Faculty shall consist of such colleges/sehools/departments of studies is
iy be assigned to it by the Ordinances. -

(3)  No department shall be established or abolished except by the
Subsequent Statutes.

4. MISCELLANEOUS PROVISIONS CONCERNING AUTHORITIES

(1) Other Co i The ing Body or the Academic Council may appoint
such Boards or C i isting of 1} of the G ing Body or Academic couneil
making such appointment may appoint sich other persons as that Autherity in each case may think
fit; and any such Board or Committes may deal with any such subject assigned to it subject to
«subsequent confirmation by the Authority which sppointed it. ?

(2)  Elected Chairman to preside where no provision is made in the Statutes,
Where, by the Act, the Statutes or the Ordinences, no provision is made for a Chairman to preside
over a meeting of any University Authority; Board or Committee. or when the Chairman so
Mrovided for is shseat, the members present shall elect one among them to preside at the meeting,
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| Professor), Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer

{3) Resignation,
(i}, Any member other than an ex-o nbers o ioverning Body, the
Board of Management, the Academic cuncil or any other Authority of the
University or Committes may resign by a letter addressed to the Regstrar
and the resignation shall take effect as soon as leter is received by the
Registrar; .
(i)  Any Officer of the University (whether zalaried or otherwise) may resign his
office by a letter addressed to the Registrar:
Provided that such resjg;mini shall take effect only on the date from which the
same is aceepted by the Authority competent to fll the vecancy.
(i) i any member of the Authority of the University ceases 1o be
the body from which he has been elected! nominated or appointed lie shall
cease to be the member of that authority.

menber of

25, The manner of appointments and removal of teaching posts.— (1) The teachers of
the University shall be inted by the Vice-chancellor on the recommendation of selection

committee with lhew\'.nfofmc Chancellor.-

{2) The Academic Council may, by & special resolution passed by a majority of not less
than two-thirds of the members present and voting, withdraw recognition of a leacher:

Provided that no such resolution shall be passed until a natice in writing has been given to

| that teacher calling upon him 1o show cause, within such time as may be specified in the notice as

tor why such resolution should not be passed and until his objections, if any, and any evidence he
may produce in support of them, have been considered by the Academic Council,

{3} Mo person shall be appointed or recognized as a teacher of the University for the

Regular Post exeept on the recommendations of a Selection Committee constituted for the purpose,

 Wicechancellor shall bg authorized to make need based ad-hoc/contract

. appointments for & period not to exceed one year.

26, Selection Commiitee—(1) There shall be  Selection Committees
dutions for i to the posts of the Professor, Reader (Asso

and the Librarian.

{2) Every such Selection Committee shall consist of the Vice-Chancellor who shall be
the Chairman thereof, and inated by the Cl llor and, in addition, the Selection
& ittee for making dations for appoi to & post specified in column (1} of the

table below shall have as its members the persons specified in the corresponding entry in column
(2) of the said table— i

Pr_oﬁeswrf (i} The Head of the Department concerned if he is Professor.
Reader( Associate
Professor) {ii) Twao persons not connected with the University, nominated

by the Chancellor, out of & panel of the names recommended by
. the Vice Chancellor for their spécial kmowledge of or in the
subject with which the Professor will be concerned




Assistant  Professor/ (i) The Head of the Department concemed.

Lecturer
(i} Two persons not connected with the University, nominated
by the Chancellor out of a panel of the names recommended by

& the Vice Chancellor for their special knowledge of or in the
subject with which the Assistant Professor or Lecturer will be
concerned.

Registrar / Controller  Three persons nominated by the Chancellor. One ﬁembet each

of Examination/ should he an  expert in an -\Laderrus. Administration,

Chief Finance and i and Finance resp ly.

Account officer

Librarian Two persons connected with the University, who have special

knowledge cfme subject or Library Science to be nominated by
the Chancell

(3} The lations of the Selection Commitiee shall be subject to the regul sticns
issued by the University Grants Commission or other regulatory bodies as the case may be, from
time to time, with regard to i and ion of P Reader (A it
Profiessors), Lecturers and administrative posts of the University.

4) The dations of the Selection Committee shall be subject o the regulations
izsued by the University Grants Commission or other latory bodies as the case may be, from
time to time, with regard o appoi and ion of Prof Reader (Associate
- Professors), Lecturers and administrative posts of the Universi

27.  The manner of wpolntmnnu of non-teaching posts.—

(i) Al Chndsd.ma o non- .eachmg pu..u shall be appommd by thc Chancellor on
the 1ons of the § ing of —

(i)  the Vice-Chancellor (Chairperson);
(it} two members nominated by the Board of Management; and
(i) the Registrar --- Member Seuctary

{2)  The member Secrctary of the commitiee shall keep record of its proceedings and
shall perform such other functions as may be assigned fo him by the Vice-

Chancellor,

28. Terms and Conditions of Service of the teaching posts.— (1) All the teachers and
ather academic stall of the University shall, in the absence of any agreement to the conirary, e
govemned by the terms and conditions of service as sre specified in the Statutes made by the
Umiversity Subsequently.

