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ACADEMIC AND ADMINISTRATIVE AUDIT (AAA) AND FOLLOW-UP ACTION 

TAKEN 

 

Consolidate Income & Expenditure Account for the year Ended 31st March, 2018 

 

 



 

Consolidate Balance Sheet as of 31st March, 2018 

 

 

Consolidated Schedule of Fixed Assets as of 31st March, 2018 
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Consolidate Income & Expenditure Account for the year Ended 31st March, 2020 

 



 

Consolidate Balance Sheet as at 31st March, 2020 

 

 

 



 

 

Consolidated Schedule of Fixed Assets as of 31st March, 2020 

 



 

Consolidate Income & Expenditure Account for the year Ended 31st March, 2021 



 

 

 

Consolidate Balance Sheet as at 31st March, 2021 



 

 

Consolidated Schedule of Fixed Assets as of 31st March, 2021 

 

 



 

Consolidated Schedule of Fixed Assets as of 31st March, 2022 

 



 



Eternal University, Baru Sahib (HP) 
External Academic Audit Report: 2021-22 

. 

Eternal University, Baru Sahib vide letter No Ref.No.EU/RO/Misc/022/17, Dated 16 August 022 constituted a team of the following external experts to conduct the External Academic 
Audit of the University for the academic session 2021-22: 

1. Prof. Gurmail Singh 
Vice-Chancellor 
Akal University 
Talwandi Sabo 

2. Dr. R.K. Gupta 
Professor Academic 
College of Forestry 
Dr.YS Parmar University of Horticulture & Forestry 
Nauni (Himachal Pradesh) 

3. Prof. Manjit Singh 
Former Registrar, IKG Punjab Technical University 
Res. #133(F/F) Sector-10 

Chandigarh. 

The committee conducted the academic audit on 26-27h August, 2022 as per the following 
schedule: 

On August 26, 2022: 

Session-1: 9:30 AM-10:30 AM 

Welcome Address & a Brief Introduction of Teaching and Research Activities of 

the University 
Session 2: 10:30 AM-11:00 AM 

Presentation on Examination System 

Session 3: 11:00 AM-11:30 AM 
Presentation by Dean, Akal College of Economics, Commerce and Management 

Session 4: 11:30 AM-12:00 PM 
Presentation by Dean, Dr. Khem Singh Gill Akal College of Agriculture 

Session 5: 12:00 PM-12:30 PM 

Presentation by Dean, Akal College of Arts & Social Sciences 

Session 6: 12:30 PM-01:30 PM 
Presentation cum Discussion on Feedback of Students/Alumni/Parents/Employers 

Session 7: 01:30 PM-02:30 PM 

Lunch Break 

Session 8: 02:30 PM-03:00 PM 

Presentation by Dean, Akal College of Engineering & Technology 
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Session 9: 03:00 PM-03:30 PM 
Presentation by De al College of Basic Sciences 

Session-10: 03:30 PM-04:00 PM 

.202 
Presentation by Dean, Akal College of Education 

Session-11: 06:00 PM 
Visit of Darbar Sahib 

Session-12: 08:00 PM 
Dinner 

On August 27, 2022 

Session-1: 08:30 AM-09:30 AM 
Breakfast 

09:30 AM- 10:30 AM Session-2: 
Visit and Presentation of Akal College of Health and Allied Sciences 10:30 AM-11:30 AM Session-3: 
Visit of University Library and labs of the University Session-4: 11:30 AM-01:00 PM 
Visit to lQAC office 

Session-5: 1:30 PM-02:15 PM 
Lunch 

Session-6: 2:15 PM-2.45 PM 

Wrap-up Meeting 
Session-6: 02:45 PM-4:00 PM 

Report Writing 

OBSERVATIONS AND RECOMMENDATIONS: 

1. COURSE CURRICULUM 

Observation: The committee felt satisfaction that in some of the departments the University has adopted the syllabus recommended by the regulatory authorities like ICAR, NCI, and NCTE. However, the committee found that the syllabus of some of the UG and PG programmes required revision in the light of the recommendation of the NEP 2020. 
Recommendations: 

a. The committee recommends revision of the syllabus as per recommendations of NEP 2020, wherever feasible, by adopting the CBCS model course curriculum recommended by UGC, adding new courses to the list of Discipline Specific Electives (DSEs) and Generic Electives (GEs). 

