Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

YEARLY STATUS REPORT - 2023-2024

Part A

Data of the Institution

1.Name of the Institution Eternal University
e Name of the Head of the institution Prof. Jasw nder Singh
e Designation Vi ce Chancel | or

¢ Doestheinstitution function fromitsown Yes

campus?
e Phone no./Alternate phone no. 9805098724
e Mobile no 9999797188
* Registered e-mail cont act @t ernal university.edu.in
e Alternate email address I gac@t ernal university.edu.in
e City/Town Si r mour
o State/UT H machal Pradesh
e Pin Code 173101

2.Institutional status

e University Private
e Type of Institution Wnen
e |Location Rur al

e Name of the IQAC Co-ordinator/Director Dr. Nasi b Si ngh
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Mobile

IQAC e-mail address

3.Website address (Web link of the AQAR

Alternate Email address

(Previous Academic Year)

4.Whether Academic Calendar prepared

during the year?

e if yes, whether it is uploaded in the

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

Phone no./Alternate phone no

Institutional website Web link:

5.Accreditation Details

7307920510
7307920510

i gac@t ernal uni versity.edu.in

agar @t ernal uni versity. edu.in

htt ps: //assessnent onl i ne. naac. gov

.in/publicl/index.php/hei/generate

Agar _PDF/ MeQyOTQ=

Yes

https://eternal university. edu.in/

docs/ AC-2023- 24( EU) - ner ged. pdf

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2.14 2018 03/ 07/ 2018 |02/ 07/ 2023

6.Date of Establishment of IQAC

25/ 07/ 2018

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depart | Scheme Funding agency | Year of award Amount
ment/Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC asper latest  Yes
NAAC guidelines
e Upload latest notification of formation of View File

IQAC

9.No. of IQAC meetingsheld duringtheyear 2

e The minutes of IQAC meeting and

Yes

compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)
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e (Please upload, minutes of meetings and View File
action taken report)

10.Whether IQAC received fundingfromany  Yes
of the funding agency to support itsactivities
during the year?

e |f yes, mention the amount Rs 1, 00, 000
11.Significant contributions made by | QAC during the current year (maximum five bullets)

| mpl enentation of revised curricula in UG prograns and PG prograns
as per NEP-2020 framework with adoption of Skill, value addition and
i nternshi p courses

Renedi al cl asses and counsel ling sessions for academ cally weaker
student s/ sl ow | earners

Pronoti on of academ c¢ and research excell ence through
i ncentivization of faculty and schol ars

Focus on wonen enpower ment by organi zi ng entrepreneurshi p workshops
for rural wonen, awareness drives, and panel discussions

Conmuni ty outreach progranme by nursing students in the villages and
activity based | earning to assess | eani ng out cones

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Training the students in skill
wor kshops, fruits and veget abl es
under protected environnment

Api ary, Mushroom cul tivation,
ver m conpost preparation,
consuner products

Research Met hodol ogy trai ning
for teachers and students to
pronote research, FDPs, FIPs

High quality research
publications in peer reviewed
journals

Digitization of Exam nation and
adm ssi on processes

Detail ed Marks Certificates,
students' enrol nent and | Ds

conpletely digitized,

Pronoti on of | nnovati on and

Ent r epr eneur shi p anong t he
student s

Centre of Excellence
est abl i shed, named Akal Food
Safety and Quality Control
Laboratory

Est abl i shnent of Research and
Devel opnent Cell (RDC) for
academ c excel | ence t hrough

academ c partnerships with other
institutes and industry

part nershi ps

UGC norns est abl i shed
in May 2024

RDC as per

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Yes

Name

Date of meeting(s)

Academ ¢ Council, Eternal
Uni versity, Baru Sahib

21/ 12/ 2024

14.Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it
to Assess the functioning?

Yes

15.Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the Institution Eternal University
e Name of the Head of the institution Prof. Jasw nder Singh
e Designation Vi ce Chancel |l or

¢ Doestheinstitution function from its Yes
own campus?

e Phone no./Alternate phone no. 9805098724

e Mobileno 9999797188

e Registered e-malil cont act @t ernal university.edu.in
e Alternate e-mail address | gac@t ernal university.edu.in

e City/Town Si r mour

o State/UT H machal Pradesh

e Pin Code 173101

2.Institutional status

e University Private
e Type of Ingtitution Wonen
e Location Rur al
e Name of the IQAC Co- Dr. Nasib Singh
ordinator/Director
e Phone no./Alternate phone no 7307920510
e Mobile 7307920510
e |QAC e-mail address | gac@t er nal uni versity.edu.in
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¢ Alternate Email address

agar @t ernal university.edu.in

3.Website address (Web link of the AQAR
(Previous Academic Year)

https://assessnent onl i ne. naac. go
v.in/public/index. php/ hei/genera
t eAgar _PDF/ MeQyOTQ=

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

https://eternaluniversity. edu.in
[ docs/ AC-2023- 24( EU) - ner ged. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2. 14 2018 03/ 07/ 201 |02/07/202
8 3

6.Date of Establishment of IQAC

25/ 07/ 2018

7.Providethelist of Special Status conferred by Central/ State Gover nment-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/ Depar | Scheme Funding agency | Year of award Amount
tment/Faculty with duration
Ni | Ni | Ni | Ni | Ni |
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File
IQAC
9.No. of IQAC meetings held during theyear | 2
e The minutes of IQAC meeting and Yes
compliance to the decisions have been
uploaded on the institutional website.
(Please upload, minutes of meetings and
action taken report)
e (Please upload, minutes of meetings and View File
action taken report)
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10.Whether 1QAC received funding from Yes
any of the funding agency to support its
activitiesduring the year?

e |f yes, mention the amount Rs 1, 00, 000

11.Significant contributions made by | QAC during the current year (maximum five bullets)

| mpl enentation of revised curricula in UG prograns and PG
prograns as per NEP-2020 framework with adoption of Skill, value
addi tion and internship courses

Renedi al cl asses and counsel ling sessions for academ cally weaker
students/ sl ow | earners

Pronoti on of academ c and research excell ence through
i ncentivization of faculty and schol ars

Focus on wonen enpower ment by organi zi ng entrepreneurship
wor kshops for rural wonen, awareness drives, and panel
di scussi ons

Communi ty outreach progranme by nursing students in the villages
and activity based |l earning to assess | eani ng outcones

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Training the students in skill
wor kshops, fruits and
veget abl es under protected
envi r onnment

Api ary, Mushroom cul tivati on,
ver m conpost preparation,
consuner products

Research Met hodol ogy trai ni ng
for teachers and students to
pronote research, FDPs, FIPs

Hi gh quality research
publications in peer reviewed
journal s

Di gitization of Exam nation and
adm ssi on processes

Detail ed Marks Certificates,
students' enrol nent and | Ds
conpletely digitized,

Pronoti on of | nnovation and
Entrepreneurshi p anong the
students

Centre of Excellence
est abl i shed, nanmed Akal Food
Safety and Quality Control
Laboratory

Est abl i shnment of Research and
Devel opnent Cell (RDC) for
academ c excel | ence through
academ c partnerships with

other institutes and industry

part nershi ps

RDC as per UGC nornmns
established in May 2024

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

Academ ¢ Council, Eternal
Uni versity, Baru Sahib

21/ 12/ 2024

14.Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it
to Assess the functioning?

Yes

15.Whether institutional data submitted to AISHE

Y ear

Date of Submission

2023

16/ 02/ 2024
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16.Multidisciplinary / interdisciplinary

Eternal University offers a conprehensive, holistic and

mul tidisciplinary academ c environnment across a w de range of

di sci plines, including humanities, sciences, agriculture,
nur si ng, engineering, technology, econom cs, education, conmerce,
and managenent. Integrated and i nnovative | earning approach:
University is commtted to fostering an innovative | earning
environnment through flexible, multidisciplinary, and
interdisciplinary curricula ainmed at skill enhancenent and

i nprovi ng enployability. Courses fromvarious departnents and
coll eges are integrated to neet the specific guidelines and

requi renents of other prograns. The nultidisciplinary approach
encourages a research-driven culture and interdisciplinary

col | aboration across the institution. Curriculumenrichnment and

i npl enment ati on of NEP-2020: University has inplenented the

NEP- 2020 curriculumin ACECM for session 2023-24. In July 2024,
the curricula for 10 undergraduate prograns were redesigned
according to NEP-2020 framework and set for inplenentation in the
2024- 25 academ c session. Simlarly, 11 postgraduate prograns and
five Ph.D. prograns of DKSGACA were revised to align with BSVA
Committee (I CAR) recomrendati ons and NEP-2020 gui deli nes.

I nterdi sci plinary courses, hands-on trainings, skill-enhancenent
courses, project work and thesis/dissertation are included to
pronote cross-disciplinary collaboration. Holistic devel opnent:
Courses on soft skills, human val ues, environnental studies,
community health, and fiel d-based explorative studies helps in
fostering well-rounded student devel opnment. Simlarly, value-
based educati on enphasi zes on social responsibility, nationa
devel opnent and service to humanity.

17.Academic bank of credits (ABC):

Eternal University has been registered in National Academ c
Depository (NAD) in 2018 as directed by the University Gants
Commi ssion (UGC). Under this NAD the University has established
t he Academ c Bank of Credits (ABC) to enhance curricul um
flexibility in accordance with the National Education Policy
(NEP) 2020. This system supports Miultiple Entry and Exit system
enabling credit counting, transfer, and acceptance from students’
accounts. The University has al so sensitised students about ABC
t hrough nmentorship in the adm ssion counselling process for the
session 2023-24. At present total 767 ABC accounts of Eterna

Uni versity has been created under this initiative. Total 1819
University Degree Certificates has been upl oaded on NAD ABC
portal till date. The total University Degree Marksheet count is
612 on NAD ABC portal. For the exam nation year 2023 total 310
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Uni versity Degree Marksheets has been upl oaded. In the

exam nation year 2024 till now 228 University Degree Marksheets
has been upl oaded. This work is still going on for the year 2024
as the |l ast date for uploading of Degree Marksheet for the

exam nation 2024 is 30th June 2025.

18.Skill development:

Eternal University offers a dynam c up-to-date curricul umthat

i ncl udes speci alized courses, short termtraining prograns, and
life skills workshops designed to foster personality devel opnent,
enhance enployability and instil core human val ues in students.
This is achieved with gui dance of acconplished professionals and
di stingui shed experts. The university is providing a w de range
of skill devel opnent programmes, including conputer training,
field visits, group projects, farm education prograns, and
various digital initiatives focused on ICT, Digital India, and
entrepreneurship, in collaboration with renowned national and
international institutions. At both undergraduate and

post graduate levels, the curriculumis designed to engage
students in hands on projects, internships and dissertation work,
whi ch enable themto tackle the real—world chall enges and devel op
essential skills. Recognizing the inportance of social skills in
creating a sustainable professional society, the university
mandat es a course on Human Val ues and Ethics. This course

enphasi zes principles |ike satya, ahinsa, prem dharma, shanti,
scientific tenper, and citizenship, encouraging students to
enbrace humani stic, ethical, and constitutional values. To
address the growing need for skilled professionals in both

i ndustry and academ a, the university offers a variety of skil
based courses, practical training, and soft skill devel opnent
progranms. These initiatives are aligned with the objectives of
Nati onal Education Policy 2020, ensuring that students are
prepared to neet the chall enges of an evol ving worl d.

19.Appropriateintegration of Indian Knowledge system (teaching in Indian Language,
culture, using online cour se)

The University is commtted to inplenenting the Nationa
Education Policy (NEP) 2020 by enphasizing linguistic diversity
and cultural heritage, particularly through the integration of

| ndi an Knowl edge Systens (IKS) in its academ c offerings,
especially at the Akal College of Arts and Social Sciences. This
strategy fosters a well-rounded, culturally enriched education

t hat neets gl obal academ c standards. In the B.Ed. and M A
(Education) prograns, students explore a blend of traditiona

wi sdom and nodern pedagogy, preparing themto becone future
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educators. Humanities courses in Punjabi and H ndi deepen
students' linguistic and cul tural understandi ng, connecting them
with India’s rich heritage. The Misic departnent focuses on

Gur mat Sangeet in vernacul ar | anguages, pronoting spiritual and
ethical growth while preserving ancient instrunents and nusi cal
traditions, offering students a genuine imersion into India’'s
nmusi cal | egacy. The B.Sc. (Hons) Agriculture program highlights
traditional agricultural know edge, providing students wth hands-
on experience working with local farners and incorporating
sust ai nabl e, indi genous practices strengthening the | ocal

| i nkages. The university also integrates |KS through food
offerings like mllet-based snacks, Chyawanprash, and handnade

pi ckl es, and by nai ntaining a herbal garden featuring nedicina

pl ants. Conbining traditional agricultural nmethods wth nodern
research techni ques, the University pronotes a blend of heritage
and i nnovation, equipping students with the skills and values to
thrive in an interconnected gl obal society.

20.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Eternal University has taken significant steps to inplenent the
Nat i onal Education Policy (NEP-2020) across three coll eges,
showcasi ng a strong alignnment with Qutcone-Based Educati on (OBE)
NEP- 2020 i ntroduces flexibility in course selection, enpowering
students to tailor their academ c journey. The Choi ce-Based
Credit System (CBCS), already operational in nost courses,
further enhances this freedom by allow ng students to choose
courses based on their interests and career goals. The curricul um
in these colleges reflects a robust OBE framework, enphasizing
nmeasur abl e | earni ng out cones through clearly defined Programe
Qut conmes (PGs), Programme Specific Qutconmes (PSCs), and Course
Qutconmes (CGs). This approach prepares students to neet gl obal
chal | enges with confidence and conpetence. Faculty nenbers are
trai ned in nodern pedagogi cal practices such as active | earning,
flipped classroons, and experiential |earning, ensuring the
effective delivery of the NEP-2020 vision. Advanced tools |ike
Lear ni ng Managenent Systens (LMS) and dynam c assessnent net hods
systematically track student progress, while regul ar stakehol der
f eedback keeps the curriculumrel evant and responsive. Eternal
University’s adoption of NEP-2020 and its enphasis on OBE and
CBCS reflect its conmtnment to academ c excellence, fostering
critical thinking, innovation, and skill devel opnent, while
preparing graduates to excel in their fields and contribute to
soci etal growt h.

21.Distance education/online education:
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Eternal University is Grls Only University and we are
enphasi zi ng on Wnen Enpowernent, specifically girls from non-
urban area, and with reference to this notto the university is
constantly adopting the | atest educational trends. In this
regard, we inplenented NEP-2020 in few selected streans. In the
com ng session, we shall inplenment NEP-2020 in other streans al so
for the holistic devel opnent of our students. As per the | atest
advancenents in the Indian Education System universities are

al so enphasi zing on D stance Educati on/ Online Educati on.
Therefore we are also planning to start D stance Education/ Online
Education to educate | arge nunber of students elimnating the
geographical limtations. It will also help the Eterna

University to spread Val ue-based Education, which is need of the
time. Eternal University is renotely |ocated NAAC Accredited

Uni versity and for offering programmes under Open and Di stance
Learning (ODL) Mbde and Online Mdde (As per the UGC Regul ations),
we are taking further initiatives to achieve the prescribed score
t hrough the National Assessnent and Accreditation Council. W are
hopeful that in the comng tine, the Eternal University wl|l

start offering programres under ODL and online nobde apart from
the regular offline node.

Extended Profile

1.Programme

11 69

Number of programmes offered during the year:

File Description Documents
Data Template View File
12 27

Number of departments offering academic programmes

2.Student

21 975

Number of students during the year

File Description Documents

Data Template View File
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2.2 319
Number of outgoing / final year students during the year:

File Description Documents

Data Template View File
2.3 1574
Number of students appeared in the University examination
during the year

File Description Documents

Data Template View File
2.4 04
Number of revaluation applications during the year
3.Academic
31 1207
Number of coursesin all Programmes during the year

File Description Documents

Data Template View File
3.2 104
Number of full time teachers during the year

File Description Documents

Data Template View File
33 181
Number of sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution

Page 13/112

09-02-2025 02:42:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZWa2YrWUJvR21JNEMvWWhiK2NhYnc9PSIsInZhbHVlIjoieUE2VHhIU2FtVTdmanNpSThpUnZJbzQ1NmJ2aVV2N0VKb3IvVkVodGtYb1VIdTArUXJZb3BDYit1aTk1N1Z4RSIsIm1hYyI6IjBmYmQ4YzdlNzVkMmFjYmRjYTRmYWI2ODZlODNiNjBlNjc1NmU3OWQzMDY2OGNlZDg2MDBmMDRiMTdhYjBjMjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRMMjBLMy8rUFc5TzczNEtrbjAyVnc9PSIsInZhbHVlIjoicXNCRFFFbTJaVmk2LytnNitkVU92b2wzOVRUQnZ4elhzYnppWFliWit2b2M0d0kzZUlrK3M0NTdNNDVXVjY5cyIsIm1hYyI6ImFjOTY0NTYwMzk2ODZjOWEyNjIzYzg3ZTAwMWZmMGVlZGY4N2E0MzA4ZmM3ZjhjODI0YWE3YjBmMDRlYmQ4OTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJSTjlrUVN0MlVSbE5DakMzZmhkUmc9PSIsInZhbHVlIjoiNU9CRGRNcnVpVDhYMC84NjlDMFZ6UjBSKy9oclUrd0tZQnRGaHJPYVpjaG5PTitCbHdIb2xycDNLdXdqVVJ2cyIsIm1hYyI6IjBlNGZhOWZlMjMzNjk3OWMxNDRmNjc0YTFhMTQ2NDI0ZGNiZjM4M2RiNTk5OWI0YzE1MzcyOWM4NjI3ZTg4MjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9FczN1TDlZYVZaeHV3cmJmNmZOdHc9PSIsInZhbHVlIjoiM2YxSkkrNUk1N2JhaWN4U2VFSGJLMUd1cFRJVWJtaW1QR0pTQnVKWjJmbkgwZGw0SU1sbGRyazdtLzNLc2VQRyIsIm1hYyI6ImQxNjk2MjU3YTM2M2U2OThiM2Q1NDI3M2M1ZjYyZmY1YTIzNjkyMzlkMzIxZDczZWJmNmRiYjZjNDRjZjNlYTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFMVEVHanJHMUltZlE0K1RJeEhJS0E9PSIsInZhbHVlIjoiOENXdkxvcFBDdmlJWWk3cnJaUTFsZ05iamtJeXZPU2JHNFhzWmZrU1dueHZEenJMOTFFOGpacTMyS2U1UzVRSyIsIm1hYyI6ImM3MjBlODI0MzE3MTA2MWM3ZmEyMTQ1MzY3ZTllNTBmNjEzMmExZTUyODMyYWIzODA3MDZiMTUxMmYwZDI0MjYiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

4.1

Number of eligible applications received for admissionsto al the

Programmes during the year

517

File Description

Documents

Data Template

View File

4.2

Number of seats earmarked for reserved category as per GOI/

State Govt. rule during the year

444

File Description

Documents

Data Template

View File

4.3

Total number of classrooms and seminar halls

27

4.4

Total number of computers in the campus for academic purpose

435

4.5

590

Total expenditure excluding salary during the year (INR in lakhs)

Part B
CURRICULAR ASPECTS
1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme Specific
Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the University

In academ ¢ year 2023-24, Eternal University offered 69prograns
across diverse fields including health sciences, engineering,
agriculture, basic sciences, commerce, econonm cs, nanagenent, arts
and soci al sciences; having well defined PCs, PSOs and CGOs that
aligned with [ocal, national and gl obal devel opnent needs. Anpbng
them fifteen prograns were revised during the year. Eight
prograns, including M Sc. (Ag.) Agricultural Extension Education
and Horticulture underwent 100% revision in accordance with the
BSMA Committee recomrendati ons (1 CAR guidelines), aligned with
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NEP- 2020. The B. Tech. C. S.E. curriculumwas revised up to 80% by
I ncor porating new energing topics in conputer science. The B.B. A
program was 30% revised while, M Com and B.Com (Hons.) prograns
wer e updated by 20%to ensure academ c excel l ence. MB. A
progranme was i ntroduced with new course of Business Analytics in
2023 and updated with 20% revision in 2024 to address the | ocal
and gl obal devel opnental needs as nentioned in its POs, PSGCs, and
CGCs. The undergraduate prograns across various coll eges have been
restructured in July 2024, as per the Undergraduate Curricul um
Framewor k (UGCF) and NEP-2020 guidelines to include sone specific
ability enhancenent, skill enhancenent and val ue addition courses,
al ongsi de the existing ones, which was approved by the academ c
council for the academ c year 2024-25.