{2} The emoluments of members of the academnic staﬁ‘r.hall be sm..h as may be specified
in the Statutes made by the University subsequently.

(3} Every teacher and member of the academic staff of the University shaJJ be d‘ppo!n[cd
on & written contract, the form of which shall be specified in the Statutes made by iy

subsequently.

e e ]
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(4) A copy of every contract referred 0 in clamse (3) shall be deposited with the

" Any dispute anising out of a contract between the University and those mentioned in
clause (1) shall at the request of the teacher vr the officer or employee concernied, or at the instance
of the University be referred (o a Commities consisting of one faember appointed by the authority

mp 1o mike the appoi one member nominated by the empldyee concerned and an
umpire appointed by the Chancellor and the decision of the Committee shall be final,

29.  Removal of Teachers— (1) Where there is an allegation of miscondoct aginst
a teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher undes
suspension and shall forthwith report to the Chancellor the circumstances under which the arder
wiss made:

Provided that the Chancellor may, if he is of the opinion that the circumstances of the
case do nol warmant the suspension of the teacher, revoke that order,

(2} Notwith ing hi ined in terms of his contract of service or of his
appointment, the Chancellor shall be entitled to remove a teecher on the eround of misconducr,

(3} Save as aforesaid, the Chancellor shall not be entitled to remove teacher except
for a good and sufficient cause and after giving three months notice in writing or payment of three
months® salary in liew of notice. .

(4) Mo teacher shall be removed under clypse (2) or under clause (3) until he has been
given a reasonable opportunity to show cause against the action proposed to be taken with regard to

{3)  The removal of a teacher shall take effect from the date on which the order of
removal is made:

Provided that where a teacher is under suspension at the time of his removal, the
removal shall take effect on the date on which he was placed under suspension.

16 ing anything d i these Statutes, a teacher shall be entitled
to resign by gving three months notice in wnting to the Vice-Chancellor,

0. Terms and Conditions of Service of the Non-teaching posts— (1) All the
employees of the University, other than the teachers and other academic stafT shall, in the absence
of iy conitect to the contrary, be governed by the terms and conditions of service as are specified
in the Statutes made by the University subsequently. .

(2) The manner of sppointment and emoluments of employees, other than the teachers
and other academic staff, shall be such s may be specified in the Statutes made by the University
.subseqnenﬂy. -

31. Removal of employees other than a teacher. (1) Notwithstending anything
conlained in terms of his eontract of service or of his appointment, an employee, other than a

toastier, may be removed by the author




dealings.

(a)
&)
(G

{d),

he is of unsound mind and stands so declared by a competent authority;

he 15 an un-discharged insolvent;

he has been convicted by the court of law of any criminal offence or an
offence involving moral turpitede; and -

heis othq'un.ss guilty ufpmvtn misconduct:

Prwvided that no employee shall be removed without the approval of the Chancellor,

2)

3

)

No employee shall be removed from service under clause (1) until he has
been miven a reasonable opportunity to show cause against the action
proposed ta be taken with regand 1o him.

Where the removal from service of an employee is for a reason other than
that specified of clause(1), he shall be given three months notice in writing or
pmdthr_eemundmsa]arymh:uufnuuuc.pmwdmmcenmlaymua

P regular emp In case of empl who 15 on probation only
one month notice is required.

Motwith di i ined in these Statutes, an emplovee, other

than o teacher, Mhmnﬂdmmmpmghc-

(i) gives a three months™ notice in o the appointing awthority or
pays to the University three months” salary in lieu of notice if he is 2
permanent employee; and

(i) gives a one months' notice in writing to the appointing anthority or
pays to the University one month salary in lieu thereof in any other
Casc.

32, Code of Conduct for Employees.— (1} svery employee shall, at all imes maintain
absolute intzgrity and devotion to duty, and also be strctly honest and impartial in his official

@

{31

“)

3]

An employee shall at all times be courtecus in his dealings with other
mermbers of the stafll, students and general public.

Unless otherwise provided specifically in the terms of appointment, every
employee 13 a whole-time employee of the University, and may be called
upon to perform such duties, as may be assigned to him by the concerned
authority or officer, beyond scheduled working hours and on -holidays and
during vacations. These duties shall inter alia inchude attendance at mecting
aof committees to which he may be appointed Ey the University,

An employee shall be required to observe tha scheduled hours of work,
during which he is required o be preseat at the place of Lis duty.