b. The University must initiate efforts to make credit transfer by providing provisions in the curriculum for opting for the courses listed at SWAYAM, NPTEL, and MOOC. 
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2. VALUE-ADDED COURSES 

alue-
recommends that wherever feasible, the University to offer more val 

uued courses to provide the students an opportunity to learn employment-one 

urses. The university must imolore possibility of including inter-departmenta 

courses (credit/ non-credit) 

3. CONDUCT OF CLASSES AND INTERNAL EVALUATION 

Observation: The committee felt satisfied with the internal evaluation as per the course 

curriculum. All the schools were found to be maintaining proper records of the student 

classroom attendance, assignments, internal examination, and practicals. 

Recommendation: The committee recommends introduction of continuous internal 

evaluation system by shifting to weekly or two/three/more mid-semester examinations. 

Based on the continuous evolution the University shall identify the course-wise under-

achievers and advanced learners. The faculty may be asked to hold remedial classes for 

underachievers and may be motivated to conduct special activities for advanced learners 

that include activities like guiding for career planning, guidance and encouragement to 

communicate research papers in conferences/journals, guiding the students for 

NET/IELTS/JAM/GATE/Ics/other competitive examinations, encouraging such learners to participate 

in various symposiums like quiz, poster presentation, conferences, inter institution competition, etc. 

4. BEST AND UNIQUE PRACTICES 

Observation: The committee felt satisfied with the many best practices being followed by 

the University in the teaching and evaluation of the students. However, proper 

documentation of all such best and unique practices is not maintained properly and regularly 

at the departmental level. 

Recommendation: The committee felt the need of expansion of the list of best and unique 

practices adopted by the departments and also to maintain proper records of such practices 

ws followed by the faculty during the academic year. 
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5. SCHOOL-WISE STRATEGIC PLAN: 

Observatlon: Each school presented its short and long-term plans. The plans need revisiting. 

Recommendation: The committee felt synchronlzation of the departmental, school, and 
University mission, vision, and short and long-term plans. The plans are required to be 
specific, measurable, achievable, relevant, and time-bound. 

6. TRAINING AND PLACEMENT OF STUDENTS 
a. The committee recommends strengthening of the internship and placement activities in general and more specifically for the students of professional programmes. b. The committee also recommends maintaining separate files for the internship and placement records of the students. 
C. The university (1QAC) must analyse the feed back received from the employers and the trainees on completion of such internships and initiate corrective actions as per the analysis. 

7. CURRICULUM ENRICHMENT ACTIVITIES 

Observation: The committee felt satisfaction with the curriculum enrichment activities (seminars, webinars, workshops, etc.) undertaken by the University during the last three academic years. 

Recommendations: 

a. The University must make more efforts to organize more curriculum enrichment activities involving external academia and industry experts of national and international repute. 
b. The University needs to approach the government organisations (centre and state) and autonomous funding agencies for the sponsored activities. 
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C. The University 

uencourage faculty to oroanize conferences and seminars to Be oublishe 
presented in the SCI/SCOPUS/UGC-CARE listed journals and/or in the 

TOrm of edited books published by reputed national and interna 
ishers. 

8. RESEARCH PUBLICATIONS 

OServation: The committee felt satisfaction with the Research Incentive and Promotion 

rOCy of the University. However, research publications are faculty and school-specitic. 

Ome faculty members have excellent quality and quantity, publication records, whereas 

others profit poorly on this account. 

Recommendations: 

a. The committee recommends that faculty must gear up its research activities and 

publish an adequate number of papers in high-ranked journals and apply for research 

projects to the national and international funding agencies. The University may 

consider mandating each faculty member to publish a minimum of two publications 

in quality journals/edited books and submit at least one project proposal to funding 

agencies. 

b. The committee also recommends that faculty may be encouraged to file 

patents/IPRs based on their research findings. 

9. UNIVERSITY COLLABORATIONSs 

Observation: The University has signed many MOUs with academic and non-academic 

institutions. 

Recommendation: The committee was of the opinion that more activities may be initiated 

under already signed MoUs. 