File Description Documents

Upload relevant supporting View File

document

1.1.2 - Number of Programmeswher e syllabusrevision was carried out during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the University during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill
development during the year

542

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of coursesacrossall programs
offered during the year
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15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective course
system has been implemented during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum

The institution incorporates key topics |ike Professional Ethics,
Gender, Human Val ues, Environnent, and Sustainability into its
curriculumthrough a well-rounded approach across nultiple
progranms. At the undergraduate |evel, courses |ike Human Val ue and
Prof essi onal Ethics and Environnental Sciences offered in nultiple
Departnents are enbedded as essential conmponents. |n postgraduate
prograns, course |i ke Research Methodol ogy is focused on pronoting
ethical research practices and commtnent to plagiarismfree
gquality research work. The B. Sc. Nursing progranmme includes
courses on professionalismbioethics integrated with forensic

I ndian |aws along with course |Iike Mental Health to enphasi ze need
of good nental health condition. Simlarly, B.Ed. courses in Peace
Education equip students to address societal challenges in their
future work places, pronoting cognitive and social devel opnent
that is crucial for national integration. The institution also
nurtures human and noral val ues through commenorations of

signi ficant days such as Republic Day, |ndependence Day, World
Intell ectual Property Day, National vaccination Day, Sanvi dhan

D vas, Wnen’'s Day and International Yoga Day. CGender awareness is
encouraged through initiatives such as a dedi cated Wnen’s
Gievance Cell, which helps maintain a safe and inclusive canpus
environnent. Additionally, observing global and national days |ike
I nternational Nursing Day deepens students' understanding of their
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prof essi onal and societal duties.

File Description

Documents

Upload relevant supporting
document

View File

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered

during the year

51

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and life
skills offered during the year

1944

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internshipsduring
the year

236

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and « All 4 of the above
review of syllabus— semester wise/ is

received from Students Teachers Employers

Alumni
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File Description Documents

Upload relevant supporting View File
document

1.4.2 - Feedback processes of theinstitution ¢ Feedback col | ected, anal ysed
may be classified asfollows and action taken and feedback
avai |l abl e on website

File Description Documents

Upload relevant supporting View File
document

TEACHING-LEARNING AND EVALUATION
2.1 - Student Enrollment and Profile
2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

828

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary Seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

180

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the studentsand organises special Programmes
for advanced learners and slow learners

Eternal University has devel oped a conprehensive assessnment system
to support both advanced and slow | earners. University offers a
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range of initiatives to foster academ c and professional growth of
advanced | earners. These include workshops, sem nars, and

webi nars, research opportunities, exposure through national and

i nternati onal Conferences and Conpetitions. Students are
encouraged to pursue conpetitive exans |ike CSI R NET, UGC NET, TET
and | ELTS. Additionally, University pronotes publications and
presentations to boost academ c recognition. Top perforners are
honored with Gold Medals for their exceptional achievenents. For
slow | earners, a structured support systemis in place. Students
with an OCPA below 5.00 are identified and placed on Schol astic
Probation. University provides renedi al classes, personalized
tutoring, and one-on-one Mentoring to address individual academ c
needs. Counselling Sessions are avail able to address enotional and
academ c chal |l enges, along with Confidence-Buil ding Counseling to
hel p manage stress. Akal College of Nursing has established system
to identify advanced, noderate, and slow | earners through a
Renmedi al and Tutorial Commttee. ACA&SS organi zes extra cl asses
and offers periodic counseling sessions to help slow | earners
better understand psychol ogi cal concepts and human behavi or. These
initiatives ensure that slow | earners receive the necessary
support to inprove academ cally and achi eve success.

File Description Documents

Upload relevant supporting View File
document

Link For Additional Information

Ni |
2.2.2 - Student - Full timeteacher ratio during the year
Number of Students Number of Teachers
975 104
File Description Documents
Upload relevant supporting View File
document

2.3 - Teaching- Learning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem-
solving methodol ogies are used for enhancing learning experiences

Eternal University adopts a flexible and student-centric approach
for providing innovative | earning opportunities across diverse
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academ c disciplines. In alignment with NEP-2020 principles, the
university offers a holistic, nmultidisciplinary education that
prioritizes skill devel opnent, enployability, and innovation. The
curriculumintegrates arts, sciences, and vocational subjects,
enpowering students to explore a variety of fields. Wth the

Qut cone- Based Education (OBE) framework, students have the
autonony to personalize their academ c journeys, while vocationa
training and industry collaborations enhance practical, hands-on
skills. The university’s educational nodel enphasizes Experiential
Learni ng, enabling students to engage in | aboratory experinents,
fieldwork, and industry visits. Nursing students gain val uable
clinical experience, and agriculture students actively participate
in field-based | earning. Graduate students are encouraged to
publish their research, adding real-world depth to their academc
grow h. Participative | earning pronotes student involvenent in
organi zing events, |eadership roles, and assignnents that devel op
critical thinking. Students al so engage in Probl em Sol vi ng
Strategies, conducting research and anal yzing case studies to
address practical challenges. Teachers enploy a variety of

t eachi ng net hods, scientific nodels, hands-on practices
simulations to cater to diverse |earning needs. This conbi nation
of theory, practical experience, and technol ogy-driven teaching
ensures students are prepared for professional success and fosters
a life-long | earning m ndset.

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

The teaching faculty of the university utilizes cutting-edge |ICT
enabl ed tools and various online resources for an effective,
inpactful and interactive teaching-Iearning process.

1. Teachers utilizes EU-LM5, ERP, |ICT Lab, smart cl assroons,
conputer |abs, e-journals, e-books and other resources
regularly for their theory and practical teaching needs.

2. Teachers use digital platfornms viz. e-PG Pathshal a, Swayam
MOOCs, Swayam Prabha, QpenVWHO pl atforns, NPTEL, Nati onal
Digital Library of India (NDLI), e-Courseware on
Agricul tural Education, UGC-Infonet Digital Library
Consortium Virtual Labs (NMElI CT) anong ot hers to provide
contents, study resources, simulations and virtual classroom
experiences to the | earners.
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i nteractive panels are

videos to learners which facilitate better

conpl ex concepts,

ani mati ons, and
under st andi ng of
di ssections and bi oprocesses.

4. University has subscribed to Turnitin for plagiarism

checking of thesis,

r esear ch.

reports and nmanuscripts for teaching and

5. Central library of the university has access to J-Gate and

ot her e-dat abases to neet

teachers and | earners.
6. Teachers are given orientation for effective use of Google

Meet, M crosoft Teans, Wbex,

Skype,

| earni ng and research needs of

Zoom and ot her vi deo-

sharing platforns for the conduct of pre-thesis sem nars,

final Viva-Voce exans and Ph.D. exans whenever

required.

File Description

Documents

Upload relevant supporting
document

View File

2.3.3 - Ratio of studentsto mentor for academic and other related issues during the year

2.3.3.1 - Number of mentors

98

File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full time teachers against sanctioned posts during the year

104

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B

Super speciality/D.Sc./D’Lit. during the year

72
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2.4.3 - Total teaching experience of full timeteachersin the sameinstitution during the year

2.4.3.1 - Total experience of full-timeteachers

338

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.4 - Total number of full time teacherswho received awar ds, recognition, fellowships at
State, National, International level from Gover nment/Govt. recognised bodiesduring the

year

26

File Description Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year- end examination till

the declaration of resultsduring the year

11.1

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

11.1

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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2.5.2 - Total number of student complaints/grievances about evaluation against total number
appear ed in the examinations during the year

4

File Description Documents

Upload relevant supporting View File
document

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous internal
assessment and end-semester assessment) have brought in considerable improvement in
examination management system of the institution

Eternal University is conmtted to bring efficiency, transparency,
fairness, and accessibility in the exam nation systemfor all the
st akehol ders. Towards this direction, institution has reforned and
noderni zed its exam nation systemthrough I T integration which has
significantly inproved and accel erated the data recordi ng and
processing. This conprehensive systemdigitizes and streaniines
al | aspects of the exam nation process including student

regi stration, grading and result preparation. Students receive

adm ssion cards/hall tickets using | T-generated systens and can
access their internal evaluations and exam nation outcones/results
via university portal. The integrated IT infrastructure
automatically cal cul ates the Cumul ati ve Percentage Average and
Overal | Cumnul ative Percentage Average of the students. Exam nation
centres are nonitored through CCTV caneras during the conduct of
exam nations. Students are given the access to ERP for checking
their attendance and assessnents records. |ICT tools have al so
enabl ed the online conduct of Ph.D. entrance, synopsis sem nar,

t hesis presentati ons and vi va-voce whenever permtted under
exceptional circunstances. These reforns and upgradations led to
signi ficant enhancenents in transparency, accessibility and
results processing in the exam nati on process.

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination A. 100% automation of entire

division along with approved Examination di vision & i npl ementation of
Manual Exam nati on Managenent System
( EMB)
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2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Eternal University has established clearly defined | earning

out cones, including generic and program specific outcones as wel |l
as graduate attributes that are systematically integrated into the
assessnent framework. These | earning outcones are dissemnated to
the |l earners through Dean's office, HODs, course coordi nators,
mentors and course instructors and also promnently featured on
the university website. The fornul ati on of Programe Educati onal
(bj ectives (PEGCs), Programme CQutcones (PGs), and Course Qutcones
(CGs) involves a coll aborative approach and al so i ncorporate

f eedback fromfaculty, students, alumi and industry stakehol ders
to ensure alignnent with program objectives. This ensures the

rel evance of the curriculumto the contenporary societal needs. At
Akal Col |l ege of Nursing, the curriculum adheres to the guidelines
of the Indian Nursing Council w th assessnment nethods consistently
aligning wwth these standards. The curricul um under goes regul ar
revisions, aligned with institutional objectives and statutory
regul ati ons, and is updated accordingly on the website and
distributed to the students. By enphasi zing on skill enhancenent,
critical thinking, problemsolving skills, innovation and

ef fective conmunication, all the study prograns fulfil the
expectations set by the regul atory bodi es. These conprehensive
strategi es ensure that graduates are equi pped with the necessary
conpetencies during their educational journey to address academ c
and professional challenges effectively.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course outcomes
are evaluated by the institution during the year

The institution has designed the curriculum and syl | abus of
different prograns in alignnment with Program Qutcones (PGs),
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Programe Specific Qutcones (PSGs), and Course Qutcones (COs). The
| ear ni ng out cones, assessnent nethods, eval uation paraneters are
clearly communicated to the | earners by their respective course
instructors. The university assesses the attai nnent of PGs, PSGCs
and COs through a conprehensive eval uation framework incorporating
both curricular and co-curricular activities. The eval uation
process is neticul ously designed and i npl enented for assessing the
hol i stic understandi ng of students' academ c and prof essi onal

devel opnent. The foll ow ng net hods/ processes are used for
assessing the attainnent of PCs and CGs:

e Continuous Internal Assessnents

e Laboratory performance records

e Viva-Voce or Oral Exam nations

e Md-sessional Theory Exam nati ons

e Md-sessional Practical Exam nations

e End-senester Theory Exam nati ons

e Thesis/Di ssertations presentations

e Project Wirk and Trai ning Reports

e RAWE program (for agriculture)

e Community service (for nursing courses)

e Soft Skills and Conmuni cati on.

e Critical Thinking and Cbjectivity

e Participation in co-curricular activities

e Field Visits and Exposure Tours

e Goup D scussions, Debates and Col | aborative Projects
e Student feedback on quality of study prograns

File Description Documents

Upload relevant supporting View File
document

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

318

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey
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2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://eternaluniversity.edu.in/docs/2.7.1Studentsati sficationsur
vey2023- 24. pdf

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Promotion of Resear ch and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined policy for
promotion of research which is uploaded on the institutional website and implemented

Eternal University has inplenented a conprehensive Research
Pronotion and Incentive Policy, approved in its 78th Academ c
Counci| Meeting, to encourage research excell ence. Key provisions
i nclude incentives for research projects, publications, and
activities, as well as financial assistance for attending national
and i nternational conferences, FDPs, research fell owships, and
seed funding for creating research infrastructure. Faculty nmenbers
W th sanctioned projects as Pl or Co-Pl receive nonthly
honorariuns ranging from ?750 to 7?2000, based on project funding.
Researchers publishing papers in journals with an inpact factor
above 5 are awarded ?750 to ?10, 000 per paper, capped at 7?50, 000
for book and book chapter publications annually. Annual awards
such as Best University Researcher, Best Faculty Researcher, Best
Ri si ng Researcher, and Best Student Researcher are conferred
during convocation each year. The university provides 50%travel
support and full registration fees for faculty attendi ng nati onal
conferences once a year. Recognitions at state, national, or
international levels are rewarded wi th 2?2000, 2?3000, or 7?4000,
respectively, along with appreciation letters. Seed noney up to
?20,000 is available to new faculty for research projects, while
Research Cui des receive ?20,000 per scholar for consumabl es. Non-
staff research scholars are supported wth ?8000 nonthly for three
years. The university takes care of patent filing process, which
is governed by the IPR Cell of the university. The Library is

hel ping for research by providing free access to Science D rect
and J-Gate. The Departnent of Food Technol ogy relocated to the
new y established departnental building w.e.f April 29, 2024. The
new departnental building is equipped with State-of-the-art
Facilities, Mddern | aboratories and enhance i nfrastructure that
align with NABL standards.

File Description Documents

Upload relevant supporting View File
document
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3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in

Lakhs)
30. 55

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.1.3 - Number of teachersreceiving national/ inter national fellowship/financial support by
various agencies for advanced studies research during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.1.4 - Number of JRFs, SRFs, Post-Doctor al Fellows, Resear ch Associates and other
resear ch fellows enrolled in theinstitution during the year

2

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthefollowing facilities A Any 4 or nore of the above

to support research Central Instrumentation
Centre Animal House/Green House M useum
Media laboratory/Studios Business L ab
Resear ch/Statistical Databases Moot court

Theatre Art Gallery

File Description

Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year
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4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.2 - Resource M obilization for Resear ch

3.2.1 - Extramural funding for Research (Grants sponsor ed by the non-gover nment sour ces
such asindustry, corporate houses, inter national bodies for resear ch projects) endowments,
Chairsin the University during theyear (INR in Lakhs)

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.2.2 - Grantsfor research projects sponsored by the government agencies during the year
(INRin Lakhs)

0

File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.2.3 - Number of research projects per teacher funded by gover nment and non-gover nment

agenciesduring the year

0. 038

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and other
initiatives for creation and transfer of knowledge
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The university fosters innovation by recruiting young, dynam c
faculty and offering excellent research infrastructure, including
two centralized instrunentation |abs with advanced equi pnent. The
Botani cal Garden in Sirnour district preserves the region's rich
medi ci nal plant diversity, while a G eenhouse supports controll ed-
environnment crop research and production. Additionally, land is
provided for “earn while you |l earn” prograns, enhancing practica
skills and self-sustainability anong students. To inspire faculty
i nnovation, the university's IPR cell organizes workshops. Its
supportive ecosystemhas resulted in five patents being filed and
the commercialization of wheatgrass drinks by JI O Enterprise.
Under a NABARD project, the university actively pronotes know edge
creation and transfer in integrated farm ng systens, including
silage, verm conposting, and beekeeping, to enpower |ocal farners
wi th nodern agricultural techniques. Schol arshi p schenes encourage
students actively involved in research and i nnovation, providing
financial support to inplenent their ideas. The institution also
pronot es biodiversity preservation and docunentation, creating an
environnment that nurtures innovative thinking. Wth a comm t nent
to practical learning, nodern |labs, and initiatives for
sustainability and biodiversity, the university stands as a hub
for fostering creativity, skill devel opnent, and cutting-edge
research, contributing to advancenents in agriculture,

bi ot echnol ogy, and environnental sciences.

File Description Documents

Upload relevant supporting View File
document

3.3.2- Number of workshops/seminar s conducted on Resear ch M ethodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

13

3.3.2.1 - Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (IPR), entrepreneur ship, skill development year wise during the
year

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by
institution/teacher s/r esear ch scholar s/students year wise during the year

52

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4 - Resear ch Publications and Awards
3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1- Theinstitution hasa stated Codeof A All of the above
Ethicsfor research and the implementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Research Advisory Committee

File Description Documents

Upload relevant supporting View File
document

3.4.2 - Theingtitution providesincentivesto A All of the above
teacherswho receive state, national and

inter national recognitions/awar ds

Commendation and monetary incentive at a

University function Commendation and

medal at a University function Certificate of

honor Announcement in the Newsletter /

website

Page 30/112 09-02-2025 02:42:49


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRtc2tIUkJZeTNmN3BWVXMyVkZFNkE9PSIsInZhbHVlIjoiTXBzUWI3TUEyNmIrTUhnU3E3ZzBlYlN5c3dhUEtpUFpEWThVUU1OVXhYU2xQVThLYjlGaG1tRUdKQnIyZGJGZyIsIm1hYyI6IjBhOGYyMTk0OWFiMTBlYjMyOTIxNDAyZDk2MTdkOWVmMmRjOTZiZTFmZjc3NDhlOGY0ZTU4ODdmN2VmNDg0Y2YiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZMSktHbStTSG01L3gyZG03Qk1EZUE9PSIsInZhbHVlIjoiZXdOSWFnaXNWSFNjc3RXVzdIZHNyNGdUeXp4TCttd1o4NUFyY1Vxa08zMWJhNUFVOEVscUtFVXlOUGNvcmJGZSIsIm1hYyI6IjYzMDNlNDg0NDU4NDZjNWZlY2Y4YjkxMWE3YmI0NGFmYmQ3MTg1ZTA4OWE2NTk4NjBmYTdjMDQ2Y2IwOWZjN2MiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJzUTQxQ2d0SXdEbmhVeWNLaEc3cHc9PSIsInZhbHVlIjoiYmliL09GYi8yRU91ZjlDWm5kK3ljRG5kalV6UGwxM0c3L2lJbDI5S3V3VkVGWEZ3V0ZTZU4vR1BNSGRnZUlLaiIsIm1hYyI6IjY3MWM4MjU1N2U2MDI4MWViNmFjYzdkZDg2ZmZiODE2MjgxMmU4ZmFiNzAwNDhlZWE4ZTMwYTliMzg5NDcwYjkiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website
during the year

0.76

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No Fil e Upl oaded

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and papers

in national/inter national conference-proceedings during the year

0.91
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3.4.7 - E-content is developed by teachers For
e-PG-Pathshala For CEC (Under Graduate)
For SWAYAM For other MOOCs platform
For NPTEL/NMEICT/any other Government

Initiatives For Institutional LM S

E. None of the above

File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.4.8 - Bibliometrics of the publications during the year based on average Citation Index in
Scopus/ Web of Science/PubMed

publications during the year

Scopus Web of Science

78 66
File Description Documents
Any additional information View File
Bibliometrics of the View File

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science — h-

Index of the Univer sity

Scopus

Web of Science

File Description

Documents

Bibliometrics of publications
based on Scopus/ Web of
Science - h-index of the
Institution

View File

Any additional information

View File
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3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Eternal University, Baru Sahi b has devel oped a conprehensive
policy to streamine industrial consultancy assignnents, enhancing
col  aboration between the university and external entities. Wen
industries or institutions present specific challenges, projects
are neticulously crafted through col | aborative di scussi ons that
define the scope, costs, and tinelines. Consultants are tasked