Except for valid reasons and or conti oo employee shall

be ahsent from duty without prior written uenmmcvn
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(1)

No emplayee shall leave station except Wwith the previots written permission
of proper authority, even during leave or vacation.

‘Whenever leaving the station, an employee shall inform the Head of the

. Department to whom he is attached, or Dean of Studies if he is himself the
Head of a Department, of the address whese he would be available during the
period of the absence from station.

' No employee shall take active part in politics in the campus of the University
or exploit his official position or permit the use of University facilities for
political purposes.

No employee shall, in any broadcast or in any document published
anonymously or in his own name or in the name of any other person or in
any communication (o the press or in any public uttersnce, make any
statement of fact or opinion;

(i) which has the effect of an adverse criticism of any policy or action of
the University; or

(i) which is capoble of embarrassing the relations between the
University and the Central Government or any State Government or
any other Institutign or ization or ibers of public; or

(it} which exploits the name of the University or his position thegein;

(iv)  Nothing in this paragraph shall apply.Ao any statcments or views
expressed by an employee in his 9fficial capacity or in the due
performance of the duties assigned 1o him.

Save as provided in sub-, agraph (c) (iri) of this para.

{a) o employce shall, except with the previouws sanction of the
concerned  authority, give evidence in connection with any inguiry
conducted by any person, Committee or authori ty.

{b)  where any sanction has been accorded under sub-paragraph ¢ (i} no
employee giving such evidence shall criticize the policy or any action
of the University or the Central Govemment or any State
Giovernment.

{e) nothing in this paragraph shall Ia]'!p]y for :

{i) evidence given at any inquiry before any authority appointed
by the University, by Parliament or by a State Legislature; or

(i}  evidence given in any judicial inquiry; or

(it} evidence given at any departmental enquiry ordered by the
University authorities.




an

(12}

(13)

(14

{15

*(16)

{n

No employee shall, exeept in accordance with any general or special order of
the concerned anthority or in the performance in good faith of the duties
igned to him, icate, directly or indireetly, any official d
+ or information to any person to whom he is not authorized to communicate
v such document or information. 2

No employee shall, except with the previous written permission of the
. eoncerned authority, engage directly or indirectly, in any trade or business or
undertake any employment outside his official assignments.

Na cmployze shall speculate in any business nor shall make or permit his
spouse or any members of his family to make, any mvestment likely to

L or infl him in the disch of his official duties and shall
lend money at inlerest (0 any person nor shall he borrow money from any
persan with whom he is likely tohaye official dealings. o

An employee shall so manage his private affairs as to avoid habitual
indebtedness or insolvency, When an employee'is found liable to arrest for
debt or has recourse to insolvency or when it is found that & meicty of his
salary is continuously being attached, he may be liable to dismissal. Any
employee, who becomes the subject of legal procesdings for insolvency shall
forthwith report full facts to the University authorities. In case any employee
who gets involved in some eriminal proceedings shall immediately inform
the competent anthority through the Head of the Department to which he is
attached, hnspeﬁivcofﬁwl‘w}udmhzrhehhsbemmlm on bail or not
and the employee who is d ined in police custody whether on criminal

.. charge or otherwise for a period.Jonger than 48 hours shall not join his dutics

-«in the U 5 lesshe htained writter- purmission to- that effect
from the Dean of Studies of the Institution.

Every member of the staff shall, on first appointment in the T iversity
service and tereafter at such intervals as may be prescibed by general or
special orders of the concerned authority, submit return in soch form as the
University may preseribe in this behalf, of all movable and immovable
property awned, acquired or inherited by him or held by him on lease or
mortgage, either in his own name or in the name of any member of his
fainily or in the name of any other person.

Mo employee shall, except with the previeus sanction of the concerned
anthority, have recourse to any court of law or to press for the vindication of
any official act which has been the suhject matter of adverse criticism or an
attack of defamatory character:

Provided nothing in this para shall be deemed to prohibit an
employee from vindicating his private character or any act done by him in
his private capacity. '

Whenever an employee wishes to put forth any claim, or seeks redress of any
wrong done to him, he shall forward his case through proper channel, and
shall not forward such advance copies of his representation to any higher
v, unless the lower authority has rejected the claim or sfused relief,

™ W1 nf the Al B arvee Hha V-poo o ns 5 T




that no employes shnﬂb:ﬁmmmanyjmmmhnm;edw
the authoritics for redress of any grievances or for any other matter.