10. INCUBATION AND ENTREPRENEUR CELL: 

The committee felt the need to activate the function of incubation and entrepreneur cells to 

boost the research and innovation environment at the University. 
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11. ALUMNI ASSOCIATION 

Recommendatlon: The committee recommends strengthening the Alumni Association 

encourage 
by 

organizing frequent guided events at the departmenyschool and central levels to encouraga 

alumni members to contribute towards an Institutional holistic development. The 

Association must regularly encourage Its alumni to malintain a sense of belonging to the 

University. Alumni members, particularly those who are well settled, need to be activel 

ody 
involved in grooming (by taking various sessions of group discussions, communication. hod 

language, personal branding, etc.), training and mentoring of current students, involving in 

knowledge sharing in guest lectures, curriculum development, project guidance, sponsoring 

students and awards, assistance in internships and placements of the students. 

12. IBRARY FACILITIESs 

Observation: The committee appreciated the library intrastructure, provision of access to 
online resources, Wi-Fi connectivity, collection of quality books, and subscription of theJ-
gate journals and other online resources. 

Recommendation: 

a. The committee felt that the University Ilibrary should conduct an information literacy programme at least twice a year for the newcomer academic staff and students to ensure that all are involved and becomes aware of what is available in the library, both in the form of physical stocks and electronic forms and accessible on line like J-gate subscribed by the library. b. The committee recommends the segregation of rare books and allocation of a separate section for the purpose. 

13. OTHER RECOMMENDATIONS: 

a. The committee suggests the University to strengthen its admission initiatives for mobilization of more admissions in UG and PG programmes in general and in Basic Sciences, Social Sciences, and Languages programmes in particular. 
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C.he committee suggests that various links for department activities, students 
achievements, and other requirements of NAAC/UGC should be uploaded and updatea 

regularly on the Unlversity web site. 

he committee suggests that the School of Nursing and Department of Psychology may 

pOO their human resources to establish a central level student counseling cell, well 

equipped with the required facilitles. 

ne committee recommends proper maintenance of the logbooks, SOPs, and 

serviceability of the lab equlpment. 

Prof. Gurmail Singh 

Vice-Chancellor 
Prof. RK. Gupta Pkof. Manjit Singh. 

Former Registrár, 
IKG PTU University 
Res. #133(F/F) Sector-10 

Chandigarh 

Professor Academic 

Akal University 
Talwandi Sabo 

College of Forestry 
Dr YS Parmar University 
Nauni (Himachal Pradesh) 
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ETERNAL UNIVERSITY, BARU SAHIB 

External Administrative Audit Report: 2022-2023 
 

 

External Administrative Audit for the academic session 2022-23 of Eternal University was scheduled on 

September 06-07, 2023. A team of the following external experts was constituted for the purpose: 

 

1. Prof. Gurmail Singh 

Vice-Chancellor 

Akal University, Talwandi Sabo 

2.  Prof. Jaswinder Singh 

Principal 

Sri Guru Teg Bahadur Khalsa College, 

University of Delhi 

3. Prof. Tarlok Singh Banipal 

Department of Chemistry 

Guru Nanak Dev University, Amritsar 
 

 
The committee conducted the academic audit as per following schedule: 

On September 06, 2023 

Session-1: 9:30 AM-10:30 AM 

Welcome Address & brief introduction of Teaching and Research activities of Eternal 

university 

Session 2: 10:30 AM-11:00 AM 

Presentation on Examination System 

Session 3: 11:00 AM-11:30 AM 

Akal College of Economics, Commerce and Management 

Session 4: 11:30 AM-12:00 PM 

Dr. Khem Singh Gill Akal College of Agriculture 

Session 5: 12:00 PM-12:30 PM 

Akal College of Arts & Social Sciences 

Session 6: 12:30 PM-01:30 PM 

Presentation cum discussion on feedback of students/alumni/parents/employers 

Session 7: 01:30 PM -02:30 PM 

Lunch Break 

Session 8: 02:30 PM- 03:00 PM 

Akal College of Engineering & Technology 

Session 9: 03:00 PM- 03:30 PM 

Akal College of Basic Sciences 
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Session-10: 03:30 PM-04:00 PM 