W th categorizing the consultancy type and assenbling a qualified
team of faculty nenbers. The policy classifies consultancy into
four distinct types: Institutional Consultancy (1C), Retainer
Consul tancy (RC), Research-Based Industrial Consultancy (RBIC),
and Technical Services (TS). Institutional Consultancy utilizes
the university’' s infrastructure and expertise to deliver

sol utions. Retai ner Consultancy involves providing expert
technical advice, either at the university or the client’s

prem ses, w thout using university facilities. Research-Based

| ndustrial Consultancy focuses on joint research initiatives
between faculty and clients to tackle industrial challenges.
Techni cal Services cover specialized tasks such as materi al
testing and instrunent calibration. An integral conponent of the
policy is a structured benefit-sharing mechani smthat ensures

equi tabl e distribution of rewards anong all contributing experts.
This policy not only facilitates effective probl em sol vi ng but

al so reinforces the university’s commtnment to fostering industry-
academ a partnerships, driving innovation, and pronoting practical
know edge application

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and corporate training during theyear (INR in
Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the year
(INRin lakhs)

99
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3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

The university actively engages in diverse extension activities to
foster community inpact and sensitize students to social issues,
pronoting holistic developnent. Initiatives |ike Har Ghar Tiranga,
Meri Maati Mera Desh and plantation drive instill patriotism and
environnental responsibility. Comrunity-focused prograns,

i ncl udi ng Door -t o-Door Awareness Canpai gns, C eanliness Drives and
Heal th and Hygi ene Awar eness Prograns, contribute to societal well-
being while aligning wth the Swachh Bharat Abhiyan. Health
advocacy is pronoted through the Wrld Book of Records Event

Agai nst Drug Abuse, Cyclothon Towards a Drug-Free Future and Drug
Addi cti on Awar eness Prograns, showcasing the institution's
commitnent to a healthier society. Disaster preparedness is
enhanced t hrough Landslide D saster Managenent Mok Drills and
free nmedical and surgical canps ensure accessible healthcare for
underprivil eged communities. The Kisan Mela provides a platformto
enpower farnmers with know edge and resources, pronoting
agricultural advancenents. To integrate acadenm c and
entrepreneurial growh, workshops |ike Market Ka Ekl avya and

| nvest or Awareness Prograns, along with industrial exposure
visits, equip students with practical skills. Events such as
National Unity Day Quiz, Khadi Mhotsava Conpetitions and webi nars
on mllet nutrition and wonen’ s enpower nent cel ebrate cul tural
heritage and advocate sustainable living. These activities create
an enduring inpact on the conmunity while nurturing students as
soci ally responsi bl e and capabl e i ndi vi dual s.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and students from
Government /Gover nment recognised bodiesin recognition of the extension activities carried
out duringtheyear

3.6.2.1 - Total number of awardsand recognition received for extension activities from
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Government / Gover nment recognised bodies during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by the institution including
those through NSS/INCC/Red cross/'YRC during the year (including Gover nment initiated
programs such as Swachh Bharat, Aids Awar eness, Gender |ssue, etc. and those organised in

collaboration with industry, community and NGOs)

58

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above

during the year

6738

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7 - Collabor ation

3.7.1 - Number of collaborative activitieswith other institutions research

establishment/industry for resear ch and academic development of faculty and students

during the year

3.7.1.1 - Total number of Collabor ative activities with other institutions/ research

establishment/industry for research and academic development of faculty and students

during the year

2
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3.7.2 - Number of functional MoUs with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collabor ative
resear ch during the year

4
File Description Documents

Upload the data template View File
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INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms, laboratories,
computing equipment, etc.

The University provides nore than anple facilities for teaching
and learning as well as extracurricular and co-curricul ar
activities. 19of its 41classes are smart classroons. A conference
sound system and LCD projector are installed in the governi ng body
hal I . Twel ve wel | - equi pped, contenporary | aboratories, three sem -
commerci al food processing pilot plants including a bakery unit,
and four experinental farns nake up the 18 hectares of |and that
conpri se DKSG Akal College of Agriculture. University students
conduct agricultural experinents at the horticulture farm ani nal
house, herbal garden, neteorol ogical data collection center, and
many poly honmes. The Apiary (Bee Keeping Unit) has 5 Apis indica
and 15 Apis nellifera hive boxes. The ACE&T | abs include the
foll om ng: Dat abase Managenent System (DBMS) Lab, C oud Conputi ng
Lab, Data Network Lab, Data Warehousing & M ning Lab, Progranm ng
Lab, Linux Lab, Multinmedia Lab, and Data Structure Lab. The

spaci ous wor kshop has shops for machines, casting, fitting,

wel ding, and smthy carpentry. Students at Departnent of Misic
under ACA&SS have an outstandi ng opportunity to study both Divine
Musi ¢ and ancient Indian string instrunents. Smart classroons are
anong the 19 I CT-enabled facilities. For instruction, touch

di splays with internet connection are avail abl e.
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4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor, outdoor)
and sports. (gymnasium, yoga centre, auditorium, etc.)

The mul tipurpose hall of the University known as Bhai Gurdas hall,
can hold the seating capacity of 400 people for convocations,
cultural events, exans etc. The university auditorium which can
accomodat e 200 students, has an LCD projector and a sound system
It acts as a flexible center for a wide variety of recreationa
and academ c activities. Meetings, sem nars, workshops,
conferences, pre-placenent speeches, cerenpnies etc. are anong the
events it hosts. The university places a strong enphasis on
physical well-being with a well-equi pped i ndoor and out door
gymasi um featuring nodern facilities. Additionally, a designated
park offers a place for students to mngle, take part in |leisure
pursuits, and unw nd. The university features a great, spacious

pl ayground in a nountai nous |ocation, offering outdoor spaces for
a variety of sports as well as NCC canps. Students have access to
two lawn tennis courts. There is a 200 neter, eight-lane athletic
track avail able. Even at night, the University provides facilities
to play in the ground. Students can play indoor ganes |ike chess,
table tennis, badm nton, and carom board. An expert |eads yoga
classes in University Bhai Gurdas Hall every norning from6:00 to
7:00 a.m Students are able to use the open gymw th cl ass

equi prent for free.

File Description Documents

Upload relevant supporting View File
document

4.1.3 - Availability of general campus facilities and overall ambience

Sonme of the canpus anenities are: 1) State Bank of India, one of
the top PSU banks with 24-hour automated teller nmachine (ATM in
consi deration of the needs of the professors and students is
avai l able. 2) There are private courier services |like Delhivery,
Bl uedart and DTDC, as well as the Indian Post Ofice.
Additionally, the Post Ofice offers a range of postal orders,
gover nnent i nsurance and savi ngs prograns, and delivery services
for online itens placed through sites |ike Arazon, Myntra, and
Fli pkart. 3) The ARY conplex offers grocery shoppi ng and general
products |i ke groceries, stationery, clothes, etc. at reasonable
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prices. 4) There is a subsidized bakery on canpus. 5) The cost of
| aundry services is significantly subsidized. 6) For students and
prof essors, Eternal University offers "Apple a Day?" and "Grl's
Hostel Canteen." Here, coll ege students can enjoy tea, coffee,
soft drinks, snacks, and other food. 7) A mlk center is avail able
to supply mlk to everyone. 8) Free canpus transportation for
students. 9) Toilets without water urinals. 10) Canpus LED

el ectrical |anps powered by solar energy. 11) CCTV nonitoring
across the canpus. 12) Akal charitable hospital with capacity of
100 beds working 24x7 with energency cases havi ng anbul ance
facility.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

590

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The Eternal University Library System consists of a Central

Li brary along with 2 departnental Libraries. Integrated Library
Managenent System (ILMS) Mbdule is in use. University libraries
have been digitisedwith automation. The library has a total

coll ection of 45,271 books by national and international authors.
It has a seating capacity of up to 260 users.The library is
enabled wwth W-Fi facilities and security systens CCTV. The

| i brary subscribes to 45 offline and nunerous e-journals using J-
Gate and DELNET to keep faculty and students updated. The library
is divided into several sections. The University Library has been
conputerized with an ERP SARAL. Locker’s facilities also given to
Research schol ars. The research schol ars have been given the
facility of IP and codes to browse the required information for
using J-Gate and DELNET. E-repository is put into practice for the
synopsis and thesis submtted by the master's and Ph.D. The Ph.D.
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Li brary remai ns open for
are made avilable in the Library.

. €.

after checking prescribed plagiarismby using Turnitin
are sent to | NFLIBI NET, i

SODHGANGA. As per the
library requirenments the books are purchased every year for the

7 days for

12 hours. CAS

File Description

Documents

Upload relevant supporting
document

View File

4.2.2 - Institution has subscription for e-

Library resourcesLibrary hasregular
subscription for the following: e—journalse-
books e-ShodhSindhu Shodhganga

Databases

A. Any 4 or all

of the above

File Description

Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

11.70

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login data

for online access)

140

File Description

Documents

Upload relevant supporting
document

View File

4.3 - 1T Infrastructure

4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such asL CD,
smart board, Wi-Fi/L AN, audio video recording facilities during the year

27
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4.3.2 - Institution has an IT policy, makes appropriate budgetary provision and updatesits 1T
facilities including Wi-Fi facility

The university has a conprehensive |IT policy designed to
facilitate and support academ c and adm nistrative activities. It
ensures the proper utilization of IT resources by al

st akehol ders, including students, research fellows, faculty,
staff, admnistrators and visiting guests. University pronotes

ef ficient conmunication and information di ssem nation through the
use of official email services for all academ c and adm nistrative
correspondence. To foster cost-effectiveness and a col | aborative
environnent, the institution encourages the use of open-source
sof tware such as Ubuntu (Operating System, Libre Oficel/ QOpen

O fice. Access to social networking platfornms, mailing lists, chat
roons, and blogs is permtted with appropriate authorization,
ensuring responsi bl e usage. University prohibits unauthorized IT
access and enforces policies against the dissem nation of

fraudul ent, harassing, obscene, threatening, or illegal content.
The university’s video surveillance policy ensures the safety and
security of its canpus community by nonitoring key areas through
CCTV systens in conpliance with privacy and data protection | aws.
The university invested ?38.50 Lakhs in the year 2023-24 to
strengthen its IT infrastructure including the provision of high-
speed W-Fi facilities across the canpus. These neasures refl ect
the university's commtnent to nmaintaining a secure, ethical and
i nclusive I T environnent.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year

Number of students Number of Computers available to students for
academic purposes

975 348

4.3.4 - Available bandwidth of internet « 50 MBPS - 250 MBPS
connection in the Institution (L eased line)
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4.35 - Ingtitution hasthe following Facilities A. All of the above
for e-content development Media centre

Audio visual centre Lecture Capturing

System(L CS) Mixing equipment’sand

softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template No File Upl oaded

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic support
facilities excluding salary component during the year

6, 13, 354

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The university has established clear policies and procedures to
ensure the effective managenent of physical, academ c, and support
facilities. The KALG DHAR TRUST is responsible for maintaining
physical facilities such as housekeepi ng, 24-hour electricity,
transportation, and Petrol punp, health care services with

anbul ance facilities, 24/7 water facilities, security, CCTV
Surveil |l ance, sports grounds, gymasi uns, hostels, acconmobdation
and civil maintenance. The Soci ety nmanages the nmai nt enance work
with a dedicated team of engi neers, masons, builders, and

pai nters. Housekeepi ng services are provided for classroons,

| aboratories, libraries, and sports conpl exes, while grass and
veget ati on mai ntenance i s outsourced. The Soci ety ensures

conpr ehensi ve health services on canpus, including beds,
subsi di zed nedi ci nes, X-ray, dental care, physiotherapy, and a
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nmedi cal | ab. Security is provided by 24/7 guards and CCTV
surveillance. Students nust follow a dress code and adhere to
safety protocols, such as wearing | ab coats and safety gear. The

|l ibrary operates from8:00 amto 8: 00 pm A sports conplex with
diverse facilities is available, and I T policies enhance conputi ng
resources while followi ng | egal standards. There are 38

cl assroons, including 17 smart ones. Acadenically, policies

regul ate classroomtimngs, |lab conduct, and attendance, with a
75% at tendance requirenent to sit for exans.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Gover nment and non-gover nment agencies (NGOs) during the year (other than
the studentsreceiving scholar ships under the gover nment schemes for reserved categories)

623

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for competitive
examinations offered by the Institution during the year

390

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.3 - Following Capacity developmentand A. All of the above
skills enhancement initiatives are taken by

theinstitution Soft skills Language and

communication skills Life skills (Yoga,

physical fithess, health and hygiene)

Awar eness of trendsin technology
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5.1.4 - The Institution adoptsthe following « Al of the above
for redressal of student grievancesincluding

sexual harassment and ragging cases

| mplementation of guidelines of

statutory/regulatory bodies Organisation

wide awar eness and undertakings on policies

with zer o tolerance M echanisms for

submission of online/offline students

grievances Timely redressal of the grievances

through appropriate committees

File Description Documents

Upload relevant supporting View File

document

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
during theyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State

gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations (e.g.:
I T-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

government examinations) during the year

26

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

125
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document
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5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

76

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
gports/cultural activitiesat inter -univer sity/state/national/inter national events (award for a
team event should be counted asone) during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student

welfare

Eternal University is determned to ensure the participation and
representation of students in both academ ¢ and non-academn c

activities of the institution through Student Counci l
conprises of the President,
Secretary, Treasurer

gui dance of Dean,

vari ous activities for

University and also facilitate the nmaxi nal

and 7 ot her
St udent Wel f are.

Vi ce President,
st udent s,

Secretary,
who wor k under
St udent Counci |
student welfare and institutional
devel opnent. It provides orientation to the student
I nstitutional policies,

Joi nt
t he
or gani zes

menbers on

boardi ng and | odging facilities in the

utilization of

| aboratories, libraries and sports facilities. Eternal University
being the pioneering girls only University, helps the students’
counci | in maintaining hygi ene and cl eanliness in the hostel and
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ot her places. The Council provides necessary support in organising
activities by engaging students in sports, cultural events,
conferences, workshops, debate, quiz, poster making, essay witing
as well as in IQAC, innovation council, anti-ragging conmttee
etc. Menbers of student council |ead and encourage ot her students
to participate in social activities |like plantation drives,
rallies for social cause etc. They also take a lead role in hostel
to ensure the quality and mai ntenance through conmttees |ike
nmess, floor coordinators, task force commttee, which pronote
peace and harnony anong the students.

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to the
development of the institution through financial and other support services during the year

The Al ummi Association of Eternal University plays an essenti al
role in the institution's developnent. It is actively involved in
organi zing alumi neets, arrangi ng career guidance, nentorship and
i ndustrial experience sharing wwth the currently enrolled students
of the institution. The financial and non-financial contributions
of al umi have proved beneficial in supporting academ c
internships and placenent initiatives of the University. Akal
Col | ege of Nursing organizes an Alumi Tal k Series in which al umi
of the college share their academ c journey, experiences, skills
acquired, chall enges encountered during the professional career
growt h and opportunities available in the healthcare sector. The
al umi neet of the association was organi zed on May 17, 2024 on
the eve of 11lth Convocation of the University where 225 al umi
where honoured wth ‘Prashad’ and nmenentos as a token of |ove and
affection. This was foll owed by cultural evening, alumi talks and
dinner. Prof. A S. Ahluwalia, Chairman, Al umi Associ ation
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presented the audit report and shared the achi evenents of al umi
and the new initiatives undertaken by the institution. Alumi had
al so shared their valuable insights, experiences and suggestions
whi ch were taken in consideration to foster stronger connections
between the University and its alumi comunity.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution during the year A. ? 5SlLakhs
(INRin Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its academic
and administrative governance

Eternal University has a clearly articulated vision and m ssion
that serve as the guiding principles for all its academ c and
adm ni strative functions. The institution’s m ssion focuses on
fostering quality education that enpowers young wonen through
hol i stic devel opnent and spiritual rejuvenation,

The University' s vision is:

To becone a worl d-class wonen’s university with state of the art
teaching and research facilities

To establish centres of excellence in science, technol ogy, arts,
and managenent.

To strengthen industry-institution |linkages and utilize alumi for
skill devel opnent and j obopportunities.

To equi p graduates with holistic devel opnent, hunan val ues,

prof essional ethics, and entrepreneurship for a sustainable world.
These guiding principles are reflected in the university’'s

academ c and adm ni strative governance. The university operates
with a strong governance franmework, including 13 statutory
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authorities and five bodies, ensuring transparency in decision-
maki ng. The Academ c¢ Council, consisting of key stakehol ders,
guides critical decisions. The university offers 69programmes
across seven col |l eges, focusing on enpowering young wonen.
Recently the NEP-2020 has been inplenmented in three colleges, with
facul ty wor kshops ensuring curriculumrel evance. Approved during
the 84th Academ c Council Meeting on July 8, 2024, the new
curriculumtakes effect in the 2024-25 session. This integration
of the vision and mssion in both academ c and administrative
hel ps to pronote a culture of excellence.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership is reflected in various institutional practices such as
decentralization and participative management

The University follows a decentralized, participatory mnagenent
structure, prioritizing inclusivity, transparency, and

col | aboration. Leadership involves key figures such as the Vice
Chancel l or, Pro Vice Chancellor, Registrar, Deans, and external

nmenbers, who work together to steer the institution towards its
strategic goals.

Academic strategy is fornulated in collaboration with senior
faculty, focusing on curriculum devel opnent, student services, and
overall growh, ensuring both flexibility and academ c excel |l ence.
Adm ni strative functions are simlarly decentralized, enabling
faculty and students to contribute to deci sion-nmaking. Various
comm ttees, covering teaching, research and cocurricul ar domai ns,
of fer students val uabl e | eadershi p experiences that enhance their
managenent skills and confidence. Resource allocation is handl ed
wi th transparency by the Finance Conmttee, ensuring efficient
fund distribution. Deans exercise autonony over their colleges,
pronoting | ocalized governance. Academ c policies and deci sions
are rigorously reviewed by the Board of Studies and Academ c
Counci |, maintaining high standards. The University’ s conmm tnent
to quality assurance is underscored by the Internal Quality
Assurance Cell (I1QAC), which nonitors and refines academ c and
adm ni strative processes for continuous inprovenent. This

col | aborative, transparent |eadership nodel not only strengthens
the university’'s academ c franmework but al so supports its | ong-
termgrowth and sustainability.
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6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic plan is effectively deployed

Eternal University adopts a strategic, well-structured approach to
academ cs each year, guided by an Academ c Cal endar approved by

t he Academ c Council. The University offers robust resources and e-
resources to faculty, research scholars, and students, ensuring
seanl ess access to know edge. Academ c planning is conducted at
departnental, college, and university levels, with oversight by
the Internal Quality Assurance Cell (I1QAC) in adherence to the
University’s Acts and Statutes. The University focuses on
academ cs, teaching, infrastructure, faculty devel opnent,

research, innovation, and student support. Faculty are encouraged
to pursue research with seed funding, |eading to publications,
patents, and funded projects. It pronptes soci o-econom c

devel opnent, enpowering girls and engaging in initiatives in
education, health, and agriculture in five villages. The adoption
of ERP system has streaniined adm nistration and m ni m zed paper
usage.. Collaboration with research institutions and industries
enhances opportunities for internships, training, and funding. A
student-centric approach includes hostel facilities, nedical
support, and fee concessions for underprivileged students. The
university integrates |Indian Know edge Systens by using locally
sourced ingredients like mllets in snacks, Chyawanprash, and
handrmade pickles. Its herbal garden showcases nedicinal plants,
and agricultural research conbines traditional nethods wth nodern
techni ques. This blend of heritage and i nnovati on preserves
cultural traditions while neeting global standards.