(18)  An employes shall be governed by the provisions of the Statutes made by the
University subseq tly regarding impositi of penalties for hreach of any
of conduet rules or otherwise and preferving an appeal against any such
action taken against him.

" 33, The procedure for arbitration.— (1) In case of any dispute ansing between the
University and an employee of the University and the same remains undecided for a period more
fhan one year then the sime shiill e, on the Tequest of either party. refered to @ Arbitral Tribunal

. ' for decision, which shall consist of the following - —
2 I () aChairman nominated by the Chancellor
(ii) one person nominated by the Board of Management, and
7 II (i) one person nominated by the employee concerned.
T |
15 | 2 The University shall furnish any record, report or - other information called
Wy for by the Arbitral “Tribunal to discharge its function in an efficient manner.
ll
ee | &3] Th:ﬁwiiﬁmufﬂtehrbiua!Tﬁszha]lheﬁualm no suit shall e in any
™ | civil courtin respest of the matter decided by it.
is .
ok | ) Any student or candidate for an examination whose name has heen removed
nal | from the rolls of the University by the orders or resolution of the Vice-
ies \ Al isciplin Fommithee or- Examinati L ittee, as. fhe. case
et | may be, O wh has been debarred from appearing ot the examination of the
! University for more than one year, may, within ten days of the date of receipt
of such orders or copy of such resolation by him, appeal to the Chancellor
ity | and the Chancellor may confirm, modify . reverse the decision of the Vice
| o | Chancellor or the Committee, &3 the case may be and any dispute arising out
the of any disciplinary action taken by the University against & student shali, at
bl | the request of such student, be referred to a Arbitral Tribunal as specified in
: oF : {he Ordinances/Regulations.
his -
(5) Evm—ymp]oymorstudmtnfthzl' iversity or Instituti 1 by the
University shall, ithstandi yihi tained in this Act, have a right
rneid | to appeal within such time as may be specified by the Statutes made by the
in of Universi quently, to the Ck llor against the decision of any officer
) an or authority of the University or of Institution, as the case may be, and
| thereupon, the Chancellor may confirm, modify or reverse the decision
| appealed against.
L an |
m in (6) Al disputes shall be subject to jurisdiction of the Civil Courts, Rajgarh,
District —Sirmonr, Himachal Pradesh.
f vy (7)Mo suit or other Jegal procecdings shall lie against any officer or employee of
the University for anything which is in good faith done or intended to be
% done in pursuance of any of the provisions of the Act or tatutes or the

Ordinarices made under the Act
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of line among students of the Univ itv— (1) All powers

celating to disciptine and disciplinary action are vested in the Viee-Chancellor.

@

3)

‘The Vice-Chancellor may delegate all or such powers as he deems proper o
su\:hom«pmomashemxyspcdfyinlhisbgml[ :

Without prejudice to the generality of powers to eaforce discipline under the
Sratue, the following will amount to act of gross indiscipline:-

(a)  physical assault, or threat to use physical force, against any mermber

o the teaching and non-teaching staff of any ipstitution, department
against any student or any other person within, the University;

(h)  carrying oruse of, or threat of use o;fau:y WeAPOT,

(¢) any violati of the provisions of the P 0
1955 (22 of 1955); AN

{dy  violation of the status, dignity and honour of students belonging to
the Schedule Castes and Tribes;

(€) aqymewmhxmbduo&mthM;

of Civil Rights Adt,

i mumwmummnp&ninmymm

(2 Wilful destruction ofimﬁmhdﬁt jin and property;

(@) creatingillorintol ligitiss ot corminal grounds;

(i)  causing disruption in any manfer of the academic functioning of the
University system; and

(i)  agEeg.

(4) - Without prejudice to the generality of his powers relating to the maintenancs of
discipline and taking such action in the interest of maifitaining discipiine as may
seem to him appropriate, the Vice-Chancellor, may in the exercise of his powers

yat any student orstudents — 3¢

be e.npciied; or

be, ﬁora'slawdpcriadrum.cadnd;or ki

h:mtfaras!aledprxiod, ndmitle'dmai course or courses of study in 2
Ityfscl HNege, Dep t or Instituli af the University; or

F
be fined with 8 sum of rupees that may be specified, or

he debarred from .Iakiug a  University or Faculty/schoolicollege  of
Depi 1 Examination or Examinations for ong or more years; or

that the result of the student or students concerned in the examination or
examination in which he or they have appeared be cancelled.