Akal College of Education 

Session-11: 06:00 PM 

Visit of Darbar Sahib 

Session-12: 08:00 PM 

Dinner 

 

On September 07. 2023 

Session-1: 08:30 AM- 09:30 AM 

Breakfast 

Session-2: 09:30 AM- 10:30 AM 

Visit and Presentation of Akal College of Health and Allied Sciences 

Session-3: 10:30 AM- 11:30 AM 

Visit of University Library and labs of the University] 

Session-4: 11:30 AM- 12:30 PM 

Visit of IQAC office 

Session-5: 12:30 PM- 01- 00 PM 

Wrap-up Meeting 

Session-6: 01-00 PM 

Report Writing 

Session-6: 02-00 PM 

Lunch 

OBSERVATIONS AND RECOMMENDATIONS: 

ETERNAL UNIVERSITY 

 Founded under visionary guidance, Eternal University integrates modern scientific 

education with spiritual values. 

 Recognized by prestigious bodies like UGC, AICTE, and NAAC, aiming to produce 

graduates with academic excellence and moral integrity. 

 Since 2009, the university has actively addressed local challenges, particularly in the 

backward district of Sirmour, Himachal Pradesh. 

 Expansive campus and state-of-the-art facilities support robust academic and research 

programs. 

 Seven constituent colleges drive research and educational excellence, including the Dr. 

Khem Singh Gill Akal College of Agriculture and the Akal College of Health and Allied 

Sciences. 

 Facilities such as experimental farms, a modern dairy complex, and a solar power generation 

system contribute to academic advancement. 

 Strong focus on women’s empowerment and societal benefit evident through numerous 

workshops, conferences, and outreach programs. 
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 Commitment to sustainable development and community well-being is reinforced through 

various initiatives and collaborations. 

 

 

1. ACADEMICS 

Observation: 

The academic year at Eternal University is structured into two regular semesters (odd and even) of 

20 weeks each, with a minimum of 90 teaching days, and an optional summer semester of 5-7 

weeks. Spanning from August to July, the academic calendar, approved by the Academic Council 

and issued by the Registrar by 15th March, details registration, class schedules, examination 

timelines, and result declarations. This Academic calendar, accessible via the university website, 

prospectus, and notice boards, is mandatory for all staff and students, with any amendments 

requiring the Vice-Chancellor's approval. The summer semester features a reduced teaching load 

and increased class frequency, supporting academic rigor and facilitating enrichment programs, 

dual degrees, faculty development, and new course offerings. 

Recommendations: 

 

1. Utilize digital platforms for real-time updates and notifications regarding academic calendar 

and course schedules. Ensure effective dissemination of information to students and faculty 

for better preparedness. 

2. Conduct regular evaluations of summer semester programs focusing on reduced teaching 

load and increased class frequency. Implement surveys and feedback mechanisms to assess 

effectiveness and impact on student learning outcomes. 

3. Strictly adhere to the timeline for issuing the academic calendar to ensure stakeholders can 

plan accordingly. Incorporate reminders and updates leading to significant dates for 

enhanced transparency and preparedness. 

4. Provide digital accessibility through mobile applications and email notifications for the 

academic calendar. Implement a feedback mechanism for stakeholders to suggest 

improvements and report issues, enhancing adaptiveness and responsiveness of the 

academic schedule. 

 

2. ADMISSION AND REGISTRATION PROCEDURE: 

Observations: The audit of Eternal University's admission and registration processes reveals 

adherence to established statutes and guidelines, ensuring eligibility verification, fee 

collection, and approval protocols are rigorously followed. Exclusive admission of female 

students aligns with governing body decisions, with flexible program change policies and 

compliance with government reservation directives. Semester registration processes are 

efficiently managed by the Registrar and Controller of Examination offices, with clear 

regulations for fee payment, documentation, and deadlines. Provisions for late registration and 

automatic cancellation for non-attendance are well-defined, with the Vice-Chancellor 

authorized to grant extensions under exceptional circumstances, maintaining procedural 

integrity. 
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Recommendations: 

 

1. Ensure adherence to critical resolutions, such as the exclusive admission of female students 

in undergraduate and postgraduate programs, as resolved in the 20th Governing Body meeting. 