File Description Documents

Upload relevant supporting View File
document

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

The University’'s institutional bodies function efficiently in
alignment with its Act and Statutes. These include the Governing
Body, Board of Managenent, Academ c Council, Planning Board, and
Finance Commttee, all chaired by the Vice Chancel |l or, except the
Governi ng Body, which is chaired by the Chancellor. Each body
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operates within its statutory powers and holds regular neetings to
di scuss and approve key institutional matters. For instance, the
Governi ng Body net on 12 April 2024, the Board of Mnagenent on 13
Cct ober 2023 and 12 April 2024, the Planning Board on 28 February
2024, the Academ c Council on 13 Cctober 2023, 27 February 2024,
and 08 July 2024, and the Finance and Planning Commttee on 28
February 2024. Meeting outconmes are docunented as proceedi ngs,

W th actions assigned to relevant departnents for execution
Faculty recruitnment and pronotions follow UG norns and are posted
on the EU website. Academic matters, including fell owshi ps,

adm ssions, fee concessions, and student attendance, are carefully
exam ned for full conpliance. Additionally, the bodies engage in
strategic financial planning and policy devel opnent to support the
University's growh and future initiatives effectively. These
processes ensure the University's operations are in line with its
goal s and continue to foster academ c and institutiona

excel | ence.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-governancein its areas of operations

6.2.3.1 - e-gover nance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotional avenues and effective
welfare measures for teaching and non-teaching staff

The University enpowers its faculty through various initiatives,
such as orientation prograns, Faculty Devel opnent Prograns (FDPs),
wor kshops, conferences and sem nars. These efforts are ained at
enhancing faculty skills, supporting professional growth, and
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fostering a positive work environnent. Faculty performance is
assessed based on teaching effectiveness, student feedback,
research contributions, and involvenent in institutional
activities. Active participation in research, academ c

devel opnent, and | eadership is encouraged, with these elenents

I nfl uenci ng pronoti on deci sions. Non-teaching staff also have
access to growh opportunities, with performance eval uations
focusing on operational efficiency, admnistrative skills, and
contributions to the institution’s success. The institution has

i npl enent ed a vi gorous performance appraisal systemto eval uate

t he professional devel opnent of both teaching and non-teaching
staff. The University prioritizes staff well-being through welfare
measures |i ke counselling services and staff welfare prograns.
Transparent pronotional avenues ensure fair career advancenent for
all enpl oyees. Faculty nenbers enjoy a safe, eco-friendly canpus
with benefits such as | eave, salary advances, fee concessions for
faculty children, and subsidized neals. Additional incentives

i ncl ude research funding, sports facilities, gratuity, and
recognition through awards |Ii ke Best Teacher and Best Researcher
at convocation. Faculty devel opnent is supported by cash rewards
for publications, research incentives, and financial assistance
for conferences and innovative research projects.
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Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

126

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.3 - Number of professional development / administrative training Programmes or ganized
by theinstitution for teaching and non-teaching staff during the year

9

Page 50/112 09-02-2025 02:42:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlYyYXFVbXVGeTVtTngxaEc4aU43NUE9PSIsInZhbHVlIjoieHNzemdPeHFUeXVHM0NGRzIvWVQza2hFMmIwaVJ2WkNCQmNEQ1lSQ3dRaEg5bmxSRnErU2Jsc0wwWDdta0RLZCIsIm1hYyI6ImVhY2FmMTQxZGE5NjZhM2ZkNTRlODU1ZjIyN2MwMTgxN2FmMmVkMzg2NzU1ZWY4MDk2YzBlYjgzMzIxN2Q0YzkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllwaVFSelhwbHI4UVpmdEFqejBuZnc9PSIsInZhbHVlIjoiQXdUM1k1ZWthZEhDWWQydkRndCtkNGZLR1FuQ2NML1ZhRlZHcDJEcU1mLzB5eFBJVE81dFJTd2tCVGozWXVSRSIsIm1hYyI6IjRmY2UzYTdiYWY3YjFkNWU1OWY0OWY5ZGNlMzRhZjlhMGQwNTIxNmQxN2Q5NmUyYzhmMzVhODU0Yzk2ODk3M2QiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhORVJ0Z1VPMTVTbzE5Y3lwZFFXK3c9PSIsInZhbHVlIjoiYjRjWjAycmhnRTRiOVNienNCTGNPT0dmd0RNamFRTERkOWpKYi9wWTFobHQxd001Wm1jRGRLazZFYllMTjhkUyIsIm1hYyI6IjE2YTJhYmYwMmQ5NzM3YWEyNWIxMWM5MzhjNjRiNmIzODk5ZDQwMjczNmE1NzljMTIyMGRkYTAzNGVjZjYzN2EiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teachers under going online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

56
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6.4 - Financial M anagement and Resour ce M obilization
6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

The Eternal University operates under the aegis of The Kal gi dhar
Trust, Baru Sahib. The fund collection and utilization are nanaged
t hrough the Finance Conmittee and the Pl anning Board, which neet
annual ly. The Vi ce-Chancellor serves as the Chairman of the
commttee, along with four senior functionaries of the University
and two external nenbers. During these neetings, the detailed

i ncome and expenditure of the preceding year were reviewed and the
proj ected budget for the next financial year is presented for
approval . The revised incone for the financial year 2023-24 was
?1622. 46 | akhs, while the expenditure anbunted to ?1481. 87 | akhs.
As a private University, a significant portion of the funds is
generat ed through student fees, anmounting to ?1200. 32 | akhs.
Additionally, a grant/concession of ?250.00 |akhs was provi ded by
The Kal gi dhar Trust/Eternal University. O her income sources

I ncl ude research grants from governnent and non- gover nnent

organi zations (?5.53 lakhs), collection from boardi ng and | odgi ng
services (766.06 | akhs) and nom nal revenue frominterest on fixed
deposits, the dairy conplex and the University’ s agricul tural
farms. The major expenditure is allocated to faculty and staff

sal aries, anounting to ?819.00 | akhs, with the remaining

expendi ture covering recurring and non-recurring itens such as
research, maintenance, electricity, exam nations, printing,
stationery and travel.

Page 51/112 09-02-2025 02:42:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRYUXJOZXpVZ0hYZlFFMzBlUSt3emc9PSIsInZhbHVlIjoiaEhLLzBXOVlBMXdDbmpiZDVJV1p0UUowWW1YaDBCd0JjNTVLRnZweGZKc3Z3QXFTVVlHWG4xaWpwd2RSTk9NWiIsIm1hYyI6IjNmYzQ4Yjg5ZDBiNDQwMDMxNjEyODgwYjcwMDlmNmY2MzFiZTY5Y2UyZTU3MGU2YjQwNTgwODg3NWE5NmQ1MmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlZXNW1rdHZCaXFjNWFxUXdNUmRQU0E9PSIsInZhbHVlIjoiV2h0ZnI3T3J1WUdBNEt3N1JkTENhdzIrcVZWZlI2dFl1WTRUL2M0U2JWa09jMEZuNmlwR3hDdVZZTDlNYjNmayIsIm1hYyI6IjUyNGExMDc3Y2RkN2JlOTQyNDE2MzE3ZWNlNTliM2NmZTc3Y2QxZWEzNjBhMTRhYmU0OWQyNTBlNzdlOTc0MDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im85QjNBQkVkcUkwVTZPV0pKd3A1OEE9PSIsInZhbHVlIjoiVVROQlUvdG1OelI3Z04zRFJmMHVuemUyZjV1UFNhbTYzWEJVZGJuYjlQbzlvRHRvOUoxUW1OQTZxMU9MUkIwWCIsIm1hYyI6IjMzODkyYWE4YWU2ZDU5MThjMDdhYjU1NzUwYjFiNWFiNjBhYWM1NDY2MDJiOTIwNThjMzc4MGZhMzY1MjgwYWQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijh4aUFEd1ljcjJESjhxN3NlOVlSakE9PSIsInZhbHVlIjoieWREbWlxWGRSTUtkUURJMm1XamliQ0VJd0hMTlFuWXdtajdUbzFHMCtFUFh0cWJ3bnFWclJFNk1UUDlaRmtmUSIsIm1hYyI6IjgyMWVjNjA1Nzk0MWRiMTA0MTAzMDc4MDFiMmJjOWUxYmRjYTZjNjM2ZjIwYjc0NDEyMzcxMjg5MDRhOTkyMzIiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

File Description

Documents

Upload relevant supporting
document

View File

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development and
maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

Ni |

File Description

Documents

Upload the data template

No Fil e Upl oaded

Upload relevant supporting
document

No File Upl oaded

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

184. 57

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

6.4.4 - Institution conducts internal and external financial audits regularly

The Internal audit at

Et er nal

Uni versity is conducted biannually

by a three-nenber team conprising M. B.S. Kapoor and M. Surendra

Kumar, appoi nted by The Kal gi dhar Trust and Dr. Tusshar
fromthe Eternal University During the audit,

Mahaj an
the teamvisits the

Uni versity's Accounts Departnment to review its financial
activities conprehensively. This includes the inspection of

fi nanci al docunments such as bills, vouchers, paynent receipts,
cash books, journals, |edgers and bank reconciliation statenents.
The auditors work closely with the account officers and assistants
to ensure accuracy and conpliance with financial practices. Any
observations or remarks made by the audit team are addressed
pronptly, with necessary inprovenents inplenented to enhance the
institution's financial operations. This proactive approach
ensures that any discrepancies are rectified during the internal
audi t process.

External Audit: The annual accounts including bal ance sheet of the
University is prepared under the directions of the Board of
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Managenent and the annual accounts is audited once in a year by
the auditors (Chartered Accountants) appointed by the University
for this purpose.

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes by constantly reviewing the teaching learning
process, structures & methodologies of operations and learning outcomes at periodic intervals

The Internal Quality Assurance Cell (1QAC) has played a pivota
role in inproving the institution's education quality by regularly
eval uating the teaching-Ilearning processes. Through regul ar

neeti ngs and departnental assessnents, | QAC has ensured
transparency and accountability. In alignment with NEP-2020, |IQAC
i ntroduced skill-based courses and restructured undergraduate
prograns across 10 departnents. Postgraduate students are offered
the option to pursue a thesis, fostering research and innovati on.
Institution revised syllabi of 586 courses across 46 prograns. The
institution has inplenmented outcone-based and credit-based
education, clearly defining students' | earning outcones and

eval uating them under a credit-based system allow ng for
effective neasurenent of academ c progress. Attai nnent of
Experiential |earning, |QAC enphasi zed practical approaches such
as lab work, field visits, Project work, and activity-based

| ear ni ng, conpl enented by additional resources |ike | ecture notes.
Renedi al cl asses for weaker students were organi zed under the
Dean’ s supervision to support academ c growth. Through effective
ment orship, the I QAC has nurtured a culture of continuous

i nprovenent Academ c processes have been integrated with

technol ogy, including ICT tools that streanline conmmunication and
resource access. The exam nation and adm ssi on processes have been
conpletely digitized, sinplifying procedures and ensuring
transparency. Practices such as online feedback, academ c audits,
and adherence to the academ c cal endar foster continuous

i nprovenent, creating a dynam c, inclusive Learning environnment.

File Description Documents

Upload relevant supporting View File
document

6.5.2 - Institution has adopted thefollowing A Any 5 or all of the above
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for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiativeswith

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality (in
case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

The university has inproved its conprehensive research policy,
provi di ng i ncentives and cash awards for high-quality
publ i cations, successful projects, and seed grants for new faculty
menbers. Faculty pronotions and daily all owances are regularly
updated to encourage faculty growh. The institution has published
approxi mately 110 research papers, 85 book chapters, 15 Books, and
secured three externally funded research projects. The Research
and Devel opnent Cell (RDC) works progressively to attain these
achi evenents. The UCRC efficiently contributes to quality
assurance by inprovising academ ¢ nanagenent. Wth the efforts of

| QAC, the institution organi zes conferences workshops, and faculty
Devel opnent prograns for capacity building of the students and
faculty while N RF has been planned for quality assurance.Digita

I nfrastructure enhances the use of ICT tools in teaching and

| earni ng practices. The exam nation system has been fully
digitized through an e-exam portal. The university adm nistration
ensures efficiency and transparency through conprehensive
digitization of adm ssion, exam nation, and nanagenent processes.
The university’'s commtnent to sustainability is reflected inits
ranki ngs, achieving 3rd and 4th positions in Cimte Action. The
Institution’s Innovation Council Initiatives Council ensures its
sustainability by practicing continuous initiatives and

I nnovati on.
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INSTITUTIONAL VALUES AND BEST PRACTICES
7.1 - Ingtitutional Values and Social Responsibilities
7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Eternal University, Baru Sahib, is commtted to fostering gender
equity through inpactful academ c, social, and infrastructural
initiatives. The University offers schol arships and financial aid
for econom cally weaker sections, |eadership prograns, and wonen-
centric courses, including specialized topics |like constitutional
rights, wonen’s rights, and protection against crinmes under the
Departnment of Arts and Social Sciences. NSS, NCC, and the Coll ege
of Nursing actively engage canpus and | ocal comunities by
organi zi ng gender - awar eness activities, workshops, and canpai gns
to address gender bias and pronote equality beyond the canpus.
Various progranms, such as entrepreneurship workshops for rural
wonen, awar eness drives, and panel discussions, enpower wonen and
rai se critical awareness. The University encourages fenale
researchers, resulting in notable contributions to high-inpact
journals, fostering inclusivity in academ cs. Mentorship and
counseling prograns offer academ c, career, and personal gui dance
tailored to femal e students. Gender equality is integrated into
the curriculum with 11 rel evant courses enabling students to
address societal challenges effectively. Safety and support
nmeasures, including créche facilities, paternity & naternity

| eave, enhanced canpus illum nation, security personnel, and CCTV
coverage, ensure a secure environnent. Dedicated redressal cells
address issues |ike sexual harassnent and pronote a culture of
respect. University holistic approach underscores its unwaveri ng
dedi cation to gender equity and inclusivity. Street plays and
Nukkad Nataks are al so organised regularly by the students.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Eternal University, Baru Sahib has a
proactive Gender Sensitization Action
Plan. The plan ains to create a gender-
neutral environnment in the canpus by
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemical's and radioactive waste management

The Eternal University is commtted to environnental
sustainability and community welfare. University has inpl enented
various waste managenent initiatives, including solid-waste
managenent, verm conposting, biogas plant, recycling initiatives,
e-wast e managenent and cleanliness drives. Solid waste nmanagenent
I nvol ves segregating waste into bi odegradabl e, non-bi odegradabl e,
and recycl abl e categories, conposting organic waste for natural
fertilizer, establishing verm conpost units for high-quality
conpost, and converting kitchen and organic waste into biogas for
cooki ng and heating. Recycling initiatives involve collecting and
recycling paper, plastic, and netal waste. E-waste nanagenent

I nvol ves proper disposal and recycling of electronic waste to
prevent hazardous materials fromharm ng the environnent.

Bi onedi cal waste is collected in biohazard waste boxes, sealed,

| abel ed and transported in a closed container vehicle. The
University is inplenenting safety nmeasures and eco-friendly
practices to ensure a safe and pollution-free | aboratory

envi ronnment. These neasures include fune hoods for hazardous gas
renmoval , storage of acids and volatile conpounds are stored in
cabi nets designed for corrosion resistance and proper ventilation.
Chem cals are clearly | abel ed and segregated to prevent reactions
during storage. Autoclaving is used to sterilize and decontam nate
bi ol ogi cal waste, killing bacteria, fungi, and spores. These
efforts reflect University dedication to nmaintaining an eco-
friendly and sustai nabl e canpus while setting an exanple for
surroundi ng conmuni ti es.
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7.1.4 - Water conservation facilitiesavailable A. Any 4 or all of the above
in theInstitution: Rain water harvesting

Borewell /Open well recharge Construction

of tanks and bunds Waste water recycling

Maintenance of water bodiesand distribution
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system in the campus
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7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or All of the above
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting View File
document

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and

har ness ener gy ar e confirmed through the

following:

1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting View File
document

7.1.7 - ThelIngtitution hasa disabled-friendly A. Any 4 or all of the above
and barrier-free environment Rampg/liftsfor

easy access to classrooms and centres.

Disabled-friendly washr ooms Signage

including tactile path lights, display boards
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and signposts Assistive technology and
facilitiesfor personswith disabilities:
accessible website, screen-reading

softwar e,mechanized equipment, etc.
Provision for enquiry and infor mation:
Human assistance, reader, scribe, soft copies
of reading materials, screen reading, etc.
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Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and other
diversities (within a maximum of 200 words)

Eternal University is dedicated to cultivating an inclusive and
har noni ous environnment that celebrates India' s rich cultural,
regional, linguistic, communal, and soci o-econom c diversity.
Cultural events at the University pronote tol erance and harnony,
fostering nutual respect and understandi ng anong diverse
communi ti es. Through cul tural exchange prograns, festivals, and
events, University highlights the beauty of India s diverse
traditions and | anguages, encouragi ng students to appreciate and
enbrace differences. The University offers Diwali and Holi
vacations to students and faculty, allowing themto cel ebrate
these festivals with their famlies at their native places.

I ncl usi ve cl assroom practices and | anguage-support initiatives
further bridge regional and linguistic gaps, ensuring that every
student feels valued and supported. The University brings together
students and faculty fromvarious states, pronoting regional

i ncl usi veness and fostering a vibrant, diverse conmunity.

Uni versity al so enphasi zes communal harnony through interfaith
di scussi ons and service-based activities inspired by the

humani tarian principles of its founders. Qutreach activities,
focusing on education, skill devel opnment, and conmunity support,
significantly contribute to the region’s holistic devel opnent and
reinforce its commtnent to societal welfare. By fostering

col | aboration, enpathy, and respect for all, the University
creates a nurturing environnment where students from di verse
backgrounds can thrive, united by a shared vision of inclusivity
and unity.
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document
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7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Eternal University is commtted to nurturing responsible citizens
anong its alumi by instilling values essential for neticul ous

I ndi vidual s aware of their rights and duties. To pronote this, the
fundanental duties of Indian citizens are prom nently displayed in
all hostels and offices. Mdral and ethical values are integrated
into the curriculum ensuring holistic devel opnent. The University
observes significant days such as Republic Day, |ndependence Day,
Constitution Day, Environnent Day, and Wnen's Day to instil
patriotismand social responsibility. The "Har Ghar Tiranga"
canpaign instills patriotism unity, and respect for the nationa
flag. It sensitizes students and enployees to their constitutional
duties, fostering national pride and responsibility as active
citizens commtted to upholding India s values and heritage.

Awar eness prograns, including voter education, nental health
canpai gns, and drug de-addiction rallies, sensitize students and
the local comunity about pressing social issues |like corruption
and public health. Consunmer Rights Day enphasi zes the inportance
of consuner protection, awareness, and enpowernent. It educates
students and enpl oyees about their rights and responsibilities,
fostering informed, responsible citizens who uphold ethical and
constitutional values in society. Dedicated NCC and NSS w ngs
encourage students to contribute positively to society and the
nation. Eternal University’'s initiatives enphasize creating

soci ally consci ous graduates who uphold constitutional val ues and
contribute nmeaningfully to society.

7.1.10 - The Institution hasa prescribed code Al |l of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisacommittee to monitor adherenceto
the Code of Conduct I nstitution organizes
professional ethics programmes for

students, teachers, administrator s and other
staff Annual awar eness programmes on Code
of Conduct are organized
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7.1.11 - Institution celebrates / organizes national and international commemorative days, events
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and festivals

Eternal University, Baru Sahib, actively participates in

cel ebrating both national and international days, fostering a
sense of unity, awareness, and responsibility anong students and
faculty. The University has proudly comrenorated over sixteen
significant days, reflecting its commtnent to holistic education
and soci al values. Celebrations of national events |ike Republic
Day and | ndependence Day instill patriotismand respect for the
nation’s heritage. NCC and NSS cadets honor the national flag,
whil e students recite Shabad to pronote peace and harnony,

bl ending cultural and spiritual elements. The University al so
enphasi zes gl obal awareness by cel ebrating days |i ke Wrld

Al zheinmer’s Day and Wirld Heart Day, which highlight health-

rel ated chall enges and the inportance of preventive neasures.