- — e

{5} The Dean of the Faculty/school/colleges, Head of the Halls, Deans of Faculties,
Heads of Teaching Departments in the University, the Head of the Distant Fd ucation
and the Librarien shall to exercise disciplinary authority over students in their
respective Faculty/school/colleges, Instinti , Faculties and Teaching departments,
i the University as may be necossary for the proper condict of the Institutions,
residence halls and teaching in the concemed Departments subject to the approval of

the Vice-chancellor

(6)  Without prejudice to the powers of the Vice-Chancellor and the officers as
foresaid, detniled Regulations of di ipline and proper conduct shall be framed by
ihe University.

(7} At the time of admission, every student shall be required to sign a declaration thaton -
admission he submits himself 1o the disciplinary jurisdiction of the Vice-Chanceflor
and the other authorities of the University who may be vested with the authority 1o
exercise discipline under the Aet, the Statutes, the Ordinances and the Regulations
that have been framed thereunder by the University.

35. Prohibition of and Punishment for Ragging— (1) Ragging in any form shall be
strictly prohibited, within the premises of University or Facul yischool'college or Instilution or
sutside the facully/schoolcollege.

(2)  Any individual or collective act or praa.iu; of ragging shall amount to a Lross
indiscipline and shall be dealt with under this Statute. :

(3) Ragging for the puiposes of this Statute, ordinarily means any act, conduct or
practice by which dominant Powers or status of senior students is brought to bear on students
freshly enrolled or students who are n, way considered junior or inferior by other students and
includes individual or collective acts or practices wiich—

(2} involve physical assault or threat to use of physical fore -
)] violate the status, dignity and honor of women smdents;

() violate the status, dignity and honor of students belonging to the Scheduled
Castes and Tribes;
(d}  expose students to ridicule and contempt and affect I.incir'selfcslm; and

{e) entail verbal abuse and apgression, indecent gestures and obscene behaviour.

{4) The Dean of 3 Faculry-".suhno],"mllcg& the Head of the Department or an Institution,
the authorities or Faculty/schoul/college or University Hostel or Halls of Residence shall take
immediate action on any information of the occurrence of tagging.

{5)  Notwithstanding anything in Clause (4), the officer may also enguire into any
ncident of ragging and make a Teport o the Vice-Chancellor of the identity of those who are
ngaged in raging and the pature of the incident.

() The Officer may also submit to the Vice-chancellor an initiul report
- establishing the identity of the perpetrators of rageing and the nature of the
ragging incident.



L] If the Dean of a Faculty'school'college or Head of the Department or
Instinution iz satisfied that for some reason, to be recorded in wriling, i is
. not reasonably practical to hold such an enguiry, he may so advise the Vice-

", Chancellor accordingly. 2

(B) When the Vice-Chancellor iz sansfied that it is not expedient to hold such
_enquiry, his decision shall be final.

) On receipt of a report under Clause (5) or (6) or a determination by the
relevant authority under Clanse (7) disclosing the occurence of ragging
incidents described in Clause 3(a), {b) and (c), the Vice-Chancellor shall
direct or order rustication of a student or students for a specific number of

yers.

{100 The Vice-Chancellor may in other cases of ragging order or direct that any
student or students be expelled or be not for a stated period, admitted to a
course of study in a Faculty/schoolfcollege, Departmental Examination for
one or more years or that the result of the student or students concerned in
the examination or examinations in which they appeared be cancelied.

(11} In case any shidents who have oblained degrees of the University are found
puilty under this Statule, appropriate action for withdrawal of degrees
conferred by the University shall be initiated.

{12} For the purpose of this Statute, sbetment of ragging whether by way of any
act, practice or incitement of ragging shall also amount to ragging.

{13}  All institutions within the University system shall be obligated to carry oul
instructions/directions issued under the Statute, and to give aid and
i to the Wiee-Ch Jlor to achieve the effective implementation of

the Statule

36, Conferment of Honorary Degrees and Academic Distinctions.—{1) The
Academic Couneil on the lations of the Vice-ch Hlor and subject to confirmation by
the Chancellor, to confer honorary degrees and other academic distinetions on persons by virtue of
their eniinence and attminments in industry or contributions to the cause of social/community
serviceleamning in  science, it ineeri ol lucati
pharmacy, hospitality, media, fashion, archilectuse, fine arts or have established position in the
industrial/scientific world and who are considered fit and proper to receive such honorary degrees.

{2) Al jon of the Academic Council for conferment of honorary degrees
and distinctions shall be made through a Committee consisting of the Vice-Chancellor and two
other members appointed by the Board of Management subject to the confirmation of the
Chancellor. =

(3) The honorary degrees or distinctions shall be conferred at convocation and may be
taken in person or in absentia.

(4) The presentation at convocation of persons on whom honorary degrees are to be
comferred shall be made by the Vies-Chancellor or by any other person nominated by
Chancelior for the purpos




(5) The Board of Management shall have the authority to make or alter the rules of

procedure to be followed at such convocation.