2. Verify the university's commitment to refunding fees if a course is discontinued due to 

insufficient applicants. 

3. Confirm the objectivity and consistency of the committee responsible for reviewing pre- 

admission qualifications. 

4. Establish clear communication channels through the Academic Calendar, university 

website, and notice boards to inform students about registration deadlines and requirements. 

5. Develop a transparent process for requesting late registration permission, outlining specific 

circumstances for consideration. 

6. Establish procedures for monitoring student attendance to prevent automatic registration 

cancellation due to prolonged absence. 

7. Periodically review and update registration policies and procedures to align with 

institutional needs and best practices. 

8. Foster a student-centered approach, prioritizing academic success and well-being. 
 

 

 

3. COURSE CURRICULUM 

 

Observation: The committee noted satisfaction that some departments have adopted the 

syllabus recommended by regulatory authorities such as ICAR, NCI, and NCTE. However, 

it was observed that the syllabi of certain undergraduate and postgraduate programs require 

revision in light of the NEP 2020 recommendations. 

Recommendations: 

1. The committee recommends revising the syllabus in accordance with the NEP 2020 

recommendations where feasible. This includes adopting the CBCS model course curriculum 

suggested by the UGC, and adding new courses to the list of Discipline Specific Electives (DSEs) 

and Generic Electives (GEs). 

2. The university should initiate efforts to facilitate credit transfer by incorporating provisions in the 

curriculum that allow students to opt for courses listed on platforms such as SWAYAM, NPTEL, 

and MOOC. 

 
 

 

4. EXAMINATION SYSTEM 

 

Observation: The examination structure and processes outlined in the institution's policies 

exhibit a comprehensive framework for assessing student performance across various courses. 

The recent reforms approved by the Academic Council reflect a responsiveness to feedback and 

a commitment to refining assessment practices. Eliminating the first sessional examination and 

modifying mid-sessional practical assessments demonstrate an adaptability to address student 

needs while maintaining rigor and fairness. The delineation of assessment criteria for theory and 

practical components ensures a balanced evaluation, addressing concerns of disparity in 
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performance between these areas. Clear guidelines for conducting examinations, including 

measures to prevent cheating and maintain integrity, underscore a commitment to academic 

excellence. However, while the system appears robust, there may be opportunities for further 

streamlining processes, particularly regarding supplementary examinations and student support 

mechanisms for those facing academic challenges. Overall, the examination structure reflects a 

concerted effort to uphold standards while fostering student success. 

 

Recommendation: 

 

1. Enhance transparency and accessibility in the assessment process. 

2. Provide clearer guidelines and support mechanisms for students facing academic 

difficulties. 

3. Offer access to tutoring, mentoring, or academic counselling services. 

4. Periodically review and update examination policies to align with evolving educational 

standards and best practices. 

5. Explore options for expanding opportunities for supplementary examinations, particularly 

for practical courses. 

6. Foster collaboration between faculty, administration, and student representatives in 

reviewing and refining examination policies. 

 

 

 

5. CONDUCT OF CLASSES AND INTERNAL EVALUATION 

 

Observation: Upon thorough examination, the committee expresses satisfaction with the 

current internal evaluation practices in accordance with the prescribed course curriculum. 

Notably, all participating schools demonstrate diligence in maintaining comprehensive 

records pertaining to student attendance, assignment submissions, internal examinations, 

and practical assessments. 

Recommendation: 

1. Implementation of continuous internal evaluation system with weekly or bi/tri-weekly mid- 

semester examinations. 

2. Identification of underachieving and advanced learners on a course-specific basis for 

targeted support. 

3. Faculty-led remedial classes to assist underachieving students in overcoming academic 

challenges. 

4. Development of special activities tailored to the needs of advanced learners, including 

career guidance, research paper presentations, competitive exam preparation, and 

symposium participation. 

5. Establishment of a culture of continuous evaluation to nurture academic excellence and 

facilitate holistic student development. 
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6. RESEARCH PUBLICATIONS 

 

Observation: The committee acknowledges satisfaction with the Research Incentive and 

Promotion Policy implemented by the University. However, it notes that research publications 

are faculty and school-specific, with varying levels of quality and quantity. While certain faculty 

members exhibit commendable records in terms of both the quality and quantity of publications, 

others demonstrate deficiencies in this regard. 