A der Persons Day rai ses awareness about el der care and respect
for senior citizens. Environnmental sustainability is a core focus,
mar ked by observances |ike Wrld Environnent Day, National
Pollution Control Day, and Earth Day, encouraging students to
protect natural resources. Academ c excellence and intellectual
growt h are cel ebrated on National Science Day, Wrld Intellectua
Property Day, and National Mathematics Day, inspiring students to
pursue innovation and know edge. Teacher’s Day recogni zes the

i nval uabl e role of educators, while Consuner Rights Day educates
student s about consuner awareness and their rights. Through these
events, Eternal University nurtures responsible global citizens
who value tradition, education, and sustainability.
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Part B

CURRICULAR ASPECTS

1.1 - Curriculum Design and Development

1.1.1 - Curricula developed and implemented have relevance to the local, national, regional and
global developmental needs which is reflected in Programme outcomes (POs), Programme
Specific Outcomes(PSOs) and Course Outcomes(COs) of the Programmes offered by the
University

In academ ¢ year 2023-24, Eternal University offered 69prograns
across diverse fields including health sciences, engineering,
agriculture, basic sciences, conmerce, econonics, nanagenent,
arts and social sciences; having well defined PGCs, PSGs and COs
that aligned with local, national and gl obal devel opnent needs.
Anmong them fifteen prograns were revised during the year.

Ei ght prograns, including M Sc. (Ag.) Agricultural Extension
Education and Horticul ture underwent 100% revision in
accordance wwth the BSMA Comm ttee recommendati ons (I CAR

gui delines), aligned with NEP-2020. The B. Tech. C S. E
curriculumwas revised up to 80% by i ncorporating new energi ng
topics in conputer science. The B.B. A programwas 30%  revised
while, M Com and B.Com (Hons.) prograns were updated by 20%
to ensure academ c excellence. MB. A programme was introduced
with new course of Business Analytics in 2023 and updated with
20% revision in 2024 to address the | ocal and gl oba

devel opnental needs as nentioned in its POs, PSCs, and COs. The
under graduat e prograns across various coll eges have been
restructured in July 2024, as per the Undergraduate Curricul um
Framewor k (UGCF) and NEP-2020 gui delines to include sone
specific ability enhancenent, skill enhancenent and val ue
addi ti on courses, alongside the existing ones, which was
approved by the academ c council for the academ c year 2024-25.
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1.1.2 - Number of Programmeswhere syllabusrevision was carried out during the year

15
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document
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1.1.3 - Total number of cour ses having focus on employability/ entrepreneur ship/
skill development offered by the Univer sity during the year

1.1.3.1 - Number of courses having focus on employability/ entrepreneur ship/ skill

development during the year

542

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2 - Academic Flexibility

1.2.1 - Number of new coursesintroduced of the total number of courses across all
programs offered during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.2.2 - Number of Programmesin which Choice Based Credit System (CBCS)/elective
cour se system has been implemented during the year

15

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Vaues, Environment and Sustainability into the Curriculum
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The institution incorporates key topics |ike Professional
Et hi cs, Gender, Human Val ues, Environnent, and Sustainability
into its curriculumthrough a well-rounded approach across

mul tiple prograns. At the undergraduate |evel, courses like
Human Val ue and Professional Ethics and Environnental Sciences
offered in nultiple Departnents are enbedded as essenti al
conponents. I n postgraduate prograns, course |ike Research

Met hodol ogy is focused on pronoting ethical research practices
and commtnent to plagiarismfree quality research work. The

B. Sc. Nursing programre includes courses on professionalism

bi coethics integrated with forensic Indian laws along wth
course |ike Mental Health to enphasize need of good nental
health condition. Simlarly, B.Ed. courses in Peace Education
equi p students to address societal challenges in their future
wor k pl aces, pronoting cognitive and social devel opnent that is
crucial for national integration. The institution also nurtures
human and noral val ues through commenorations of significant
days such as Republic Day, |ndependence Day, Wrld Intellectual
Property Day, National vaccination Day, Sanvi dhan D vas,
Wnen’'s Day and International Yoga Day. Gender awareness is
encouraged through initiatives such as a dedi cated Wnen’'s
Gievance Cell, which helps naintain a safe and inclusive
canmpus environnment. Additionally, observing global and nationa
days like International Nursing Day deepens students'
under st andi ng of their professional and societal duties.

File Description Documents

Upload relevant supporting View File
document

1.3.2 - Number of value-added coursesfor imparting transferable and life skills offered
during the year

51

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

1.3.3 - Total number of studentsenrolled in the coursesunder 1.3.2 above

1.3.3.1 - Number of studentsenrolled in value-added cour sesimparting transferable and
life skills offered during the year
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1944

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.3.4 - Number of studentsundertaking field projects/ research projects/ internships

during the year

236

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

1.4 - Feedback System

1.4.1 - Structured feedback for design and
review of syllabus— semester wise/ is
received from Students Teachers

Employers Alumni

e All 4 of the above

File Description

Documents

Upload relevant supporting
document

View File

1.4.2 - Feedback processes of theinstitution

may be classified asfollows

» Feedback coll ected,

and action taken and feedback

avai | abl e on website

anal ysed

File Description

Documents

Upload relevant supporting
document

View File

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Demand Ratio

2.1.1.1 - Number of seatsavailable during the year

828
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.1.2 - Total number of seatsfilled against reserved categories (SC, ST, OBC, Divyangjan,
etc.) as per applicable reservation policy during the year (Excluding Supernumerary
Seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

180

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.2 - Catering to Student Diversity

2.2.1 - The institution assesses the learning levels of the studentsand organises special
Programmes for advanced learners and slow learners

Eternal University has devel oped a conprehensive assessnent
systemto support both advanced and sl ow | earners. University
offers a range of initiatives to foster academ c and

prof essi onal grow h of advanced | earners. These include

wor kshops, seninars, and webi nars, research opportunities,
exposure through national and international Conferences and
Conpetitions. Students are encouraged to pursue conpetitive
exans |ike CSI R NET, UGC-NET, TET and | ELTS. Additionally,

Uni versity pronotes publications and presentations to boost
academ c recognition. Top perfornmers are honored wth Gold
Medal s for their exceptional achievenents. For slow | earners, a
structured support systemis in place. Students with an OCPA
bel ow 5.00 are identified and placed on Schol asti c Probati on.
Uni versity provides renmedi al classes, personalized tutoring,
and one-on-one Mentoring to address individual academ c needs.
Counsel ling Sessions are available to address enotional and
academ c chal | enges, along with Confidence-Buil di ng Counsel i ng
to hel p manage stress. Akal Coll ege of Nursing has established
systemto identify advanced, noderate, and slow | earners

t hrough a Renedial and Tutorial Conmttee. ACA&SS organi zes
extra classes and offers periodic counseling sessions to help
sl ow | earners better understand psychol ogi cal concepts and
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human behavior. These initiatives ensure that slow | earners
recei ve the necessary support to inprove academ cally and
achi eve success.

File Description Documents

Upload relevant supporting View File
document

Link For Additional
Information Ni |

2.2.2 - Student - Full timeteacher ratio during the year

Number of Students Number of Teachers
975 104

File Description Documents

Upload relevant supporting View File

document

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem-solving methodol ogies are used for enhancing learning experiences

Eternal University adopts a flexible and student-centric
approach for providing innovative | earning opportunities across
di verse academ c disciplines. In alignment with NEP-2020
principles, the university offers a holistic, nmultidisciplinary
education that prioritizes skill devel opnent, enployability,
and innovation. The curriculumintegrates arts, sciences, and
vocati onal subjects, enpowering students to explore a variety
of fields. Wth the Qutcone-Based Education (OBE) franework,
students have the autonony to personalize their academ c
journeys, while vocational training and i ndustry col | aborations
enhance practical, hands-on skills. The university’s

educati onal nodel enphasizes Experiential Learning, enabling
students to engage in |aboratory experinments, fieldwork, and
industry visits. Nursing students gain val uable clinical
experience, and agriculture students actively participate in
field-based | earning. G aduate students are encouraged to
publish their research, adding real-world depth to their
academ c grow h. Participative | earning pronotes student

i nvol venent in organi zing events, |eadership roles, and
assignnents that develop critical thinking. Students al so
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engage in Problem Sol ving Strategies, conducting research and
anal yzi ng case studies to address practical challenges.
Teachers enploy a variety of teaching nethods, scientific
nodel s, hands-on practices sinulations to cater to diverse

| earni ng needs. This conbinati on of theory, practical

experi ence, and technol ogy-driven teaching ensures students are
prepared for professional success and fosters a life-1ong

| ear ni ng m ndset .

File Description Documents

Upload relevant supporting View File
document

2.3.2 - Teachersuse ICT enabled tools including online resources for effective teaching and
learning processes during the year

The teaching faculty of the university utilizes cutting-edge
| CT enabl ed tools and various online resources for an
effective, inpactful and interactive teaching-Iearning process.

1. Teachers utilizes EU-LM5, ERP, |ICT Lab, smart cl assroonmns,
conputer |abs, e-journals, e-books and other resources
regularly for their theory and practical teaching needs.

2. Teachers use digital platfornms viz. e-PG Pathshal a,
Swayam MOOCs, Swayam Prabha, QpenWHO pl atforns, NPTEL
Nati onal Digital Library of India (NDLI), e-Courseware on
Agricul tural Education, UGC-Infonet Digital Library
Consortium Virtual Labs (NMEICT) anong others to provide
contents, study resources, sinmulations and virtual
cl assroom experiences to the | earners.

3. PowerPoint presentations and smart interactive panels are
used by teachers for show ng sinulations, animtions, and
videos to |learners which facilitate better understanding
of conpl ex concepts, dissections and bi oprocesses.

4. University has subscribed to Turnitin for plagiarism
checking of thesis, reports and manuscripts for teaching
and research.

5. Central library of the university has access to J-Gate
and ot her e-databases to neet |earning and research needs
of teachers and | earners.

6. Teachers are given orientation for effective use of
Googl e Meet, M crosoft Teans, Wbex, Skype, Zoom and
ot her video-sharing platforns for the conduct of pre-
thesis semnars, final Viva-Voce exans and Ph.D. exans
whenever required.
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File Description

Documents

Upload relevant supporting
document

View File

2.3.3 - Ratio of studentsto mentor for academic and other related issuesduring the year

2.3.3.1 - Number of mentors

98

File Description

Documents

Upload relevant supporting
document

View File

2.4 - Teacher Profile and Quality

2.4.1 - Total Number of full timeteachersagainst sanctioned posts during the year

104

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.2 - Total Number of full timeteacherswithPh.D./D.M/M .Ch./D.N.B

Super speciality/D.Sc./D’Lit. during the year

72

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.4.3 - Total teaching experience of full time teachersin the sameinstitution during the

year

2.4.3.1 - Total experience of full-timeteachers

338
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.4.4 - Total number of full timeteacherswho received awards, recognition, fellowships
at State, National, I nternational level from Gover nment/Govt. recognised bodies during

the year

26

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Number of daysfrom the date of last semester-end/ year - end examination till

the declaration of resultsduring the year

11.1

2.5.1.1 - Number of daysfrom the date of last semester-end/ year - end examination till the

declaration of resultsyear wise during the year

11.1

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

2.5.2 - Total number of student complaints/grievances about evaluation against total
number appeared in the examinations during the year

4

File Description

Documents

Upload relevant supporting
document

View File

2.5.3 - IT integration and reforms in the examination procedures and processes (continuous
internal assessment and end-semester assessment) have brought in considerable improvement

in examination management system of the institution
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Eternal University is commtted to bring efficiency,
transparency, fairness, and accessibility in the exam nation
systemfor all the stakehol ders. Towards this direction,
institution has reformed and noderni zed its exam nati on system
through I T integration which has significantly inproved and
accel erated the data recording and processing. This
conprehensive systemdigitizes and streamines all aspects of

t he exam nation process including student registration, grading
and result preparation. Students receive adm ssion cards/ hal
tickets using | T-generated systens and can access their

i nternal eval uations and exam nation outcones/results via
university portal. The integrated IT infrastructure
automatically cal cul ates the Cunul ati ve Percentage Average and
Overall Cumul ative Percentage Average of the students.

Exam nation centres are nonitored through CCTV caneras during
t he conduct of exam nations. Students are given the access to
ERP for checking their attendance and assessnents records. |CT
t ool s have al so enabl ed the online conduct of Ph.D. entrance,
synopsis seminar, thesis presentations and viva-voce whenever
permtted under exceptional circunstances. These reforns and
upgradations led to significant enhancenents in transparency,
accessibility and results processing in the exam nation
process.

File Description Documents

Upload relevant supporting View File
document

2.5.4 - Status of automation of Examination | A. 100% aut omation of entire
division along with approved Examination |di vi sion & inplenentation of

Manual Exam nati on Managenent System
(EMB)

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

2.6 - Student Performance and L earning Outcomes

2.6.1 - Theinstitution has stated |earning outcomes (generic and programme specific)/graduate
attributes which are integrated into the assessment process and widely publicized through the
website and other documents

Eternal University has established clearly defined | earning
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out conmes, including generic and program specific outcomnmes as
wel | as graduate attributes that are systematically integrated
into the assessnent franmework. These | earning outcones are

di ssem nated to the | earners through Dean's office, HODs,
course coordinators, nmentors and course instructors and al so
prom nently featured on the university website. The fornul ation
of Progranmme Educational Objectives (PEGCs), Progranme Qutcones
(PGs), and Course Qutcones (CGs) involves a collaborative
approach and al so incorporate feedback fromfaculty, students,
alumi and industry stakeholders to ensure alignnment with
program obj ectives. This ensures the rel evance of the
curriculumto the contenporary societal needs. At Akal Coll ege
of Nursing, the curriculum adheres to the guidelines of the

I ndi an Nursing Council wth assessnent nethods consistently
aligning with these standards. The curricul um undergoes regul ar
revisions, aligned with institutional objectives and statutory
regul ations, and is updated accordingly on the website and
distributed to the students. By enphasizing on skil
enhancenent, critical thinking, problemsolving skills,

i nnovation and effective comunication, all the study prograns
fulfil the expectations set by the regulatory bodi es. These
conprehensi ve strategies ensure that graduates are equi pped

Wi th the necessary conpetencies during their educationa
journey to address academ c and professional chall enges

ef fectively.

File Description Documents

Upload relevant supporting View File
document

2.6.2 - Attainment of Programme outcomes, Programme specific outcomes and course
outcomes are evaluated by the institution during the year

The institution has designed the curriculum and syl |l abus of
different prograns in alignnment with Program Qutcones (PGs),
Programre Specific Qutcones (PSGs), and Course Qutcones (COs).
The | earni ng out cones, assessnent nethods, eval uation
paraneters are clearly comunicated to the | earners by their
respective course instructors. The university assesses the
attai nment of PGs, PSOs and COs through a conprehensive

eval uation framework incorporating both curricular and co-
curricular activities. The evaluation process is neticul ously
desi gned and i nplenented for assessing the holistic
under st andi ng of students' academ c and prof essi onal

devel opnent. The foll ow ng nmet hods/ processes are used for
assessing the attainnent of POs and CGs:
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e Continuous Internal Assessnents
e Laboratory performance records
Oral Exam nati ons
Theory Exam nati ons
Practical Exam nations
e End-senester Theory Exam nations
e Thesis/Dissertations presentations
e Project Woirk and Trai ning Reports
e RAWE program (for agriculture)
e Community service (for nursing courses)
e Soft Skills and Conmuni cati on.
e Critical Thinking and Objectivity
e Participation in co-curricular activities
e Field Visits and Exposure Tours
e Goup Discussions, Debates and Col |l aborative Projects
e Student feedback on quality of study prograns

e Viva-Voce or

e M d-sessional
e M d-sessi onal

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

File Description

Documents

Upload relevant supporting
document

View File

2.6.3 - Number of students passed during the year

2.6.3.1 - Total number of final year students who passed the univer sity examination

during the year

318

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a web link)

https://eternal uni versity. edu.in/docs/2.7.1Studentsatisfication

survey2023- 24. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Promotion of Research and Facilities

3.1.1 - Theinstitution Research facilities are frequently updated and there is well defined
policy for promotion of research which is uploaded on the institutional website and

Page 73/112 09-02-2025 02:42:50


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpnVXNuRkRYWFhWZDJBbXljZEJBb3c9PSIsInZhbHVlIjoiZVJhUE1oVFlNUEJxcGszUEZHMXlVWm11VzhWYm1ZVEs5dHZXNzg5YXBCLzJvWlR1K3BFV2ZxbWUwczlyODZzUSIsIm1hYyI6Ijk1NDMwYWRjZjQ4MzcxOWEyNTYyYWI1N2MxYTk0N2Q1ZmVlODJhM2FmOWQ4NWQxNzhiNGZiNjc4NTIwODRkMDAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1NVGU4dFppQTlYOS8ySzVoS3hWMXc9PSIsInZhbHVlIjoiYlJZam5zYXpSQ0tXYWFVcFBDYzFuKzBLVTl2V1NLUDlHdktQZjJodVNNSTZyWFVDekVtcWFNZGJqR1pweXNrTiIsIm1hYyI6IjU3NjQyMTM0YmMyMWNkMzNiZWRmMTVmYTk5MDZmMDAzMWRmYzQ0M2NjNTAxM2FjNDUzNjFhZTRkZjQ0N2IzYmIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZSUThneitoSVZpVmFyaWpFMlVjYmc9PSIsInZhbHVlIjoidHduRm1EOFNIeWhFaEt5TzhTd1VOZlk3U2lwZ1FlMWVTbis2dmpGczh0UHlOM05QTEVic1JFQkJZdXZQTnViKyIsIm1hYyI6IjkxMGJhMjQ3MTNjOGY1YzI1Yjg1MzI3ZDgyZmJmOTRjMTFkNThlODliMzQxMjFkNDFjZDY3MzJlOGIwMDVlYjAiLCJ0YWciOiIifQ==
https://eternaluniversity.edu.in/docs/2.7.1Studentsatisficationsurvey2023-24.pdf
https://eternaluniversity.edu.in/docs/2.7.1Studentsatisficationsurvey2023-24.pdf

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

implemented

Eternal University has inplenented a conprehensive Research
Pronotion and Incentive Policy, approved in its 78th Academ c
Counci| Meeting, to encourage research excellence. Key

provi sions include incentives for research projects,
publications, and activities, as well as financial assistance
for attendi ng national and international conferences, FDPs,
research fellowshi ps, and seed funding for creating research
infrastructure. Faculty nmenbers with sanctioned projects as PI
or Co-Pl receive nonthly honorariuns ranging from?750 to
?2000, based on project funding. Researchers publishing papers
in journals with an inpact factor above 5 are awarded ?750 to
?10, 000 per paper, capped at 750,000 for book and book chapter
publ i cations annually. Annual awards such as Best University
Researcher, Best Faculty Researcher, Best R sing Researcher,
and Best Student Researcher are conferred during convocation
each year. The university provides 50%travel support and ful
registration fees for faculty attendi ng national conferences
once a year. Recognitions at state, national, or internationa
| evel s are rewarded wth 2?2000, 2?3000, or 7?4000, respectively,
along with appreciation letters. Seed noney up to 720,000 is
avail able to new faculty for research projects, while Research
Gui des receive 720,000 per schol ar for consunmabl es. Non-staff
research scholars are supported with ?8000 nonthly for three
years. The university takes care of patent filing process,
which is governed by the IPR Cell of the university. The
Library is helping for research by providing free access to
Science Direct and J-Gate. The Departnent of Food Technol ogy
relocated to the newy established departnental building we.f
April 29, 2024. The new departnental building is equipped with
State-of-the-art Facilities, Mdern | aboratories and enhance
infrastructure that align with NABL standards.