(6)  The Academic Council may, by a special resolution passed by a majority of not less
than two —thinds of the members present and voting  withdraw any degree of academic distinetion
conferred on , or any certificate or diploma pranted to, any person by the University for, good and
sufficient cause:

Provided that no such resolution shall be passed until, a notice in writing has been given
to that person calling upon him to show cause within such time as may be specified i the notice as
to why such resolution should not be passed and until his objections, if any, and any evidence he
may produce in support of them, have been considered by Academic Council.

37. itution of Fellowships, Scholarships, S ips, Medals, Prizes, ete.—(1) ~
The Academic Council shall initiate action in ltation with the appropriate Faculty of each
Institute and recommend the instituting of t\nhun hi Howships, scholarship
studeniships,, medals, prizes, efe. The d of the Academic Council shall recommend

these awards to the Chancellor for confirmation,

(2) It shall be the responsibility of the Dean of Faculty of the Institute o ensure
sufficient provision in the budget of his Institute for such of the schemes approved by the Academic
Couneil.

(3} The Board of Management shall have full powers (o make rules and regulutions for
the purposes of award, suspension, or cancellation of the uition free ship, fellowships,
schalarships, studentships, medals, prizes and others approved by it:

Provided that the existing sch of tuitions freeships, fellowships, sc 1
studentships, medals, prizes, Merit-cum-Means Scholarstups, Educational Loans and. other

concessions shall continue to be m force in respect of each of the constituent Tnstitutes until such -

time us they are replaced, altered or otherwise dealt with by the Chancellor |

{4)  The mition fee concessions may be granted on the basis of ment as may be decided
by the Academic Council from time to time.

38. Admission policy—{1} Subject to provisions of the Act and any other law for the
time being in force, the admissions i the Under-Graduate/Integrated/Post-Gratuate/Doctral
programs shall be made strictly on the basis of mentrank in the entrance cxamination condected at
smtr. level/All Indin le\rc] md marks/grades obtained in the qualifying examination and

in co i ities. In case no entrance test is conducted at stete level All India
level for a program, the University may conduct its own entrance test.

In case no examination is d d by ‘the University, merit in the qualifying
examination shall be the criterion for admission.

The eligibility criteria and procedure for admission in various programs run by the
University shall be specified through the Ordinences/Regulations from time to time

(2) 25% seals shall be reserved for the candidate in all the courses for honafide
Hmmrhah Urfversity shall reserve seats for ca.nﬁldﬁrr-s helonging to the Scheduled Castes, the
sied Tribes, Physi and t\]ll»:lUU]]ml} b.h..k WHr

classes




Provided that in case seat(s) allotted under reserved categories remain vacanl , the seat(s)
shall be converted to General eategory and offered to the candidates belonging to the CGeneral

calepory.

39, Provisions regarding fees to be charged from the students.- In addition to the
provision made under Section 32 of the Act , the following procedure shall be adopted to
decide the fee structure :— .

1)

2)

)

0]

)

The University shall charge such fees from the undergraduate, postgraduate,
research and post-doctoral students for different Academic programmes as
may he determined by the Finance Committce with the approval of the
Chancellor.

The University shall also award fee waivers to the Students and research
scholars in d with the dati of Academic Couneil and
with approval of the Chancellor.

The procedure for the deposition of fees, delay fine, entry/deletion, of the
pames from the rolls of the scademic programmes of the Institute, and such
other matters as may be decided by the Academic Council, shall be laid
dewn in the Ordinances.

The University fee shall be charged under the following main categories:—
@  Admission fec.
(b}  Tuition fee.

(c)  Medical fee.

(d)  Examination fee.
{e} Studet.is Service Fond.

in University Regstration foe. |

{z) Institutional Development Fund.

(v Caution Money (Refundable, One time, at the time of admission

only)
(i)  Confribution w such ional, social and ional funds s
may be specified.

(i Transport fees (as required).

(k) Hostel fees {as reguired).,

1] Any othen fee prescribed from fime to time.

The follawing documents shall be issued by the University on the request of

the students on the specified Performa aloag with the fee as may be fixed by
the Board of Management from time to time:—

(a)  Duplicate certificate/Degree.



I

(b} Provisional Certificate/Degree.
{c) Merit Certificate.

(i) : , Detailed marks Cand (DMC).
(e} Duplicate DMC.

(f) . Admission form

{g)  Transeript.
(h)  Re-appear form.
{i} Re-gvaluation form.

(i) Examination form.

(k)  Registration form.

(I} Migration Certificate.

(m)  Confidential result.

{m)  Any other document required by the student.