 

Recommendation: 

 

1. The committee advocates for a proactive approach by the faculty to enhance their research 

activities. This entails increasing the number of research publications in high-ranked 

journals and actively seeking research projects from national and international funding 

agencies. 

2. In line with this objective, the University is advised to institute a requirement mandating 

each faculty member to publish a minimum of two papers in esteemed journals or edited 

books. Additionally, faculty members should be encouraged to submit at least one project 

proposal to funding agencies, thereby fostering a culture of research-driven scholarship. 

3. Furthermore, the committee recommends incentivizing faculty engagement in intellectual 

property rights (IPRs) by encouraging the filing of patents based on their research findings. 

This initiative not only promotes innovation but also adds value to the University's 

intellectual capital. 

 

7. CURRICULUM ENRICHMENT ACTIVITIES 

 

Observation: The evaluation revealed that while traditional classroom instruction is effective, 

there is a growing need for interactive and experiential learning opportunities. The committee 

felt satisfaction with the curriculum enrichment activities (seminars, webinar, classroom 

activities) Furthermore, the committee recognized the significance of providing students with 

practical exposure through well-equipped laboratories, where they can engage in hands-on 

experimentation and application of theoretical concepts. However, it was also evident that the 

current infrastructure may require enhancements to meet the evolving needs of students and 

faculty. 

 

Recommendations: 

 

1. Expand Experiential Learning: Increase field trips, internships, and industry collaborations 

to provide practical exposure. 

2. Upgrade Laboratory Infrastructure: Invest in modernizing labs with advanced technology 

for enhanced experimentation. 

3. Integrate Technology: Incorporate interactive multimedia and online platforms to 

supplement classroom learning. 
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8. UNIVERSITY LIBRARY 

Observation: The university library has established comprehensive rules for book issuance, 

returns, and fines, catering to both undergraduate and postgraduate students. It also provides 

specific guidelines for the use of reference materials and handling of lost or damaged books. 

The library remains open on all days except national holidays, with detailed timings for 

book issuance and returns. Additionally, the library offers access to a wide range of 

scientific e-journals through the J-Gate portal. 

Recommendation: To enhance the library services, it is recommended to increase 

awareness and utilization of the J-Gate e-journal portal among students and faculty. 

Additionally, the library could consider extending book issuance and return timings to better 

accommodate students' schedules. Implementing regular feedback mechanisms from library 

users can help in identifying areas for further improvement in library operations and 

services. 

 

9. TRAINING AND PLACEMENT OF STUDENTS 

Observation: The Training and Placement Cell at Eternal University is actively engaged in 

providing comprehensive support to students in various facets of career preparation and 

employability enhancement. The Cell organizes a range of activities including summer 

internships, industrial visits, final placements, and experience-sharing seminars. 

Additionally, it conducts training sessions aimed at upskilling students and runs a successful 

Campus Hiring Training program. These initiatives collectively aim to equip students with 

practical knowledge, hands-on experience, and industry exposure, thus significantly 

enhancing their employability. 

Recommendation: To enhance the Training and Placement Cell's effectiveness, increase 

industrial visits and collaborations with diverse companies. Implement structured feedback 

for internships and live projects to refine programs. Add soft skills training to develop 

communication, teamwork, and problem-solving abilities. Engage alumni for mentorship, 

guest lectures, and real-world insights. Establish robust career counselling for personalized 

guidance in career choices, resumes, and interview preparation. Develop a system to track 

and report long-term outcomes of students in training programs to demonstrate effectiveness 

to stakeholders. 

 

10. UNIVERSITY COLLABORATIONS 

Observation: The University has signed multiple Memorandums of Understanding 

(MOUs) with both academic and non-academic institutions, reflecting a strong commitment 

to fostering collaborative partnerships and enhancing educational and professional 

opportunities for its students. 

Recommendation: The committee recommends that more activities be initiated under the 

already signed MOUs to maximize the benefits of these partnerships and provide additional 

opportunities for students and faculty. 

 

11. MENTOR SYSTEM 

Observation: The university has established a mentor system to provide students with 

personalized guidance and support throughout their academic journey. This system pairs 
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