File Description Documents

Upload relevant supporting View File
document

3.1.2 - Theinstitution provides seed money to itsteachersfor research (amount INR in
Lakhs)

30. 55
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document

File Description Documents
Upload the data template View File
Upload relevant supporting View File

3.1.3 - Number of teachersreceiving national/ inter national fellowship/financial support
by various agencies for advanced studies/ resear ch during the year

1

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.1.4 - Number of JRFs, SRFs, Post-Doctoral Fellows, Resear ch Associates and other
resear ch fellows enrolled in theinstitution during the year

2

File Description Documents

Upload the data template View File

Upload relevant supporting View File

document

3.1.5 - Ingtitution hasthe following facilities | A. Any 4 or nore of the above

to support research Central
Instrumentation Centre Animal
House/Green House Museum Media
laboratory/Studios Business L ab

Resear ch/Statistical Databases M oot court
Theatre Art Gallery

File Description Documents

Upload relevant supporting
document

View File

3.1.6 - Number of departmentswith UGC-SAP, CAS, DST-FIST, DBT, ICSSR and other
recognitions by national and inter national agencies during the year

4
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

3.2 - Resour ce Mobilization for Resear ch

3.2.1 - Extramural funding for Resear ch (Grants sponsor ed by the non-gover nment
sources such asindustry, corporate houses, inter national bodies for resear ch projects)

endowments, Chairsin the University during theyear (INR in Lakhs)

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.2.2 - Grantsfor research projects sponsored by the government agenciesduring the

year (INR in Lakhs)

0

File Description

Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

3.2.3- Number of research projects per teacher funded by gover nment and non-
gover nment agencies during the year

0. 038

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.3 - Innovation Ecosystem

3.3.1 - Institution has created an eco-system for innovations including Incubation centre and

other initiatives for creation and transfer of knowledge

The university fosters innovation by recruiting young, dynam c
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faculty and offering excellent research infrastructure,
including two centralized instrunentation |abs with advanced
equi pnent. The Botanical Garden in Sirnour district preserves
the region's rich nedicinal plant diversity, while a G eenhouse
supports control |l ed-environnment crop research and producti on.
Additionally, land is provided for “earn while you | earn”
prograns, enhancing practical skills and self-sustainability
anong students. To inspire faculty innovation, the university’'s
| PR cell organizes workshops. Its supportive ecosystem has
resulted in five patents being filed and the commercialization
of wheatgrass drinks by JIO Enterprise. Under a NABARD proj ect,
the university actively pronotes know edge creati on and
transfer in integrated farm ng systens, including silage,

ver m conposti ng, and beekeeping, to enpower |ocal farnmers with
nodern agricul tural techni ques. Schol arship schenmes encourage
students actively involved in research and i nnovati on,
providi ng financial support to inplenent their ideas. The
institution also pronotes biodiversity preservation and
docunentation, creating an environnent that nurtures innovative
thinking. Wth a commtnent to practical |earning, nodern |abs,
and initiatives for sustainability and biodiversity, the
university stands as a hub for fostering creativity, skil

devel opnent, and cutting-edge research, contributing to
advancenents in agriculture, biotechnol ogy, and environnent al
sci ences.

File Description Documents

Upload relevant supporting View File
document

3.3.2- Number of workshops/seminars conducted on Research Methodology, I ntellectual
Property Rights (IPR), Entrepreneurship and Skill Development during the year

13

3.3.2.1- Total number of workshops/seminars conducted on Resear ch methodology,
Intellectual Property Rights (IPR), entrepreneurship, skill development year wise during
theyear

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document
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3.3.3- Number of awards/ recognitionsreceived for research/innovations by the
institution/teacher s/resear ch scholar s/students during the year

3.3.3.1- Total number of awards/ recognitionsreceived for resear ch/innovations won by

institution/teacher s/r esear ch scholar s/students year wise during the year

52

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

3.4 - Research Publications and Awards

3.4.1 - Theinstitution ensuresimplementation of its stated Code of Ethicsfor research

3.4.1.1 - Theinstitution has a stated Code of
Ethicsfor research and theimplementation
of which isensured through the following

1.Inclusion of research ethicsin the
resear ch methodology cour se wor k

2.Presence of institutional Ethics
committees (Animal, chemical, bio-
ethicsetc)

3.Plagiarism check

4.Research Advisory Committee

A. Al of the above

File Description Documents

Upload relevant supporting
document

View File

3.4.2 - Theinstitution providesincentivesto
teacherswho receive state, national and
inter national recognitions/awar ds
Commendation and monetary incentive at
a University function Commendation and
medal at a University function Certificate
of honor Announcement in the Newsletter /
website

A. Al of the above
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File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.3 - Number of Patents published/awarded during the year

3.4.3.1 - Total number of Patents published/awar ded year wise during the year

5

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.4.4 - Number of Ph.D’sawarded per teacher during the year

3.4.4.1 - How many Ph.D’s are awarded during the year

4

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

View File

3.4.5 - Number of research papers per teacher in the Journals notified on UGC website

during the year

0.76

File Description

Documents

Upload the data template

View File

Upload relevant supporting
document

No File Upl oaded

3.4.6 - Number of books and chaptersin edited volumes published per teacher duringthe

year

3.4.6.1 - Total number of books and chaptersin edited volumes/ books published, and
papersin national/international confer ence-proceedings during the year

0.91
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document

File Description Documents
Upload the data template View File
Upload relevant supporting View File

3.4.7 - E-content isdeveloped by teachers
For e-PG-Pathshala For CEC (Under
Graduate) For SWAYAM For other

MOOCs platform For

NPTEL/NMEICT/any other Government
Initiatives For Institutional LMS

E. None of the above

File Description

Documents

Upload the data template

No File Upl oaded

Upload relevant supporting
document

No File Upl oaded

3.4.8 - Bibliometrics of the publications during the year based on aver age Citation | ndex

in Scopus/ Web of Science/PubM ed

publications during the year

Scopus Web of Science

78 66
File Description Documents
Any additional information View File
Bibliometrics of the View File

3.4.9 - Bibliometrics of the publications during the year based on Scopus/ Web of Science

—h-Index of the University

Scopus

Web of Science

File Description

Documents

Bibliometrics of publications
based on Scopus/ Web of
Science - h-index of the
Institution

View File

Any additional information

View File
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3.5 - Consultancy

3.5.1 - Institution has a policy on consultancy including revenue sharing between the institution
and the individual and encourages its faculty to undertake consultancy

Eternal University, Baru Sahi b has devel oped a conprehensive
policy to streamine industrial consultancy assignnents,
enhanci ng col | aborati on between the university and external
entities. Wien industries or institutions present specific
chal | enges, projects are neticulously crafted through

col | aborative discussions that define the scope, costs, and
tinmelines. Consultants are tasked with categorizing the

consul tancy type and assenbling a qualified teamof faculty
menbers. The policy classifies consultancy into four distinct
types: Institutional Consultancy (1C), Retainer Consultancy
(RC), Research-Based Industrial Consultancy (RBIC), and
Technical Services (TS). Institutional Consultancy utilizes the
university’'s infrastructure and expertise to deliver sol utions.
Ret ai ner Consul tancy invol ves providi ng expert technical
advice, either at the university or the client’s prem ses,

W t hout using university facilities. Research-Based | ndustri al
Consul tancy focuses on joint research initiatives between
faculty and clients to tackle industrial chall enges. Techni cal
Servi ces cover specialized tasks such as material testing and
instrunent calibration. An integral conponent of the policy is
a structured benefit-sharing nmechani smthat ensures equitable
distribution of rewards anong all contributing experts. This
policy not only facilitates effective problemsolving but also
reinforces the university’'s conmtnent to fostering industry-
academ a partnerships, driving innovation, and pronoting
practical know edge application

File Description Documents

Upload relevant supporting View File
document

3.5.2 - Revenue generated from consultancy and cor porate training during theyear (INR
in Lakhs)

3.5.2.1 - Total amount generated from consultancy and cor porate training during the
year (INR in lakhs)

99
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3.6 - Extension Activities

3.6.1 - Extension activities in the neighbourhood community in terms of impact and sensitising
students to social issues and holistic development during the year

The university actively engages in diverse extension activities
to foster community inpact and sensitize students to soci al

i ssues, pronoting holistic developnent. Initiatives |ike Har
Ghar Tiranga, Meri Maati Mera Desh and plantation drive instil
patriotismand environnental responsibility. Conmunity-focused
prograns, including Door-to-Door Awareness Canpai gns,

Cl eanliness Drives and Health and Hygi ene Awareness Prograns,
contribute to societal well-being while aligning wwth the
Swachh Bharat Abhiyan. Health advocacy is pronoted through the
Worl d Book of Records Event Agai nst Drug Abuse, Cycl ot hon
Towards a Drug-Free Future and Drug Addiction Awareness
Prograns, showcasing the institution's conmtnent to a
heal t hi er society. D saster preparedness is enhanced through
Landsl i de Di saster Managenent Mk Drills and free nedi cal and
surgi cal canps ensure accessi bl e healthcare for underprivil eged
communi ties. The Kisan Mela provides a platformto enpower
farmers with know edge and resources, pronoting agricultura
advancenents. To integrate academ c and entrepreneurial grow h,
wor kshops |i ke Market Ka Ekl avya and | nvestor Awareness
Prograns, along with industrial exposure visits, equip students
with practical skills. Events such as National Unity Day Qui z,
Khadi Mahot sava Conpetitions and webinars on mllet nutrition
and wonen’ s enpower nment cel ebrate cultural heritage and
advocat e sustainable living. These activities create an
enduring inpact on the comunity while nurturing students as
soci al ly responsi bl e and capabl e i ndi vi dual s.

File Description Documents

Upload relevant supporting View File
document

3.6.2 - Number of awardsreceived by the I nstitution, itsteachers and studentsfrom
Government /Gover nment recognised bodiesin recognition of the extension activities
carried out duringtheyear
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3.6.2.1 - Total number of awards and recognition received for extension activities from
Government / Gover nment recognised bodies during the year

11

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.3 - Number of extension and outreach programs conducted by theinstitution
including those through NSS/NCC/Red crossY RC during the year (including
Government initiated programs such as Swachh Bharat, Aids Awareness, Gender |ssue,
etc. and those organised in collabor ation with industry, community and NGOs)

58

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.6.4 - Total number of students participating in extension activitieslisted at 3.6.3 above
during the year

6738

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

3.7 - Collaboration

3.7.1 - Number of collaborative activitieswith other institutions/ research
establishment/industry for research and academic development of faculty and students
during the year

3.7.1.1 - Total number of Collaborative activitieswith other institutions research
establishment/industry for resear ch and academic development of faculty and students
during the year

2
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3.7.2 - Number of functional MoUs with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and
collaborative research during the year

4
File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - Theinstitution has adequate facilities for teaching - learning. viz., classrooms,
|aboratories, computing equipment, etc.

The University provides nore than anple facilities for teaching
and |l earning as well as extracurricular and co-curricul ar
activities. 19of its 41classes are smart cl assroons. A
conference sound system and LCD projector are installed in the
governi ng body hall. Twelve well -equi pped, contenporary

| aboratories, three sem -commercial food processing pil ot

pl ants including a bakery unit, and four experinental farns
make up the 18 hectares of land that conprise DKSG Akal Col |l ege
of Agriculture. University students conduct agricul tural
experinents at the horticulture farm animal house, herba
garden, neteorol ogical data collection center, and many poly
honmes. The Apiary (Bee Keeping Unit) has 5 Apis indica and 15
Apis nellifera hive boxes. The ACE&T | abs include the
foll owi ng: Dat abase Managenent System (DBMS) Lab, C oud
Conputing Lab, Data Network Lab, Data Warehousing & M ning Lab,
Progranm ng Lab, Linux Lab, Miltinedia Lab, and Data Structure
Lab. The spaci ous workshop has shops for nmachi nes, casting,
fitting, welding, and smthy carpentry. Students at Depart nent
of Music under ACA&SS have an outstandi ng opportunity to study
both Di vine Miusic and ancient Indian string instrunents. Smart
cl assroons are anong the 19 I CT-enabled facilities. For
instruction, touch displays with internet connection are
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avai |l abl e.

File Description Documents

Upload relevant supporting View File
document

4.1.2 - Theinstitution has adequate facilities for cultural activities, yoga, games (indoor,
outdoor) and sports. (gymnasium, yoga centre, auditorium, etc.)

The mul tipurpose hall of the University known as Bhai Gurdas
hal |, can hold the seating capacity of 400 people for
convocations, cultural events, exans etc. The university

audi torium which can accomodat e 200 students, has an LCD
projector and a sound system It acts as a flexible center for
a wide variety of recreational and academ c activities.

Meeti ngs, sem nars, workshops, conferences, pre-placenent
speeches, cerenpnies etc. are anong the events it hosts. The
uni versity places a strong enphasis on physical well-being with
a wel | - equi pped i ndoor and outdoor gymasium featuring nodern
facilities. Additionally, a designated park offers a place for
students to mngle, take part in leisure pursuits, and unw nd.
The university features a great, spacious playground in a
nount ai nous | ocation, offering outdoor spaces for a variety of
sports as well as NCC canps. Students have access to two | awn
tennis courts. There is a 200 neter, eight-lane athletic track
avai |l abl e. Even at night, the University provides facilities to
play in the ground. Students can play indoor ganes |like chess,
tabl e tennis, badm nton, and carom board. An expert |eads yoga
classes in University Bhai Gurdas Hall every norning from6:00
to 7:00 a.m Students are able to use the open gymw th class
equi prent for free.

File Description Documents

Upload relevant supporting View File
document

4.1.3 - Availability of general campus facilities and overall ambience

Some of the canmpus anenities are: 1) State Bank of India, one
of the top PSU banks with 24-hour automated teller machine
(ATM in consideration of the needs of the professors and
students is available. 2) There are private courier services

i ke Del hivery, Bluedart and DIDC, as well as the Indian Post
Ofice. Additionally, the Post Ofice offers a range of postal
orders, governnment insurance and savi ngs prograns, and delivery
services for online itens placed through sites |ike Amazon,
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Myntra, and Flipkart. 3) The ARY conplex offers grocery
shoppi ng and general products |ike groceries, stationery,
clothes, etc. at reasonable prices. 4) There is a subsidi zed
bakery on canpus. 5) The cost of |aundry services is
significantly subsidized. 6) For students and professors,
Eternal University offers "Apple a Day?" and "G rl's Hostel
Canteen." Here, college students can enjoy tea, coffee, soft
drinks, snacks, and other food. 7) A mlk center is avail able
to supply mlk to everyone. 8) Free canpus transportation for
students. 9) Toilets without water urinals. 10) Canpus LED

el ectrical |anps powered by solar energy. 11) CCTV nonitoring
across the canpus. 12) Akal charitable hospital with capacity
of 100 beds working 24x7 with energency cases havi ng anbul ance
facility.

File Description Documents

Upload relevant supporting View File
document

4.1.4 - Total expenditure excluding salary for infrastructure augmentation during the
year (INR in Lakhs)

590
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document

4.2 - Library asa L earning Resour ce

4.2.1- Library isautomated using Integrated Library Management System (ILMS) and has
digitisation facility

The Eternal University Library System consists of a Centra

Li brary along with 2 departnental Libraries. Integrated Library
Managenent System (ILMS) Module is in use. University libraries
have been digitisedwith automation. The library has a total

coll ection of 45,271 books by national and international
authors. It has a seating capacity of up to 260 users. The
library is enabled with W-Fi facilities and security systens
CCTV. The library subscribes to 45 offline and nunerous e-
journal s using J-Gate and DELNET to keep faculty and students
updated. The library is divided into several sections. The
University Library has been conputerized with an ERP SARAL
Locker’s facilities also given to Research schol ars. The
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research schol ars have been given the facility of
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to browse the required information for

E-repository is put

sent to | NFLI BI NET,

i.e.,

usi ng J- Gate and DELNET.
into practice for the synopsis and thesis
submtted by the nmaster's and Ph.D. The Ph. D.
checki ng prescribed plagiarismby using Turnitin Software,
SODHGANGA. As per the library
requi rements the books are purchased every year for the users.

t hesi s,

| P and codes

after
are

Central Library remains open for 7 days for 12 hours. CAS and
SDI are nmade avilable in the Library.

File Description Documents

Upload relevant supporting View File

document

4.2.2 - Institution has subscription for e- A. Any 4 or all of the above

Library resourcesLibrary hasregular
subscription for the following: e—journals
e-books e-ShodhSindhu Shodhganga

Databases

File Description

Documents

Upload relevant supporting
document

View File

4.2.3 - Annual expenditurefor purchase of books/ e-books and subscription to journals/e-

journalsduring theyear (INR in Lakhs)

11.70

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

4.2.4 - Number of usage of library by teachersand students per day (foot fallsand login

data for online access)

140

File Description

Documents

Upload relevant supporting
document

View File

43-1T Infrastructure
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4.3.1 - Number of classrooms and seminar hallswith ICT - enabled facilities such as
LCD, smart board, Wi-Fi/LAN, audio video recor ding facilitiesduring the year

27

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

4.3.2 - Ingtitution has an I T policy, makes appropriate budgetary provision and updatesits I T
facilitiesincluding Wi-Fi facility

The university has a conprehensive |IT policy designed to
facilitate and support academ c and adm nistrative activities.
It ensures the proper utilization of IT resources by all

st akehol ders, including students, research fellows, faculty,
staff, admnistrators and visiting guests. University pronotes
efficient comunication and information di ssem nation through
the use of official email services for all academ c and

adm ni strative correspondence. To foster cost-effectiveness and
a col l aborative environnent, the institution encourages the use
of open-source software such as Ubuntu (Operating System,
Libre Ofice/ OQpen Ofice. Access to social networking
platfornms, mailing lists, chat roons, and blogs is permtted
with appropriate authorization, ensuring responsible usage.

Uni versity prohibits unauthorized I T access and enforces
pol i ci es against the dissem nation of fraudul ent, harassing,
obscene, threatening, or illegal content. The university’'s

vi deo surveillance policy ensures the safety and security of
its canpus community by nonitoring key areas through CCTV
systens in conpliance with privacy and data protection | aws.
The university invested ?38.50 Lakhs in the year 2023-24 to
strengthen its IT infrastructure including the provision of

hi gh-speed W-Fi facilities across the canpus. These neasures
reflect the university's commtnent to maintaining a secure,
ethical and inclusive |IT environnent.

File Description Documents

Upload relevant supporting View File
document

4.3.3 - Student - Computer ratio during the year
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Number of students

Number of Computers available to students
for academic purposes

975 348
4.3.4 - Available bandwidth of inter net « 50 MBPS - 250 MBPS
connection in the Institution (L eased line)
File Description Documents
Upload relevant supporting View File
document
4.3.5 - Institution hasthe following A. Al of the above

Facilitiesfor e-content development Media
centre Audio visual centre Lecture
Capturing System(LCS) Mixing
equipment’s and softwaresfor editing

File Description Documents

Upload relevant supporting View File
document

Upload the data template No File Upl oaded

4.4 - Maintenance of Campus I nfrastructure

4.4.1 - Total expenditureincurred on maintenance of physical facilities and academic
support facilities excluding salary component during the year

6, 13, 354

File Description Documents

Upload the data template View File
Upload relevant supporting View File

document

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms
etc.

The university has established clear

policies and procedures to

ensure the effective nmanagenent of physical, academc,

and

support facilities.
mai nt ai ni ng physi cal
el ectricity,

transportation,
services wth anbul ance facilities,

The KALG DHAR TRUST is responsi ble for
facilities such as housekeepi ng, 24-hour

and Petrol punp, health care

24/ 7 water facilities,
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security, CCTV Surveillance, sports grounds, gymmasi uns,
hostel s, accommodati on and civil maintenance. The Soci ety
manages the mai ntenance work with a dedi cated team of

engi neers, masons, builders, and painters. Housekeeping
services are provided for classroons, |aboratories, |ibraries,
and sports conpl exes, while grass and vegetation nmai ntenance is
out sourced. The Soci ety ensures conprehensive health services
on canpus, i ncluding beds, subsidized nedicines, X-ray, dental
care, physiotherapy, and a nedical |ab. Security is provided by
24/ 7 guards and CCTV surveillance. Students nust follow a dress
code and adhere to safety protocols, such as wearing |ab coats
and safety gear. The library operates from8:00 amto 8:00 pm
A sports conplex with diverse facilities is available, and IT
policies enhance conputing resources while follow ng | ega
standards. There are 38 classroons, including 17 smart ones.
Academi cal ly, policies regulate classroomtimngs, |ab conduct,
and attendance, with a 75% attendance requirenent to sit for
exans.