(6)  the Board of Management shall have the power to revise, from time 1o time,
the rates of various fees, fines and other charges fixed and to also specify
additional fres, fines and other charges, as may be determined, from time o
time, =
¢
40. Provisions regarding number of seats in different courses.—(1) Total number of
seals in differest courses shall be decided by the Academic Geuncil and appreved by the
Chancellor, However, reservation of seats for different categories in each course shall be kept as
per Govt, rules and vacancies in different categories may be filled by open category candidates.

{2) MNumber of sents in different courses may be increased or decreased at the
discretion of the Academic Council subject to approval of the Chancellor.

(3) The distnbution of seals in different courses shall be decided by the Academic
Council with the approval of the Chancellnr.

41.  Dean of Academic Affairs.— The Dean of Academic Affairs shall report directly

10 the Viee-Chancellor and perform the following functions:

(1)  Developing syllabi of new femic prog w be blished by

various faculties/schools/colleges/institutions of the University.

(2)  Update syllabi of cxisting academic programmes of various programmes of
the University.

{3 Develop inter-discipline and joint degree academic programmes and their
syllabi. ;

spofessional age:

11




(5)  Develup acaderic collaboration for the University with Institations of repute
both in India and abmad.

(6] Recommend to the Vice-Chancellor about the establishment of new
deami and for the elimination of certain other programmes.

(7). to control and implement the various scholarships schemes of State/Ceatral
Government for Campus students,

(8)  to publish In-house magazines and ther similar mublications ac their Chiet

Editor and Coordinator, and

42, Dean of Facalty.— The Dean of Faculty shall report directly to the V\oe Chancellor
and shall perform the following functions:

(f Shall oversee the functioning and d of academic units (schools,
departments, institutions) under the facu]ty and shall co-ordinate with the
Dean of Acadernics in performing such duties.

{2) Shall advise the Viee-Ch dlor vis-A-vis all demic and admini
matters of faculty under him.
3 The heads of varivus ic upits, ie., dey schools, colleges,

huﬁnlﬁmswiﬂ:thefncﬂty.ghallwﬂlahimunammdnrbaﬁs.
43, BmMwa:M:IMM&—MDmMCWW

Studies and Placement shall report to Viee:Chancellor and perform the following duties and
functions:

(1) Toidentify institutions of higher learning ~nd training centers where students
could be placed under co-operative academic education and practical training
ts with ive employers.

(2} Under this arrangement & select number of students shall smudy a part of a
academic year at the Eternal University and spend a part of Academic Yf-éU
at the training site. At the end of this i of acad
training and practical training, may lead to placement eppo‘rhmlllm

44.  Dean of Distance Learning— The Dean of Distance Leaming shall report to Vice-
Cl hnm::l.lulr md will be incharge of all academic programmm under the vniversity. His duties will
he hed as specified in i) statute.

1

By order

Principal Secretary (Hr. Education) o the
Government of Himachal Pradesh

v qEeTR, (@0 Wo, fmmen—atr-fEn-2000 / 2262008150,




7/11/24, 2:48 PM Eternal University | Eternal University - Grievance

Admission Helpline: Emudail:contact@eternaluniversity.edu.in £ in O [ ] [ ]

7833911763, 9816640660 v [ ]

What is discrimination?

S8
Y,

S EAK UP STOP DISCRIMINATION

i WHAT IS DISCRIMINATION? +

I GRIEVANCE REDRESSAL COMMITTEE +

Whom to Approach?

In Case of any such incident Kindly approach to DSW(Mob. +919816400546) and register a Complaint or Register it Online Here.

Name Gender

Enter Name Female
University Role Contact Number

Faculty Enter your Contact Number
Email address Complaint

Enter your email Write Complaint

https://eternaluniversity.edu.in/Grievance 1/3


https://eternaluniversity.edu.in/
tel:7833911763
mailto:contact@eternaluniversity.edu.in
https://www.facebook.com/eternaluni/
https://www.linkedin.com/school/eternal-university-baru-sahib-sirmour
https://www.youtube.com/channel/UC1EGvUDVNjJbS_AGtMKVv1w/videos
https://twitter.com/Eternal_Univ
https://portal.eternaluniversity.edu.in/enquiry-form
https://portal.eternaluniversity.edu.in/register
https://eternaluniversity.edu.in/content/recuritment

e, Eternal University

‘-4. universit v
(s. (World peace through value based education)