File Description Documents

Upload relevant supporting View File
document

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Total number of students benefited by scholar ships and free ships provided by the
institution, Government and non-gover nment agencies (NGOs) during the year (other
than the studentsreceiving scholar ships under the gover nment schemesfor reserved
categories)

623

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.1.2 - Total number of students benefited by career counselling and guidance for
competitive examinations offered by the I nstitution during the year

390
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File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

5.1.3 - Following Capacity development and | A. Al

skills enhancement initiatives are taken by
theinstitution Soft skills L anguage and
communication skills Life skills (Yoga,
physical fithess, health and hygiene)

Awar eness of trendsin technology

| of the above

File Description Documents
Upload the data template View File
Upload relevant supporting View File

document

5.1.4 - The Ingtitution adoptsthefollowing |+ Al |

for redressal of student grievances
including sexual harassment and ragging
cases | mplementation of guidelines of
statutory/regulatory bodies Organisation
wide awar eness and undertakings on
policieswith zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

of the above

File Description

Documents

Upload relevant supporting
document

View File

5.2 - Student Progression

5.2.1 - Number of students qualifying in state/ national/ inter national level examinations
duringtheyear (eg:NET/SLET/GATE/GMAT/CAT/ GRE/TOEFL/Civil Services/State
gover nment examinations)

5.2.1.1 - Number of studentswho qualified in state/ national/ inter national examinations
(eg.: IT-JAM/NET/SET/JRF/ GATE /IGMAT /CAT/ GRE/ TOEFL/Civil Services/State

gover nment examinations) during the year

26
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File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.2 - Total number of placement of outgoing students during the year

125

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.2.3 - Number of recently graduated students who have progressed to higher education
(previous graduating batch) during the year

76

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medals won by studentsfor outstanding performancein
sports/cultural activitiesat inter -univer sity/state/national/inter national events (award for
ateam event should be counted asone) during the year

13

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.3.2 - Presence of Student Council and its activities for institutional development and student
welfare

Eternal University is determned to ensure the participation
and representation of students in both academ ¢ and non-
academ c activities of the institution through Student Council
whi ch conprises of the President, Vice President, Secretary,
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Joint Secretary, Treasurer and 7 other students, who work under
t he gui dance of Dean, Student Welfare. Student Counci l

organi zes various activities for student welfare and
institutional developnent. It provides orientation to the
student nenbers on institutional policies, boarding and | odgi ng
facilities in the University and also facilitate the maxi nal

utilization of |aboratories, |ibraries and sports facilities.
Eternal University being the pioneering girls only University,
hel ps the students’ council in maintaining hygiene and

cleanliness in the hostel and other places. The Counci l

provi des necessary support in organising activities by engagi ng
students in sports, cultural events, conferences, workshops,
debate, quiz, poster making, essay witing as well as in | QAC,

I nnovation council, anti-ragging conmttee etc. Menbers of
student council |ead and encourage ot her students to
participate in social activities |ike plantation drives,
rallies for social cause etc. They also take a lead role in
hostel to ensure the quality and mai ntenance through committees
i ke mess, floor coordinators, task force commttee, which
pronot e peace and harnony anong the students.

File Description Documents

Upload relevant supporting View File
document

5.3.3- Number of sportsand cultural events/ competitions organised by theinstitution
during the year

16

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

5.4 - Alumni Engagement

5.4.1 - The Alumni Association/Chapters (registered and functional)contributes significantly to
the development of the institution through financial and other support services during the year

The Al ummi Association of Eternal University plays an essenti al
role in the institution's developnent. It is actively invol ved
in organizing alumi neets, arranging career gui dance,
mentorship and industrial experience sharing with the currently
enrol l ed students of the institution. The financial and non-
financial contributions of alummi have proved beneficial in
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supporting academc, internships and placenent initiatives of
the University. Akal College of Nursing organizes an Al ummi
Tal k Series in which alumi of the college share their academc
j ourney, experiences, skills acquired, challenges encountered
during the professional career growth and opportunities

avail able in the healthcare sector. The alumi neet of the
associ ati on was organi zed on May 17, 2024 on the eve of 1lth
Convocation of the University where 225 al umi where honoured
with ‘“Prashad’” and nenentos as a token of | ove and affection.
This was followed by cultural evening, alumi tal ks and dinner.
Prof. A S. Ahluwalia, Chairman, Al umi Association presented
the audit report and shared the achi evenents of alumi and the
new initiatives undertaken by the institution. Alumi had al so
shared their val uabl e insights, experiences and suggestions

whi ch were taken in consideration to foster stronger
connections between the University and its alumi comunity.

File Description Documents

Upload relevant supporting View File
document

5.4.2 - Alumni contribution during theyear | A. ? 5SLakhs
(INR in Lakhs)

File Description Documents

Upload relevant supporting View File
document

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Institutional Vision and L eader ship

6.1.1 - Theinstitution has a clearly stated vision and mission which are reflected in its
academic and administrative governance

Eternal University has a clearly articulated vision and m ssion
that serve as the guiding principles for all its academ c and
adm ni strative functions. The institution’s m ssion focuses on
fostering quality education that enpowers young wonen through
hol i stic devel opnment and spiritual rejuvenation.

The University’' s vision is:

To becone a world-class wonen’s university with state of the
art teaching and research facilities
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To establish centres of excellence in science, technol ogy,
arts, and managenent.

To strengthen industry-institution |inkages and utilize al umi
for skill devel opnment and j obopportunities.

To equi p graduates with holistic devel opnent, hunan val ues,
prof essi onal ethics, and entrepreneurship for a sustainable
worl d. These guiding principles are reflected in the
university’s academ c and adm nistrative governance. The
university operates with a strong governance franmework,

i ncluding 13 statutory authorities and five bodies, ensuring
transparency in decision-mnmaking. The Academ c Counci |

consi sting of key stakehol ders, guides critical decisions. The
uni versity offers 69programres across seven coll eges, focusing
on enpowering young wonen. Recently the NEP-2020 has been

i npl enmented in three colleges, with faculty workshops ensuring
curriculumrel evance. Approved during the 84th Academ c Counci
Meeting on July 8, 2024, the new curriculumtakes effect in the
2024- 25 session. This integration of the vision and m ssion in
bot h academ ¢ and adm nistrative helps to pronote a culture of
excel | ence.

File Description Documents

Upload relevant supporting View File
document

6.1.2 - The effective leadership isreflected in various institutional practices such as
decentralization and participative management

The University follows a decentralized, participatory
managenent structure, prioritizing inclusivity, transparency,
and col | aboration. Leadership involves key figures such as the
Vi ce Chancellor, Pro Vice Chancellor, Registrar, Deans, and
external nenbers, who work together to steer the institution
towards its strategic goals.

Academi c strategy is fornulated in collaboration with senior
faculty, focusing on curricul um devel opnent, student services,
and overall growth, ensuring both flexibility and academ c
excel l ence. Administrative functions are simlarly
decentralized, enabling faculty and students to contribute to
deci si on-maki ng. Various commttees, covering teaching,
research and cocurricul ar domains, offer students val uable

| eader shi p experiences that enhance their managenent skills and
confidence. Resource allocation is handled wth transparency by

Page 95/112 09-02-2025 02:42:51


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNIV3hFQ09ucHdWeHkzTTNuREVBL2c9PSIsInZhbHVlIjoiUkJScjJUTklZaDJYd3BCSFkwQldrSzdqRm02R2ZkZkVZTlptMXcwenlSZVFOUG93akFqcGtxc2lhN1Y1eHZjUSIsIm1hYyI6IjgxNzRjNDJmZTRmMzdjNmExN2E5ZGY0OGYzNzE1NDkxNzc1ZDQxZWRmNmVjOTY0NWYxMzM4NTZhMWE4YmNiOWMiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of ETERNAL UNIVERSITY, BARU SAHIB

the Finance Cormittee, ensuring efficient fund distribution.
Deans exerci se autonony over their colleges, pronoting

| ocal i zed governance. Academ c policies and decisions are
rigorously reviewed by the Board of Studies and Academ c
Counci |, maintaining high standards. The University’s
commtnment to quality assurance is underscored by the Interna
Qual ity Assurance Cell (I1QAC), which nonitors and refines
academ ¢ and adm nistrative processes for continuous

i nprovenent. This collaborative, transparent |eadership nodel
not only strengthens the university’'s academ c franmework but
al so supports its long-termgrowth and sustainability.

File Description Documents

Upload relevant supporting View File
document

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic plan is effectively deployed

Eternal University adopts a strategic, well-structured approach
to academ cs each year, guided by an Academ c Cal endar approved
by the Academ c¢ Council. The University offers robust resources
and e-resources to faculty, research scholars, and students,
ensuring seanl ess access to know edge. Academi c planning is
conduct ed at departnental, college, and university levels, with
oversight by the Internal Quality Assurance Cell (IQAC) in
adherence to the University's Acts and Statutes. The University
f ocuses on academ cs, teaching, infrastructure, faculty

devel opnent, research, innovation, and student support. Faculty
are encouraged to pursue research with seed funding, |eading to
publications, patents, and funded projects. It pronoptes socio-
econom ¢ devel opnent, enpowering girls and engaging in
initiatives in education, health, and agriculture in five

vill ages. The adoption of ERP system has streanlined

adm ni stration and m nim zed paper usage.. Collaboration wth
research institutions and industries enhances opportunities for
internships, training, and funding. A student-centric approach
i ncl udes hostel facilities, nedical support, and fee
concessions for underprivil eged students. The university

i ntegrates | ndian Know edge Systens by using locally sourced
ingredients like mllets in snacks, Chyawanprash, and handmade
pi ckles. Its herbal garden showcases nedicinal plants, and
agricultural research conmbines traditional methods w th nodern
t echni ques. This blend of heritage and innovation preserves
cultural traditions while neeting global standards.
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File Description Documents
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6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

The University’'s institutional bodies function efficiently in
alignnment with its Act and Statutes. These include the
Gover ni ng Body, Board of Managenent, Academ c¢ Council, Pl anning
Board, and Finance Conmmttee, all chaired by the Vice
Chancel | or, except the Governing Body, which is chaired by the
Chancel | or. Each body operates within its statutory powers and
hol ds regul ar neetings to discuss and approve key institutional
matters. For instance, the Governing Body net on 12 April 2024,
t he Board of Managenent on 13 Cctober 2023 and 12 April 2024,

t he Pl anni ng Board on 28 February 2024, the Academ ¢ Council on
13 Cct ober 2023, 27 February 2024, and 08 July 2024, and the

Fi nance and Planning Commttee on 28 February 2024. Meeti ng

out conmes are docunented as proceedi ngs, with actions assigned
to rel evant departnents for execution. Faculty recruitnment and
pronotions foll ow UG norns and are posted on the EU website.
Academ c matters, including fellowships, adm ssions, fee
concessions, and student attendance, are carefully exam ned for
full conpliance. Additionally, the bodies engage in strategic
financial planning and policy devel opnent to support the
University's growh and future initiatives effectively. These
processes ensure the University s operations are in line with
its goals and continue to foster academ c and institutional
excel | ence.

File Description Documents

Upload relevant supporting View File
document

6.2.3 - Institution Implements e-gover nancein its areas of operations

6.2.3.1 - e-governance isimplemented A. Al of the above
covering following ar eas of operation

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination
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6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has a performance appraisal system, promotiona avenues and effective
welfare measures for teaching and non-teaching staff

The University enpowers its faculty through various
initiatives, such as orientation prograns, Faculty Devel opnent
Prograns (FDPs), workshops, conferences and sem nars. These
efforts are ainmed at enhancing faculty skills, supporting

prof essional growth, and fostering a positive work environnent.
Faculty performance is assessed based on teaching

ef fectiveness, student feedback, research contributions, and

i nvol venent in institutional activities. Active participation
in research, academ c devel opnent, and | eadership is
encouraged, with these elenents influencing pronotion

deci sions. Non-teaching staff also have access to growth
opportunities, with performnce eval uations focusing on
operational efficiency, admnistrative skills, and
contributions to the institution’s success. The institution has
i npl emented a vigorous performance apprai sal systemto eval uate
t he professional devel opnent of both teaching and non-teaching
staff. The University prioritizes staff well-being through

wel fare neasures |ike counselling services and staff welfare
prograns. Transparent pronotional avenues ensure fair career
advancenent for all enployees. Faculty nmenbers enjoy a safe,
eco-friendly canpus with benefits such as | eave, salary
advances, fee concessions for faculty children, and subsidi zed
nmeal s. Additional incentives include research funding, sports
facilities, gratuity, and recognition through awards |ike Best
Teacher and Best Researcher at convocation. Faculty devel opnent
I's supported by cash rewards for publications, research

i ncentives, and financial assistance for conferences and

I nnovati ve research projects.

File Description Documents

Upload relevant supporting View File
document

6.3.2 - Total number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year
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126
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6.3.3 - Number of professional development / administrative training Programmes
organized by theinstitution for teaching and non-teaching staff during the year

9

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.3.4 - Total number of teacher s undergoing online/ face-to-face Faculty Development
Programmes (FDP)during the year (Professional Development Programmes, Orientation /
Induction Programmes Refresher Course, Short Term Cour se)

56

File Description Documents

Upload the data template View File
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6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institutional strategies for mobilisation of funds and the optimal utilisation of resources

The Eternal University operates under the aegis of The
Kal gi dhar Trust, Baru Sahib. The fund collection and
utilization are managed through the Finance Conmittee and the
Pl anni ng Board, which neet annually. The Vice-Chancell or serves
as the Chairman of the commttee, along wth four senior
functionaries of the University and two external nenbers.
During these neetings, the detailed inconme and expenditure of
the preceding year were reviewed and the projected budget for
the next financial year is presented for approval. The revised
income for the financial year 2023-24 was ?71622.46 |akhs, while
t he expenditure amounted to ?1481.87 |akhs. As a private
University, a significant portion of the funds is generated
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t hrough student fees, anounting to ?1200. 32 | akhs.
Additionally, a grant/concession of ?250.00 |akhs was provided
by The Kal gi dhar Trust/Eternal University. Oher incone sources
i ncl ude research grants from governnent and non- gover nnment
organi zations (?5.53 |lakhs), collection from boardi ng and

| odgi ng services (766.06 | akhs) and nom nal revenue from
interest on fixed deposits, the dairy conplex and the
University’'s agricultural farnms. The major expenditure is
allocated to faculty and staff salaries, anobunting to ?819. 00

| akhs, with the remai ni ng expenditure covering recurring and
non-recurring itens such as research, naintenance, electricity,
exam nations, printing, stationery and travel.

File Description Documents

Upload relevant supporting View File
document

6.4.2 - Funds/ Grantsreceived from gover nment bodies during the year for development
and maintenance of infrastructure (not covered under Criterialll and V) (INR in Lakhs)

Ni |

File Description Documents

Upload the data template No File Upl oaded
Upload relevant supporting No File Upl oaded
document

6.4.3 - Funds/ Grantsreceived from non-gover nment bodies, individuals,philanthropists
during theyear for development and maintenance of infrastructure (not covered under
Criterialll and V)(INR in Lakhs)

184. 57

File Description Documents

Upload the data template View File
Upload relevant supporting View File
document

6.4.4 - Institution conducts internal and external financial audits regularly

The Internal audit at Eternal University is conducted

bi annual |y by a three-nenber team conprising M. B.S. Kapoor
and M. Surendra Kumar, appointed by The Kal gi dhar Trust and
Dr. Tusshar Mahajan fromthe Eternal University During the
audit, the teamvisits the University's Accounts Departnent to
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review its financial activities conprehensively. This includes
t he inspection of financial docunents such as bills, vouchers,
paynent receipts, cash books, journals, |edgers and bank
reconciliation statenents. The auditors work closely with the
account officers and assistants to ensure accuracy and
conpliance with financial practices. Any observations or
remar ks made by the audit team are addressed pronptly, wth
necessary i nprovenents inplenented to enhance the institution's
financial operations. This proactive approach ensures that any
di screpancies are rectified during the internal audit process.

External Audit: The annual accounts including bal ance sheet of
the University is prepared under the directions of the Board of
Managenent and the annual accounts is audited once in a year by
the auditors (Chartered Accountants) appointed by the
University for this purpose.

File Description Documents

Upload relevant supporting View File
document

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
institutionalizing the quality assurance strategies and processes by constantly reviewing the
teaching learning process, structures & methodologies of operations and learning outcomes at
periodic intervals

The Internal Quality Assurance Cell (IQAC) has played a pivota
role in inproving the institution's education quality by

regul arly eval uating the teaching-1learning processes. Through
regul ar nmeetings and departnental assessnents, | QAC has ensured
transparency and accountability. In alignment wth NEP-2020,

| QAC i ntroduced skill-based courses and restructured

under graduat e prograns across 10 departnents. Postgraduate
students are offered the option to pursue a thesis, fostering
research and i nnovation. Institution revised syllabi of 586
courses across 46 prograns. The institution has inplenented

out cone- based and credit-based education, clearly defining
students' |earning outcones and eval uating themunder a credit-
based system allowing for effective neasurenent of academ c
progress. Attai nment of Experiential |earning, |QAC enphasized
practical approaches such as lab work, field visits, Project
wor k, and activity-based | earning, conplenented by additional
resources like lecture notes. Renedial classes for weaker
students were organi zed under the Dean’s supervision to support
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academ c grow h. Through effective nentorship, the | QAC has
nurtured a culture of continuous inprovenent Academ c processes
have been integrated wth technol ogy, including ICT tools that
stream i ne conmuni cation and resource access. The exam nati on
and adm ssion processes have been conpletely digitized,
sinmplifying procedures and ensuring transparency. Practices
such as online feedback, academ c audits, and adherence to the
academ c cal endar foster continuous inprovenent, creating a
dynam c, inclusive Learning environnment.

File Description Documents

Upload relevant supporting View File
document

6.5.2 - Ingtitution has adopted thefollowing |A. Any 5 or all of the above
for Quality assurance Academic
Administrative Audit (AAA) and follow up
action taken Confernces, Seminars,

Wor kshops on quality conducted
Collaborative quality initiatives with

other institution(s) Orientation programme
on quality issuesfor teachersand studens
Participation in NIRF Any other quality
audit recognized by state, national or

inter national agencies (1 SO Certification,

NBA)

File Description Documents

Upload the data template View File
Upload relevant supporting View File
documnent

6.5.3 - Incremental improvements made for the preceding during the year with regard to quality
(in case of first cycle) Post accreditation quality initiatives(second and subsequent cycles)

The university has inproved its conprehensive research policy,
providing incentives and cash awards for high-quality
publ i cations, successful projects, and seed grants for new
faculty nmenbers. Faculty pronotions and daily all owances are
regul arly updated to encourage faculty growth. The institution
has published approxi mately 110 research papers, 85 book
chapters, 15 Books, and secured three externally funded
research projects. The Research and Devel opnment Cell (RDC)

wor ks progressively to attain these achi evenents. The UCRC
efficiently contributes to quality assurance by i nprovising
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academ ¢ nmanagenent. Wth the efforts of 1QAC, the institution
organi zes conferences workshops, and faculty Devel opnent
prograns for capacity building of the students and faculty
whil e NI RF has been planned for quality assurance.Digita

| nfrastructure enhances the use of ICT tools in teaching and

| earni ng practices. The exam nation system has been fully
digitized through an e-exam portal. The university

adm ni stration ensures efficiency and transparency through
conprehensive digitization of adm ssion, exam nation, and
managenent processes. The university’s commtnent to
sustainability is reflected in its rankings, achieving 3rd and
4th positions in Cimate Action. The Institution’s |Innovation
Council Initiatives Council ensures its sustainability by
practicing continuous initiatives and innovati on.