RefiNo. EU/VCO/95/(v) Dated: October 04, 2020
NOTIFICATION

Under the provision of UGC Letter No. F. 1-1/2020(UGC-TF- -COVID-19-Advisory) dated
May 26, 2020, the undersigned is pleased to constitute a Grievance Committee for Redressal of
any hardship of the faculty/stafT and students of the Eternal University:

i) Dr. A.S. Ahluwalia, Pro Vice Chancellor - Chairman

i) Dr. S.K. Chauhan, Additional Registrar - Member

iii)  Dr, B.S. Sohal, Controller of Examinations - Member

iv)  Dr. Yogeeta Thakur, Dean Students Welfare - Member

V) Dr. Harpreet Kaur, Administrator ACN - Member

vi)  Dr. Jai Kumar Sharma, CF&AO - Member

vii)  Mr. Balraj Singh, Director Admission - Member

viii)  Ms. Priyanka Thakur, Ph.D. Food Technology - Student Member
- Student Member

ix)  Ms. Shivani Ranta, Ph.D. Mathematics

The committee will start its functioning with immediate effect.

This supersedes the earlier notification issued vide letter no. EU/VCO/095 dated May 27, 2020.

o

Vice Chancellor
. Vice Chancellor
Eternal University
Baru Sahib (H.P.) 173101
Copy to:

All concerned
Office Copy

————

DISTT: SIRMOUR, HIMACHAL PRADESH-173101 (INDIA)
Fax: 01799-276006, Mob. 9816400624

u.in Web site: www. eternaluniversity.edu.in

BARU SAHIB, VIA RAJGARH,
Tele: 01799 276012,

E-mail: conta nalunivers!

Scanned with CamScanner
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QUESTION PAPERS FOR

END TERM THEORY
EXAMINATIONS OF (5thand ¢
7th semester) STUDENTS

External Inbox

Baldev Sohal 11/10/2021 “

to Secretary, vc, Pro, Bal... v

Dear all

As per the Academic Calendar (2021-22) the

students of 5! and 7" semester, the End Term
Theory Examinations are scheduled as Dec 13-
23, 2021. You are requested to frame two
question papers as per the approved Structure
of Question papers by your college.

The question papers should reach the office
by Nov . 2021 through
email baldev.sohal@gmail.com. Those who are
not teaching 5th and 7th semester students
may treat this mail as nil.

The delay will cause inconvenience to this
office for printing , sealing and packing.
Prompt action will be appreciated.

Do Cakhal

S = C

1]
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Entrance Test 2023 inbox
e Aj.jar Nath... 1/28/2023 0 «
to it, Manpreet, E... v

Dear Sir/Madam
Greetings of the day!

Below the List of EU Ph.D. Aspirants

for Entrance Test 2023

@It Department-Kindly provides the User

Id and Password for all and share with the "Admission
Cell".

This is a request to HoD/Representative of the
following Department, Please upload 100 MCQ
to "Ph.D. Entrance Test" column to EU

Portal till 29/01/2023, 5:00 PM

Entrance Examination date and timing: 30/01/2023;
10:30 AM to 12:00 Noon

1. Ph.D Food Technology

2. Ph.D Nursing

3. Ph.D Psychology

fFaudent Percentage in Maier luw Fassward
Haine Fathier Nams Couirse Ry, Dade |[E-miall I Corlasi Ma. |Degres 11}
e P [ Foed
Minker  [Rskash Kumar Wbl Technology | 051223 Isruchimestmifigmail com RARIOG LRI B Food Tech- 80 & 7%,
il
IWeTFIn Herm Emgh Vesmma Ph D Murseng| 21-12-22 avie sch vermaibgmail com|IETTLIZETIM B Mursing 75
FL
Privank Bh D
(ol Reply all
- \
[IJJ < v Re DIy a

[
@

<
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Interview of Ph.D. Aspirants
at Eternal University- W
2023-24 (External * Inbox

Ajar Nath Yadav,...
jar Nath Yadav,... 7282023

to Baldev, Amrik, acecm,... v

Respected Sir/Madam
Greetings of the day!

Please join the interview for Ph.D.
Aspirants scheduled to be held as below through
ONLINE

using the Google meet link:
https:/meet.google.com/azu-husd-zhu

SN Student Course
Name
1. Sandeep Kaur | Ph.D Music 04/08/2023
2. Harmanjot Ph.D Music 9:30 AM
Kaur
3. Rajinder Kaur | Ph.D Music
4, Jaspreet Kaur | Ph.D Music
5. Gurpreet Kaur | Ph.D Music
6. KM. Privanka | Ph.D Psychology
Yaday
7k Nidhi Devi Ph.D Genetics & 05/08/2023
Plant Breeding 9:30 AM
8. Diksha Saini Ph.D Horticulture
(Veg Sci)
9. Himanshi Ph.D Herticulture
(Veg Sci)
10. Sanjana Ph.D Agronomy
Chauhan :

1]
8
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