File Description Documents

Upload relevant supporting View File
document

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

Eternal University, Baru Sahib, is conmtted to fostering
gender equity through inpactful academ c, social, and
infrastructural initiatives. The University offers schol arshi ps
and financial aid for econom cally weaker sections, |eadership
prograns, and wonen-centric courses, including specialized
topics |ike constitutional rights, wonen’s rights, and
protection agai nst crines under the Departnent of Arts and
Soci al Sciences. NSS, NCC, and the College of Nursing actively
engage canpus and | ocal communities by organizing gender-

awar eness activities, workshops, and canpai gns to address
gender bias and pronote equality beyond the campus. Various
prograns, such as entrepreneurship workshops for rural wonen,
awar eness drives, and panel discussions, enpower wonen and
raise critical awareness. The University encourages fenale
researchers, resulting in notable contributions to high-inpact
journals, fostering inclusivity in academ cs. Mentorship and
counsel ing prograns offer academ c, career, and persona

gui dance tailored to femal e students. Gender equality is
integrated into the curriculum wth 11 rel evant courses
enabl i ng students to address societal challenges effectively.
Saf ety and support neasures, including créeche facilities,
paternity & maternity | eave, enhanced canpus illum nation,
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security personnel, and CCTV coverage, ensure a secure

envi ronnent. Dedicated redressal cells address issues |ike
sexual harassnent and pronote a culture of respect. University
hol i stic approach underscores its unwavering dedication to
gender equity and inclusivity. Street plays and Nukkad Nat aks
are al so organised regularly by the students.

File Description Documents

Upload relevant supporting View File
document

Annual gender sensitization
action plan(s) Eternal University, Baru Sahib has a
proactive Gender Sensitization Action
Plan. The plan ains to create a gender-
neutral environnent in the canpus by
enforcing rules against discrimnation
and strengt heni ng support systens. The
University is conmmitted to creating a
safe, inclusive canpus with equal
opportunities for all, organizing events
to pronote gender sensitization, and
ensuring effective inplenentation through
a dedicated Conmttee. The annual gender
sensitization action plan is as follows:
* To organi ze workshops, sem nars, expert
tal ks, street plays, debates, and quizzes
to rai se awareness about gender equality
anong faculty, staff, and students. ¢ To
cCreate awareness anbng wonen about
constitutional rights and sexual abuses.
* To conduct reqular neetings of Anti-
raggi ng and Gi evance Redressal Cell to
review and address conplaints, ensuring
fairness and inclusivity. « To organize
Oientation Prograns for newly adnitted
students to help them understand the
University’'s rules, values, expectations,
and avail abl e support systens. ¢ To
sensitize faculty, staff, and students
about cyber security, self-defence for
personal and professional growh. ¢ To
facilitate educational sessions for
students and faculty to recognize
appropriate and inappropriate behavi our
and encourage open di al ogue on these
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Specific facilities provided for
women in terms of : a. Safety Al l
and security b. Counseling c.

Common rooms d. Daycare
Centre e. Any other relevant

information
7.1.2 - TheInstitution hasfacilities for A. Any 4 or Al of the above
alternate sour ces of energy and energy
conservation Solar energy Biogas

plant Wheeling to the Grid Sensor -based
ener gy conservation Use of LED bulbs/
power -efficient equipment
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7.1.3 - Describe the facilities in the Ingtitution for the management of the following types of
degradable and non-degradable waste (within 200 words) Solid waste management Liquid
waste management Biomedica waste management E-waste management Waste recycling
system Hazardous chemicals and radioactive waste management

The Eternal University is commtted to environnental
sustainability and community welfare. University has

i npl ement ed vari ous waste managenent initiatives, including
sol i d-wast e managenent, verm conposting, biogas plant,
recycling initiatives, e-waste managenent and cl eanli ness
drives. Solid waste managenent involves segregating waste into
bi odegr adabl e, non- bi odegradabl e, and recycl abl e cat egori es,
conposting organic waste for natural fertilizer, establishing
verm conpost units for high-quality conpost, and converting

ki tchen and organic waste into biogas for cooking and heati ng.
Recycling initiatives involve collecting and recycling paper,
pl astic, and netal waste. E-waste managenent invol ves proper

di sposal and recycling of electronic waste to prevent hazardous
materials fromharmng the environnment. Bionedical waste is
coll ected in biohazard waste boxes, seal ed, |abeled and
transported in a closed container vehicle. The University is

i npl enmenting safety neasures and eco-friendly practices to
ensure a safe and pollution-free | aboratory environnment. These
nmeasur es include fune hoods for hazardous gas renoval, storage
of acids and vol atile conpounds are stored in cabinets designed
for corrosion resistance and proper ventilation. Chemcals are
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Eternal University, Baru Sahib has a proactive Gender Sensitization Action Plan. The plan aims to create a gender-neutral environment in the campus by enforcing rules against discrimination and strengthening support systems. The University is committed to creating a safe, inclusive campus with equal opportunities for all, organizing events to promote gender sensitization, and ensuring effective implementation through a dedicated Committee. The annual gender sensitization action plan is as follows: • To organize workshops, seminars, expert talks, street plays, debates, and quizzes to raise awareness about gender equality among faculty, staff, and students. • To create awareness among women about constitutional rights and sexual abuses. • To conduct regular meetings of Anti-ragging and Grievance Redressal Cell to review and address complaints, ensuring fairness and inclusivity. • To organize Orientation Programs for newly admitted students to help them understand the University’s rules, values, expectations, and available support systems. • To sensitize faculty, staff, and students about cyber security, self-defence for personal and professional growth. • To facilitate educational sessions for students and faculty to recognize appropriate and inappropriate behaviour and encourage open dialogue on these critical issues. • To create awareness about
Eternal University, Baru Sahib has a proactive Gender Sensitization Action Plan. The plan aims to create a gender-neutral environment in the campus by enforcing rules against discrimination and strengthening support systems. The University is committed to creating a safe, inclusive campus with equal opportunities for all, organizing events to promote gender sensitization, and ensuring effective implementation through a dedicated Committee. The annual gender sensitization action plan is as follows: • To organize workshops, seminars, expert talks, street plays, debates, and quizzes to raise awareness about gender equality among faculty, staff, and students. • To create awareness among women about constitutional rights and sexual abuses. • To conduct regular meetings of Anti-ragging and Grievance Redressal Cell to review and address complaints, ensuring fairness and inclusivity. • To organize Orientation Programs for newly admitted students to help them understand the University’s rules, values, expectations, and available support systems. • To sensitize faculty, staff, and students about cyber security, self-defence for personal and professional growth. • To facilitate educational sessions for students and faculty to recognize appropriate and inappropriate behaviour and encourage open dialogue on these critical issues. • To create awareness about
Eternal University, Baru Sahib has a proactive Gender Sensitization Action Plan. The plan aims to create a gender-neutral environment in the campus by enforcing rules against discrimination and strengthening support systems. The University is committed to creating a safe, inclusive campus with equal opportunities for all, organizing events to promote gender sensitization, and ensuring effective implementation through a dedicated Committee. The annual gender sensitization action plan is as follows: • To organize workshops, seminars, expert talks, street plays, debates, and quizzes to raise awareness about gender equality among faculty, staff, and students. • To create awareness among women about constitutional rights and sexual abuses. • To conduct regular meetings of Anti-ragging and Grievance Redressal Cell to review and address complaints, ensuring fairness and inclusivity. • To organize Orientation Programs for newly admitted students to help them understand the University’s rules, values, expectations, and available support systems. • To sensitize faculty, staff, and students about cyber security, self-defence for personal and professional growth. • To facilitate educational sessions for students and faculty to recognize appropriate and inappropriate behaviour and encourage open dialogue on these critical issues. • To create awareness about
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clearly | abel ed and segregated to prevent reactions during
storage. Autoclaving is used to sterilize and decontam nate
bi ol ogi cal waste, killing bacteria, fungi, and spores. These
efforts reflect University dedication to nmaintaining an eco-
friendly and sustai nabl e canpus while setting an exanple for
surroundi ng conmuni ti es.
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Upload relevant supporting View File

document

7.1.4 - Water conservation facilities A. Any 4 or all of the above

available in the I nstitution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

File Description Documents

Upload relevant supporting View File
document

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for A. Any 4 or Al of the above
greening the campus are asfollows:

1.Restricted entry of automobiles

2.Use of bicycles Battery-powered
vehicles

3.Pedestrian-friendly pathways

4.Ban on use of plastic

5.Landscaping

File Description Documents

Upload relevant supporting View File
document

7.1.6 - Quality audits on environment and energy areregularly undertaken by the
institution

7.1.6.1 - Theinstitution’sinitiativesto A. Any 4 or all of the above
preserve and improve the environment and

har ness ener gy ar e confirmed through the

following:
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1. Green audit

2. Energy audit

3.Environment audit

4.Clean and green campus
recognitions/awar ds

5.Beyond the campus environmental
promotional activities

File Description Documents

Upload relevant supporting View File

document

7.1.7 - The Institution has a disabled- A. Any 4 or all of the above

friendly and barrier-free environment
Rampg/liftsfor easy accessto classrooms
and centres. Disabled-friendly washrooms
Signageincluding tactile path lights,
display boards and signposts Assistive
technology and facilities for personswith
disabilities: accessible website, screen-
reading softwar e, mechanized equipment,
etc. Provision for enquiry and infor mation:
Human assistance, reader, scribe, soft
copies of reading materials, screen reading,
etc.

File Description Documents

Upload relevant supporting View File
document

7.1.8 - Describe the Institutional efforts/initiativesin providing an inclusive environment i.e.
tolerance and harmony towards cultural, regional, linguistic, communal, socio-economic and
other diversities (within a maximum of 200 words)

Eternal University is dedicated to cultivating an inclusive and
har noni ous environnent that celebrates India's rich cultural,
regional, linguistic, comunal, and soci o-econonic diversity.
Cultural events at the University pronote tol erance and

har nony, fostering nutual respect and understandi ng anong

di verse communities. Through cul tural exchange prograns,
festivals, and events, University highlights the beauty of
India’ s diverse traditions and | anguages, encouragi hg students
to appreciate and enbrace differences. The University offers
Diwali and Holi vacations to students and faculty, allow ng
themto celebrate these festivals with their famlies at their
native places. Inclusive classroom practices and | anguage-
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support initiatives further bridge regional and |inguistic
gaps, ensuring that every student feels val ued and supported.
The University brings together students and faculty from
various states, pronoting regional inclusiveness and fostering
a vibrant, diverse community. University al so enphasi zes
communal harnony through interfaith di scussions and service-
based activities inspired by the humanitarian principles of its
founders. Qutreach activities, focusing on education, skil

devel opnent, and community support, significantly contribute to
the region’s holistic devel opnment and reinforce its comm tnent
to societal welfare. By fostering coll aboration, enpathy, and
respect for all, the University creates a nurturing environnent
where students from di verse backgrounds can thrive, united by a
shared vision of inclusivity and unity.

File Description Documents

Upload relevant supporting View File
document

7.1.9 - Sensitization of students and employees of the institution to constitutional obligations:
values, rights, duties and responsibilities of citizens:

Eternal University is comnmtted to nurturing responsible
citizens anong its alumi by instilling values essential for
nmeticul ous individuals aware of their rights and duties. To
pronote this, the fundanental duties of Indian citizens are
prom nently displayed in all hostels and offices. Mral and
ethical values are integrated into the curriculum ensuring
hol i stic devel opnment. The University observes significant days
such as Republic Day, |ndependence Day, Constitution Day,

Envi ronnment Day, and Wonen’'s Day to instill patriotism and
soci al responsibility. The "Har Ghar Tiranga" canpaign instills
patriotism wunity, and respect for the national flag. It
sensitizes students and enpl oyees to their constitutional
duties, fostering national pride and responsibility as active
citizens coomitted to upholding India s val ues and heritage.
Awar eness prograns, including voter education, nental health
canpai gns, and drug de-addiction rallies, sensitize students
and the |l ocal community about pressing social issues |ike
corruption and public health. Consuner Rights Day enphasi zes
t he i nportance of consumer protection, awareness, and
enpowernent. |t educates students and enpl oyees about their
rights and responsibilities, fostering inforned, responsible
citizens who uphold ethical and constitutional values in

soci ety. Dedi cated NCC and NSS wi ngs encourage students to
contribute positively to society and the nation. Eternal
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University’'s initiatives enphasize creating socially conscious
gr aduat es who uphol d constitutional values and contribute
meani ngfully to society.

7.1.10 - The Institution has a prescribed Al of the above
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct isdisplayed
on the website Thereisa committeeto
monitor adherenceto the Code of Conduct
I nstitution or ganizes professional ethics
programmesfor students, teachers,
administratorsand other staff Annual
awar eness programmes on Code of
Conduct are organized

File Description Documents

Upload relevant supporting View File
document

7.1.11 - Institution celebrates / organizes national and international commemorative days,
events and festivals

Eternal University, Baru Sahib, actively participates in

cel ebrating both national and international days, fostering a
sense of unity, awareness, and responsibility anong students
and faculty. The University has proudly conmmenorated over

si xteen significant days, reflecting its commtnent to holistic
education and soci al values. Cel ebrations of national events

i ke Republic Day and | ndependence Day instill patriotism and
respect for the nation’s heritage. NCC and NSS cadets honor the
national flag, while students recite Shabad to pronote peace
and harnony, blending cultural and spiritual elenments. The
University al so enphasi zes gl obal awareness by cel ebrating days
like World Al zheiner’s Day and Wrld Heart Day, which highlight
heal th-rel ated chal | enges and the inportance of preventive
nmeasures. O der Persons Day raises awareness about el der care
and respect for senior citizens. Environnental sustainability
is a core focus, marked by observances |i ke Wrld Environnent
Day, National Pollution Control Day, and Earth Day, encouragi ng
students to protect natural resources. Acadeni c excellence and
intellectual growh are celebrated on National Science Day,
Wrld Intellectual Property Day, and National Mathematics Day,
inspiring students to pursue innovation and know edge.
Teacher’s Day recogni zes the inval uable role of educators,
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whi |l e Consuner Ri ghts Day educates students about consumer
awar eness and their rights. Through these events, Eternal

University nurtures responsible global citizens who val ue
tradition, education, and sustainability.

File Description Documents

Upload relevant supporting View File
document

7.2 - Best Practices

7.2.1 - Describe one best practice successfully implemented by the Institution as per NAAC
format provided in the Manual

Better Healthcare and Social Qutreach: An Initiative of Eternal
Uni versity

Eternal University engages faculty nenbers and students in
outreach activities that blend practical learning with
community health needs. These initiatives focus on applying

t heoretical nursing know edge in real-world settings, enhancing
clinical skills, and pronoting health equity. A central
activity is organi zing health screening canps in 18 adopted

vi | | ages, assessing bl ood pressure, blood glucose, henogl obin
| evels, BM, and risks for cardiac and ki dney di seases,
particularly in rural populations. College also runs maternal,
child, and adol escent health prograns, with an enphasis on
sexual and reproductive health education to tackle key
comrunity health concerns. Faculty and students work on raising
awar eness about health pronotion, |ifestyle changes, and

di sease prevention, focusing on rural comrunities and schoo
chil dren. Psychol ogy Departnent conducts regul ar counseling
sessions to address nental health needs, offering guidance and
fostering resilience within the conmunity. These initiatives
enhance students' conmuni cation, advocacy, and cul tural
conpetency skills, pronoting inter-professional collaboration
essential for effective healthcare. Additionally, the college
col l aborates with Akal De-addiction & Rehabilitation Centre and
Akal Academ es under “Kal gi dhar Trust,” earning recognition in
the Worl d Book of Records London (August 2023) for its gl obal
drug abuse canpai gn. These outreach activities not only equip
students with vital skills but also foster a sense of soci al
responsibility, preparing themto be conpassionate, culturally
sensitive nursing professionals conmtted to inproving
heal t hcare and community wel | -bei ng.
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7.3 - Institutional Distinctiveness

7.3.1 - Highlight the performance of the institution in an area distinct to its priority and thrust
(within a maximum of 200 words)

e Dr. Khem Singh GII Akal College of Agriculture excels in
wonen’ s enpower ment, sustainable farm ng, and research on
Hi mal ayan crops, organic farmng, integrated farmng
systens, and conmunity-based agricultural training
prograns. Achi evenents include 500 wheat - Agel opes
i ntrogressions, bio-fortified 15 wheat |lines with high
zinc and iron, and advanced nmize varieties with high
protein, anthocyanin-rich and popping type. Biotechnol ogy
Depart nent expl ores endophytic fungi first tinme in
medi ci nal plants, fromhilly regions of H machal Pradesh,
whi | e Food Technol ogy Departnent enpowers wonen through
i nnovative education, mllet-based innovations,
sust ai nabl e R&D, natural preservatives, entrepreneurship
training, industry collaborations, and inpactful
comruni ty outreach. Pl ant Pat hol ogy Departnent pioneers
Shi i take nmushroom cul tivation and nanot echnol ogy,
enhancing crop resilience and sustainability.

e Zool ogy Departnent advances eco-friendly pest managenent
t hrough i nnovative research, whil e Botanical/Herba
Garden fosters conservation and bi odi versity.

M crobi ol ogy Departnent | eads in antimcrobial resistance
and bi ofuel s research, Chem stry enphasi zes i nnovati on
and careers, and Physics explores nmaterials science and
nanot echnol ogy for applications in electronics, energy
storage, and sustainability, driving scientific and

t echnol ogi cal progress.

e Akal College of Nursing fosters global exposure, clinica
excel | ence, and professional growth through innovative
pedagogy.

e Akal College of Engineering & Technol ogy enphasi zes
Bl ockchain and I T tools for innovation.

e Akal Coll ege of Econom cs and Managenent is distinctive
for its enphasis on entrepreneurial skill-building, and
research-driven approaches tailored to rural and gl oba
econom ¢ chal | enges.

e Students at Akal College of Education excel in conmunity
service, pronoting teamwrk, values, and socia
responsibility, while the nusic program at Eternal
University blends tradition and spirituality to foster
creativity and cul tural harnony.
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7.3.2 - Plan of action for the next academic year

A strategic plan is essential for academ c excell ence, research
and i nnovation. The proposed plan of action is as foll ows:

e To organi ze extension activities, comrunity service
prograns, health awareness canpai gns, sem nars, |ectures,
and wor kshops.

e Continue academ c excel |l ence by strengthening
mul tidisciplinary approach that seam essly integrates the
princi ples of NEP 2020.

e Revise agriculture curriculumto align with NEP and | CAR
gui delines (6th Dean Conmittee Report).

e To participate in national and internationa
ranki ngs/accreditations to achi eve hi gher rankings.

e To instill awareness anong students about their
constitutional responsibilities, including their
fundanmental rights and duti es.

e To inplenent targeted strategies and initiatives ained at
i ncreasing student enroll nent across all disciplines

e To encourage and nurture research aptitude anong
students, fostering their engagenent in innovative and
i npactful scholarly pursuits.

e To cultivate entrepreneurship and sel f-enpl oynent anong
st udent s.

e Pronoting research through incentivising students and
t eachers.

e To organi ze educational tours for the students.

e To inprove assessnent and eval uation nethods efficiently.

e To advance efforts toward maintaining a sustainable and
eco-friendly canpus.

e To commenorate national and international days and host
sports events, fostering cultural awareness and pronoting
physi cal fitness.

e To invite experts for inproving the soft skills of
t eachers and students.

e To encourage faculty to conplete FDPs and orientation
progr ans.

e To ensure green, energy and environnental audits.

e To notivate teachers to design new interdisciplinary and
skill courses for appropriate adoption of NEP 2020.

e To ensure regular nmeetings of the nentees and nentors.
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